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CARLSBERG GROUP

ETHICAL VALUES & WHO WE ARE

NMACbMO IABbI CARLSBERG GROUP

B Corlsberg MbI BCeraa CTtpemumnnncb K nyyilemy - nyyilee nmBo, NHHOBAU NN,
yB>keHme K Hawlen nnaHeTe 1 NPOABMKEHME 3STUYHOIO 6usHeca. Hawm ycamnma
MO BOMJOLLEHNIO B XXMN3Hb «BAPVM MBO ANA NnyyLlero 3aBTpa» npuv Hem3meHHOM
CTPeMIeHnM AendaTb NPAaBUIbHbIN Bbl60p B OTHOLUeHWMW TOro, KakK Mbl Begem Hall
6u3Hec - BOT noyemy HALWWM KNneHTbl, NapTHepbl 1 CTerKxonaepsl BO BCeM Mupe
A0BepAT HAM.

Koaekc 3tvkm n nosesenna Carlsberg - 04MH M3 HALWMX COMBIX BAXHbIX
fokymeHToB. OH onpegenaeT HAlly KOPNopaTyBHYIO KYnbTypy - 6biTb YeCTHLIMM,
cobntoAaTb 3aKOHBI W MPABUA, MMeTb YYBCTBO OTBETCTBEHHOCTW 1 MPOABNATL
yBakeHwue K noaam. Bce mbl B Carlsberg Hecem 0TBeTCTBEHHOCTL 30 @XKeAHeBHOe
NPUMEHEHMEe 3TNX ITUYCCKNX LIeHHOCTeM BO BCeM, YTO Mbl Aenaem. Mbl 40MKHbI
NPOAOMXKATL BHeAPATL nporpammy "PykosoacTBynca Hawmm Komnacom”,
KOoTOpasaA ABnAeTcA 4YacTbio Hawen ctpaterin NAPYCA v nomoraeT HaOM Co034aBATh
Kynstypy nobeamtenen. Komnac Bmecte ¢ Kogekcom 3TUKKN 1 NoBeAeHUA
YCTAHABNMBAET HALIW CTAHAAPTbI U OXXMAAHMA, a TAKXKE onpeaenaeT BAXHOCTb
NpaBUIIbHOrO NoBeAeHNA Npu BeaeHWM br3Heca.

Jaxe Npu 4YeTKo onpejenieHHbIX CTaHAAPTax MHOrAa TpyAHO MOHATL, YTO AendTb
B ornpegesieHHbIX cnTyaumnax. Bor noyemy Hawu Koaekc Ternepb BKKO4aeT
PUKOBO,D.CTBO NO MPUHATUIO 3TUYECKMX PeLLeHWN. PUKOBO,D.CTBO npegHasHavyeHo
ANA TOro, YTobbl MOMOYb BAM NMPUHMMATL pelleHnA B COOTBeTCTBN C 3TUYECKNMN
LLeHHOCTAMM 1 Hallen KUJ'IleJDOVI KoOmMMnaeHca. HO)KC]J'IUVICTG, HarvanTe Bpems,
yTOObI npoYynTaTh, MOHATL N BHAPUTb Koaekc B BdLIYy noBCcegHeBHYKO DG6OTQ.

C nomoLubto Kogekca v Hawmx NoanTUK Mbl He TONIbKO AOCTUTHeM HALIUX Lenewn,
HO 1 6g,ﬂ.€N\ AeidTb 3TO C YyBepeHHOCTbH), YTO Mbl CAenannm 310 C cobntogeHnem
ITNYeCKNX HOPM. Cnacnbo 3a BALWY no4Ajep>XKy B OTCTAMBAHNW 3TUYECKUX
LLeHHOCTew 1 3a TO, YTO Bbl ABNAETeCh LLeHHbIM Y/1IeHOM KOMAHAbI Carlsberg.

Jacob Aarup-Andersen
[nasa Carlsberg

U1|



CARLSBERG GROUP

ETHICAL VALUES & WHO WE ARE

3TUYECKME LLEHHOCTMU

* Mbl YHECTHBbI +* Y HAC ECTb YYBCTBO
OTBETCTBEHHOCTU

Ml roBopym npaeay cebe 1 Apyrvm. MbI noHMMaem, 4To NoCTYnaThb
MPABUIILHO He BCeraa nerko.

+* Mbl COBJIIOAAEM MNPABUJTIA  + Mbl NMPOABJIAEM
YBAXEHUE K JTIOAAM

Mbl cobntoaaem 3aKoHbI 1 HaLWK Mei TONepaHTHbIe, YYTKMe 1 LeHnm
MNONNTUNKWN. pasnnynA.

Mbl Bce f0MmKHBI MPUACPIKMBATLCA 3TUX STUUYECKUX LIeHHOCTe B CBOei
exeaHeBHon paboTe. Koaekc aTvku 1 noseaeHna («Koaekc») coaepxxumt 6onee
noapo6Hoe onucaHme, KaK 3To CAendTb, 1 U3MaraeT HALW OXNAAHWA OT HALLWX
COTPYAHWKOB 1 OT Tex, C kem Mbl paboTaem. Koaekc noaaep)KmeaeT Hally
CTPATerno 1 MOMOrdeT 3dLUMLLATL HAWMX COTPYAHUKOB W HALLY PenyTaumio Kak
OTBeTCTBEHHOW Mo6anbLHOV NMMBOBAPEHHOM KOMMNAHWN.

JIMYHAA OTBETCTBEHHOCTb

Ml Bce 0643aHbI 4@CTBOBATL B COOTBETCTBUM C HALUVMW 3TUYECKUMM
LeHHocTamu n Koaekcom. HecobntoaeHne Koaekca MoxkeT NpuBecTu K
MPUBMNEUYEHUIO BUHOBHbIX K AUCLIUMTMHAPHOM OTBETCTBEHHOCTW, BKHOUAA, HO

He OrpaHMYMBAACL NPUMEHeHMeM B COOTBeTCTBUM C AeNCTBYILLMM MeCTHbLIM
30KOHOAATEeNIbCTBOM TAKMX Mep B3bICKAHWA KAK YCTHbIE UV MNCbMEHHbIe
npeaynpeXkAeHna, HeBbINNATd UM BeIMNAATA B MeHbLLeM pa3mepe roA0Boro
6oHYyca (N1 40NrOCPOYHbLIX CTUMYIMPYHOLLIMX BLIMAAT, @CN NPUMEHUMO),
MOHWXXeHVe B A0MKHOCTM 1N YBONbHeHue. HekoTopsle HapylleHna Koaekca moryt
noeneyb 06a3aHHOCTL Carlsberg coo6LLMTL B MPABOOXPAHUTENbHBIE OPraHbl 4714
npoBeAeHnA paccnesoBaHma nnu cyaebHoro npecnesoBaHunA.

K nto6omy pykoBoanTesto, KOTOpbIN HaNpaBnaeT, o406pAeT unmn nrHopmpyet
noBezeHue, HapyLuatollee Koaekc, nnv KOTopbli 3HaeT 0 TAKOM MoBeAeHU 1
HemeAeHHo He coobLaeT 06 3ToM, TaKXKe 6yAayT NprYMeHeHbl ANCUMMIVHAPHBIR
Mepbl, BNNOTb A0 YBONbHEHNA.

PykoBoacTBO KOMNAHUM He ByaeT HaKA3aHO, ecn B pe3ynsrate cobnoaeHnn
Koaekca 613Hec noHec kakme-nmbo ybbuITKu.
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NPOTUBOAEUCTBUE <
B3ATOYHUYECTBY U KOPPYTILIUAN

B3AaTtka - 310 npeanoxeHue, obeLlaHme, NpeaoCTaBieHmne, MPUHATUE UM BbIMOTATeNbCTBO
yero-nnéo LeHHoro B 06MeH Ha He34KOHHOe AeVCTBME UM MHOe 3noynoTpedneHme.
Koppynuma npeactasnaet cobow 3n1oynoTpebnieHvie rocyAapcTBeHHON BNACTLIO UK
MOMHOMOUMAMM B NMINYHBIX LiefiAX 1 4acTo NMpUHMMaeT popmy Nnoaxkyna rocyaapCcTBeHHbIX
LOMKHOCTHBIX N, Carlsberg pykoBoACTBYeTCA MPUHLMMNOM ABCONOTHON HETePNIUMOCTA K
B3ATOoUYHMYecTBY. Carlsberg paccmatprBaeT ntobyto Gopmy B3ATOUYHNYECTBA KAK HeYecTHoe,
amoparnkHoe, Herpremnemoe rnosezeHvie 1 3anpeLLaeT NnoAobHbLIe AenCcTBUA.

HGDULIJQHVIQ 3aKOoHOAATeNbCTBA O Hea0MyLLeHM B3ATOUYHMYeCTBA KAK NpaBumiio ABNAeTCA
npectynieHnem, KoTopoe Mo>xeT noBJievyb OTBeTCTBeHHOCTb KAK AnA KOMMQHUIA, TaK Y
du3nyecknx nnu. HakasaHme BkNtoYaeT B ceb6A He TONbKO HeorpaHUYeHHble Nno cymme
WTPpadbl, HO AaXe TropemHoe 3akntoyeHme. OTBeTCTBEHHOCTb 30 B3ATOYHNYECTBO
Hacrtynaet, ecih He3aKOHHbIe AeVCTBMA COBepLUAKTCA KaK HermocpeACTBeHHO HALUVMM
COTPYAHMKAMN, TAK N TPETbUMW NNLLAMN, ,D.QVICTBL_]I-OLLI,VIMVI OT HALLero MmeHwu, TaKNMn Kak
areHTbl, ANCTPUBLIOTOPDI, KOHCYNbTAHTLI U NoCpeaHUKN.

dacmnTaunoHHbIe NiateXkn (MNaTexin Ana yckopeHnsa GopmansHocTern) NpeAcTaBAoT

Co60M pPA3HOBMAHOCTL HeBOMbLLIONM B3ATKN, 0ObIYHO 3ANPALLNBAGMON rOCYAAPCTBEHHBLIM
LOMKHOCTHLIM TMLOM ANA YrPOLLEHNA UK YCKOPEHUA PYTMHHOWM onepaumvt Unm yciyri.
Carlsberg 3anpetyaeT Takue NNATEXM He3ABUCUMO OT TOrO, PA3PeLLeHbI NI OHM MECTHbBIM
30KOHOAATENbCTBOM. TAKyKe 3amnpeLLeHo Npov3BOANTL NAATeXM B OTCYTCTBME peasnbHO

CZeNKM N KOPPEKTHO 0DOPMIHHbIX AOKYMEHTOB.

Ecnun Yy BAc ectb Kakue-nu6o BOMpPOChI B 4AaCTU NnpuMmeHeHuA NONOXeHwu no npomao.qeﬁcmmo
B3ATOYHUYECTBY, OGPUTMTECE, no»(ungﬁcm, K COTPYAHUKY, OTBETCTBEHHOMY 3d BOMNPOCHI

KOMMJIdeHca B Ballieit KOMNAHWK, U B AenapTaMeHT No NPAaBOBbIM BOMPOCAM W KOMMNAeHcy
lpynnbl.

BbIBOP AENOBbLIX £
NAPTHEPOB U PABOTA C HUMMH

Mbi CTpemMmmmcA BHOCUTb MONOXWTeNbHbLIN BKNAA B passuTne obLecTsa u 3awnTy
0Kpg>KCHOLLI,el7I Cpeabl, BHeApAA 1 NpMeHAA ny4yLime NpakTnkn AenoBow 3TUKU. Mbl
ropammca CcBOMMN 3TUYECKMMI HOPMAMU N OXXnAadem, YTO HALUW napTHepbl No 6VI3H€CQ
TAK>XXe pasgenAarT HaALwy CTaHAApPThI. |_|pl/l pGﬁOTe C HOMW NMOCTABLUNKW, NNLLEH3NATbI

N ANCTPUBLIOTOPBI A0MKHBLI cobnoaate Koaekc noBeaeHUA NOCTABLLUKOB U
nuuensunatos Carlsberg Group.

Mebl cTpemmnmca K NOCTOAHHOMY COBepLUeHCTBOBAHNIO 1 TBepAO gﬁe)K.CLeHbl B TOM,

YTO NMOCTPOEHKEe AONTOCPOYHbLIX OTHOLLEHWI coTpyAaHm4yecTsa C HaWnmm AenoBbiMA
NapTHepamu MmeeT pelldtoLlee 3HadYeHne Ana Hawero 6nsHecd. Mbl LLeHUM YecTHoe 1
OTKPbITOE O6LLIeHNe C HUMUK U yBepeHbl, YTO OTKPbLITOCTb XXN3HEHHO BAXKHA AN1A YCneLHbIX
[eN0BbIX OTHOLLEHN.

Mbl BHUMATENBHO W CNPABeANMBO OTHOCMMCA K Bbl60pl_,] 1 paboTe C NOCTABLUMKAMMW,
NULLeH3NATAMM, ANCTPUOLIOTOPAMM U APYrnmn AenosbiMmn naptHepamm. Oxxnaaetca, uto
BCe HALUWN KOHTPAreHThbl 6U,£I,UT o610 AaTb NPUMEHUMbIE 3AKOHbI 1 MPABWNA, OHM 06A3aHbI
[eNCTBOBATL C COBM0AGHNEM BblCOYANLLIerO ypoBHA enoBow, NpodeccMoHanLHOM n
ropnAanYeckor 406pocoBeCcTHOCTU. [1py Heo6X0AMMOCTM Mbl MPOBOANM NpoBepKYy Hanx
KOHTPAreHToB, YTOObI gﬁe,ﬂ.VlTbCFl, UYTO OTCYTCTBYHOT NPM3HAKWM TOrO, YTO OHN He GU,CI,UT
npnaep>xmBaTtbCA HALLNX 3STUYECKUX CTAHAAPTOB.

Ecnn Yy BAC eCTb Kakue-nn6o BOMPOCHI B 4ACTU PC|60TI:I C KOHTpPAreHTamu,

o6paTuTech, NOXXANYWCTA, K PYKOBOAUTENIO AeNapTAMEeHTA 3aKYMOK BALLero pernoHd.
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NOAAPKMU, YITOLLEHUA U PA3SBJIEMEHUA =

MoAKYn MOXXeT MPOMCXOANTL He TOMbKO B Cyyde nepeaayn HanMUHbIX AeHeXKHbIX
CpeACTB. ITO MOXeT BbIThb 1 YTO-TO MHOE, MMetoLLIee LIeHHOCTb, BKITHYAA NoAdpKy
1 pasBreyYeHns, No3Tomy nocsieHmne NonaAdakoT B 30HY NOBbILLIEHHOTO PUCKA.
Heo6x041MMO0 NpoABNATE OCTOPOYKHOCTL NPY NPeAoCTABNeHUM NOAAPKOB,
UroLeHnin 1 pasBrieyeHnin, a TaKXKe Npu Ux NnonyveHnn. B pamkax obbluHbIX
[1eN0BbIX B3AVMOOTHOLLEHWI COTPYAHMKAM paspeLudeTca NpeAocTaBnaTe Un
nonyuatb HeGonbLUMe Mo CTOMMOCT MNOAAPKM, YroLLIeHWA 1 pa3BieYeHnd, 04HAKO
3TO HW B KOGM CNIYYae He A0MKHO AenaTbCA B3AMEH U B OXMUAAHWM Yero-To
HEe3aKOHHOTO.

He NPUHUMAKNTE 1 He NO3BOANTE BALLUMM 6N13KUM poOACTBEHHMKAM
npeAaocCTaBnATb NN NPUHMMATL NOAAPKN N NHbI@ 3HAKWN BHMMAHWMA OT KITNeHTAq,
NOCTABLLUWMKA nnn Apyroro nnua, seaytlero gena c Corlsberg, Kpome Heaopormx no
CTOMMOCTW NpeaMeTOB B PAMKAX 3AKOHHOW Aef0BOW Liefn.

O)) NoAApKa, KOTOPbI HeNb3A OTHEeCTU K HeAOPOrMm, cneayet OTKA3AaTbCA U
He3ameanmTesibHO BePHYTH ero, coobLyB 06 3TOM cBOemy pykoBoauTento.

Ecnn BepHYTb HEBO3MOXXHO, TAKOM NOAAPOK cneayet nepeadtb COTPYAHUKY,
0TBEeTCTBEHHOMY 3a BOMNPOChI KOMMJIaeHCa B BALLEV KOMMNAHWK, ANA HaAnexailemn
yrmnmsaunn.

Jtobble paseneyeHna, NpeAocTasnAemsle MUy U1 IULOM, BeayLm gend

¢ Carlsberg, a0/mKHbI 6bITb HEUACTEIMMW, MOAXOAALLMMMU U CAYKUTL 3AKOHHBIM
AenoBbiM Lenam. NMpeaoctaBneHmne nv NpUHATUE Pa3BlICYEHUNN HX B KOem
clyyae He A0MKHO NPON3BOANTLCA B 0OMEH HA YTO-TO He3AKOHHOe UK CTABUTL
noZA yrposy BALly CnocoBbHOCTb MPUHUMATL 06 beKTUBHLIC 1 CNpaBeANMBbIe
Zenosble pewweHna B nHtepecax Carlsberg. CoTpyaHNKIX AenapTameHTa 3aKyroK
ZLOIMKHbI MPOABNATL 0CO6YH OCTOPOXKHOCTb, MM He pa3peLuaetca NpUHUMATb
Kakue-nnbo NoaapKu, passieyeHna U T. M. OT TPeTbWX NLL, C KOTOPbIMU Mbl BeJem
VN MOXKeM BecTu BusHec.

Aenatb He aenatb

+ 3aperncTpvpymTe NoAdpoK u + Hwukoraa He npeanararite n He
ybeauTech, YTO Bbl CBOEBPEMEHHO NPUHUMANTe NOAAPKM, YroLLeHNA 1nu
nonyymnu Heobxoanumoe oAo06peHvie. pasBneYyeHna, ecnv B OTBET OXMAAKTCA

KaK1e-To He3aKOHHbIe AeCTBUA

+ Y6eantech, 4To C yyetom (6e3aeincTBumA).
06CTOATeNbCTB NOAAPOK, YroLeHmA
VNV pasBrieYyeHna ABNAKTCA
YUMeCTHbIMM 1 COPA3MepHbLIMU.

Hwukoraa He npeanararite n cammn He
NpUHUMAaNTe Yto-nMbo LieHHoe, ecnu
3TO MOXXeT NMOCTABUTbL MOA Yrpo3sy
BALLY CMOCOBHOCTb MPUHUMATL
06BEKTUBHbIe PeLleHNA B NYYLLNX
nHtepecax Carlsberg.

Byabre 0c06eHHO 0CTOPOXKHBI NMPpU

06LLeHNM C rocyAapCTBEHHLIMMN

CNYKALLMMMN, MOCKOSbKY Ntobble

npeAoCcTaBnaemsle UM NoAdpKu,

YroLLeH1a Unn pasereyeHuns, He npvHMmarite noAapKuy, YroweHna m

COMPAXEHbI C MOBbILLIEHHBIM PUCKOM. T.M. KOTOPble He NpeAnaraTCA OTKPLITO
1 MPO3pPAYHo.

Ecnum y Bac ecTb kakue-nu60 BOoNpockl B YACTU NOAAPKOB, YroLLeHWi 1 pasBneyeHui,
o6paruTeck, NOXaNymcTa, K COTPYAHMKY, OTBETCTBEHHOMY 3d BOMPOCH! KOMMaeHcd
B BaLLIe/i KOMNAHWUU, UNU B AeNAPTAMeHT Mo NPABOBLIM BOMPOCAM U KOMMNAeHcY
lpynnbl.

KOH®DJIUKT UHTEPECOB =

KOH®NMKT MHTepecoB BO3HMKAET, KOMAA BALLW NMYHbLIC NHTEPeCH!, TaKMe KaK BALLd
cembA, ApyU3bA, Apyras pabota (Hanprmep, KOHCYNLTMPOBAHME U BONOHTePCKAA
paboTa) nnn BALM NONUTUYECKIMEe MHTepeCkl, MOryT NOBNNATL HA BALLY
CNOCOBHOCTL AeNCTBOBATL OOBLEKTMBHO 1 B Hannyywnx nHtepecax Carlsberg.
VIHOraa KOHMANKT MHTEpPeCcoB MOXeT BO3HUKHYTb 6e3 KaKnx-nnbo AencTBuiA C
BALLe CTOPOHsI. [1o3ToMY B MepByto o4epesb Bbl A0MXKHbI MO3A60TUTLCA O TOM,
YTOObI N36eXKATh TAKNX KOHMINKTOB MHTEPeCOB 1 He Y4acTBOBATL B A@ATENbHOCTH,
KOTOPAaA MOXeT NOBNMATL (M OKPYXKAKOLLIMM MOXeT MOKA3dThCA KAK BNMAKLLAA)
Ha NpuHATMEe Bamun Kak cotpyaHunkom Carlsberg pewernin. CoTpyaHmkm
AenapTaMeHTa 3aKyYnoK AOMXKHbI NPOABNATL 0COBYK OCTOPOXKHOCTb, MOCKONbKY
OHW MPUHUMAIOT KOMMepYeckie pelleHua oT nmeHn Carlsberg B pamkax ceoei
NMoBCe/IHeBHOW pabOThl, U MHbIC MHTePeCkl He A0JXHbl OKA3bIBATL BNMAHWE HA 3TA
peLleHnA.

3abnaroBpemMeHHoe packpbITvie Nboro peansHOro UM NOTeHLUMANbLHOMo
KOHMNNKTA MHTEPECOB TAK YKe BAXKHO, KAK 1 ero npeaoTtspdlleHve. Bbl 40mKHbI
€o06WWaTb 0 N0H6OM BO3HMKLLIEM (pedanbHOM) UK MOTeHLUNANIbHOM KOHMNNKTE
NHTepecoB CBOMY PYKOBOAMTENHO, B A4eNAPTAMEHT No paboTe C MepCcoHanom
WNW COTPYAHMKY, OTBETCTBEHHOMY 3d BOMPOCH! KOMMNAeHCa B BALLEW KOMMAHUW.
Ecnn nonHocTeo 136exkaTe KOHMNMKTA MHTePeCcoB HeBO3MOYXKHO, He0HX0 AMMO
NPVHATbL Mepbl MO CHVXeHWIO ero NoCNeACTBUN TAaK, YTOObI KOHMNNKT MHTepecoB
He MOoBNMAN HA NPUHATME peLleHnii B nydwnx nHtepecax Carlsberg. Takme mepsl
noAnexdar o406peHnto BaMm pykoBoamTeniem. Bul 1 Baww pykoBoanTenb HeceTe
OTBeTCTBEHHOCTb 3d TO, UTOObI COMMACOBAHHbBIC Mepbl MO CHUXKEHWIO MocneacTBUi
KOHMNNKTA MHTEPeCOB Pean30BbiBANVCh AOXKHbIM 06PA30M.

He aenatb

+ DHe yuactByrite B NpUHATAN
peLLeHWIA, 3aTParMBarLLmX

+ 3a6naroBpemeHHo 1 Mo
CO6CTBEHHOM MHMLMATNBE

coobLuanTe o Nto6oM BO3HUKLLEM nHTepeckl Carlsberg, npy HanMunn
(peansHOM) VN NOTEHLUNANEHOM peanbHOro 1Ny NoTeHUManLHOro
KOHMbNMKTE NHTePeCoB.

KOHMNUKTA MHTEPeCoB.

He ckpblBanTe peanbHbIi Unn
MOTeHUMANbHBIA KOHMINKT
MHTePeCoB - KAK TOMbKO Bbl
CoobLKNTe 0 HEeM, Mbl MOMOXXeM
onpeaennTb HaAneXaliye mepbl
30LUMTBI KOK BALLUMX MHTEPeCcoB, TaK
Cobntoaante mepsl, KOTOpbIe Bbin n Carlsberg.

COMMACOBAHbI ANA MUHVUMW3ALA

BMMAHMNA KOHPNVKTA NHTEPeCoB.

MpoaomKkanTe packpbIBATb
B UCTAHOBJIEHHOM MOPAAKe
MHGOPMALMIO O KOHPMMKTE
WNHTEPeCOoB B TeUeHWe Bcero
BpPeMeHM ero CyLLLeCTBOBAHMA.

Ecnu Yy BAC eCTb Kakue-nu6o BOMNPOCHI B 4ACTU KOHCI).HVIKTO UHTEepecos,

06p0TMTer, ﬂO)KGﬂgVICTO, B AenapTameHT no pa60Te C NepcoHassom unun K
COTPYyAHUKY, OTBETCTBEHHOMY 3a BOMNMPOChlI KOMMNJiaeHca, BaALLEX KOMNAHUMN.
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NONUTUYECKAA £
AEATENbHOCTb U NOXEPTBOBAHMUA

Kak 1 y 60NbLUNMHCTBA KOMMNAHUIA, BeeHe Hallero 6usHec BneyeT nonutnyeckme
N rOCYAApPCTBEeHHbIe B3AMMOOTHOLeHWA. OA4HAKO, ecivi Bbl KAK YaCTHOe NALLO
3aHMMaeTech NOMUTUKON, BAOM He creayeT AendTb 3aABMNeHUA U BHOCUTb
(drHaHCoOBbIR) B3HOCHI B MONMUTUYECKMe opraHmaumm ot umenun Carlsberg. Ecnv
Bbl AenaeTe Kakoe-nmbo NonuTryeckoe 3aABieHne B COUMANbHbIX CeTAX U Ha
WHbIX NNaTdOpMax, BAXHO YeTKO YKasdaTb, YTO 3TO BALUM NINYHBIE B3MAAbI, A He
Carlsberg.

CGI’[SbQFg He 3aHNMaeTCA MONUTUKOW U He KOMMeHTNPYeT 3dABJieHNA
NONUTUYECKMX NAPTUIA 3a UCKIHOYEHMEeM 06CTOATeNbLCTB, KOTOPbIe MOTryT NoBMATb
HA HALWYy OoTpadib NN KOMNAHNK. Ecnm 3t0 I'IOTDQGUQTCFI, TO COTPYAHUKMN
AernapTtameHTa no KopnopatrBHbIM CBA3AM 6[_.j/.'l,l_.jT KOMMUHNLMPOBATH HALLUY
nos3nunto.

He 3anpeLwiaeTcA okasdaHme nomoLln 6J'IGI'OTBODI/ITQJ'II:>HI:>IM opraHmsaumam, Ho
Takme NoXXepTBoBAHNA AOJIKHbI OCYLLeCTBJTIATLCA NPO3pAYHbIMN cnocobamm.

Ecnu y BAC eCTb Kakue-nméo BONPOCHI B YOCTU NONUTUYECKOWN AeATeNLHOCTU U
NoXXepTBOBAHUAX, 06PCITMTQCI:|, nox(ungﬁcm, B AenapTaMeHT NO KOpPNnopaTuBHbLIM
CBA3AM BaLLe KOMMNAHUU Unn I'pgnnbl.

TOPIroBbIE CAHKLIUMN :&

ToproBble CAHKLMM - 3TO HALMOHAMbHbLIE 1 MeXAYHApOAHbIe Npasuvna,
OrpPaHMUYNBAOLLME [1eNOBbIe OTHOLLEHMA C OnpeAeNieHHbIMIN CTPAHAMMN,
OpraHv3aunamm 1 GU3NYecKMMM NNULAMK. IKCAOPTHBIA KOHTPONb MOXeT
OrPaHMYMBATL MepemMeLLieHre onpeaeneHHbIX TOBAPOB, TeXHOMNOMMIA 1
NpOrpammHoro obecneyeHna mexxay ctpaHamu. busnec-onepauumn Carlsberg,
KAK MeXAUHApOAHOW KOMMAAQHWN, MOTYT NOANAAATb MNOA TOProBO-CAHKLMOHHbIe
OrPAHMYEHMA N IKCMOPTHBIA KOHTPOTb.

HapylueHrie TOproBbIX CAHKLMI MOXET MIMeTb CaMble Cepbe3HbIe NMoC/IeACTBINA
ana Carlsberg, Bkntoyaa HeorpaHnyeHHbIe Mo pasmepy LWTpadsl, THOpeMHoe
3aKMtoYeHMe He TOMbKO ANA PUKOBOANUTENEN, HO W UHbBIX COTPYAHMKOB, MeHee
npvBneKaTenbHble YcioBrA Mo NpeAoCTaBAACMbIM HOM KPeAUTAM, a TaKKe
3HQUMTENbHbIN YLLepb penyTaumm.

Mebl He Beaem aena co CTpaHaAMn mnn nMuamm, B OTHOLLEHWI KOTOPbIX BBeAeHbI
CaHKUMK®, NnpeaycmartpuearoLne NONHbIN 3anpeT TOProBv, 1 BO34epXXmsaemca

OT KOMMepYeCKnx nin Cbl/IHGHCOBbIX c4enokK C nmuamm, BKIMOYeHHbIMI B
CAHKLMOHHBIe cnnckn. YTobbl rapaHTnpoBATb cobnroaeHmne NPUMEHVMbIX CAHKLN,
B HEOOXOAMMBbIX cny4yaAax mbl npoBepAem AeJioBbIX NApTHepOB 1 TPpeTbX JINL,

C KOTOPbIMW Mbl Bedem 6u3Hec, YTobbI QGQAVITbCH, 4YTO OHM He NoAnaAdarT noa
CAHKUNOHHbIe OrpaHn4yeHnA.

He aenars

+ ObecneysTe npoBeaeHMe He coBepLuante caenku ¢

NpPOBepKM BCex CAeroK,
noAnexalmx o6a3aTensHon
npoBepke.

MocKonbKY CTPAHLI 1 TeppUTOPUN
TAKXKe MOTyT MoABepraTbcA
TOProBbIM CAHKLUMAM, 06A3aTeNlbHO
yunTbiBanTe rsnyeckoe
MeCTOHAXOXAeHue Ballero
[1eNoBOro NnapTHepa.

He 3abkiBanTe nepmoamnyeckmu
CBepATbCA C CAHKLMOHHBLIM
CMWCKOM CTPAH, KOTOPbLI BeAeT
Carlsberg, nockonbky ypoBeHb
pUCKAa TOW UN MHOW CTPAHbI
MOXXeT 6bITb M3MeHeH B Ntobow
MOMEHT.

nnuamm m3 CTpaH, B OTHOLLEHNN
KOTOPbLIX BBeAeHbl CAHKL NI,
npeaycmartpumearoLimne MONHbIN
3anpeT ToOproBnun.

[MomMHWTe, uTO AQXKe HebonbLUad
no o6bemy NpoAaXxa nvBea B
HapyLLUeH1e TOProBO-CAHKLMOHHbIX
OrPAHVNYEHWIA MOXET NMeTb
niayeBHbIe NOCNeACTBUA ANA BCen
Carlsberg Group.

Ecnu Yy BAC eCTb Kakue-nu6o BOMNPOCHI B YACTU TOPrOBbIX CAHKLWK Unn
3KCNMOPTHOIo KOHTPONA, OﬁpOTMTECI:, I10)KGJ1QI7ICT0, B AenapTameHT no
NPAaBbIM BONPOCAM BaLLEn KOMMNAHUN UNK K AUpeKTopy no rmo6anbHbIM
TOProebiM CAHKUUAM Fpgnnbl.
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3AKOHOAATENLCTBO O =

SALUUNTE KOHKYPEHLIUN

3aKoHOAATeNbCTBO O 3aLLMTe KOHKYPEeHLMN, N3BeCTHOR TAKXKe KAK aHTUTPACT
VN AHTUMOHOMOJIbHOe 3aKOHOAATeNIbCTBO 3anpeLldeT AeNCcTB1A, HaHoCALLMe
yuiepb KoOHKYpeHUMM 1 noTpebutenam. MNprmepamm Takux AeNCTBUIA ABNAOTCA
QHTUMKOHKYPeHTHbIe cornalleHns (Hanprmep, YcTaHoBMeHMe LieHbl Nepenpoaaxm,
paszen pbiHKA Mo TeppuTopuanbHOMY NMPUHLKNY WK MO COCTABY Nokynartesnen,
CroBOp Ha TOprax), obmeH KOHPUACHLIMANBHON KOMMepYecKon nHdopmaumen
MeXAY KOHKYPeHTamu, 31oyrnotpebnieHne peIHOYHOW BNACTLIO, HeyBeAoMeHne
QHTVMMOHOMONBHOIO OPraHa O cAesnikax, TpebytoLLmx packpbiT1A. XoTa AnA
Carlsberg v BbIrOAHO MMeTb BOMBLUYHD 40K PLIHKA, Mbl JOMMKHLI OCO3HABATH, YTO
30HMMATL TAKYKO 40K 03HAYAeT, YTO Mbl Hecem 0cobyto OTBETCTBEHHOCTb, KOrAd
peub naeT 0 TpeboBAHNAX 3AKOHOAATENIbCTBA O 3ALLUTe KOHKYPeHLNN, U, KaK
cneAcTBMe, HOM 3drnpeLleHbl HeKOTopble Crnocobbl BeaeHna 6r3Heca, Hanpumep,
3KCKIHO3MBHbIE COMNALleHnaA, KOTopble MOryT 3aKMoUYdTh HALIM KOHKYPEHTHI,

Mmeromne mMmeHbLLIYo 4010 PbIHKA.

HapyleHra moryTt nprBecTy K Cepbe3HbIM WTpadam KAk Ha YpOBHE KOMMAHUN,
TAK 1 Ha YpoBHe nokynaTenen, Bkatouaa wrpadsl (40 10% roaosoro rmobansHoOro
noxozaa Carlsberg), TopemHoe 3akntoueHve 1 yulepd penytaumm. MNosatomy
BAXXHO CO6Mt0AATL COOTBETCTBYOLME TPeOOBAHMA 3AKOHOAATENLCTBA O 3ALUMTe

KOHKYpeHunn.

Aenatb

+ lNpyHUmanTe AenoBkle peLLeHna
He3aBMCMMO OT HALLNX KOHKYPEHTOB.

ELJ,CI,I:;TQ OCTOPO>XHbI C A3LIKOM BO BCeX
coobLeHnax (Bknoyan 3NeKTPOHHYKO
noyTy " Npuno>xeHnAa anA obmeHa
MFHOBEHHBLIMI COOBLLeHNAMMN), UTOOHI
136eXaTb pMUCKa HempaBUIIbHOrO
TONKOBAHWUA.

[Mpn HeobxoanmocT UCTGHOBJ’IVIBGVITQ
MAKCMMANbHYK LleHy nepenpoaaxxn.

O6patlantecs B AeNapTaMeHT
Mo NPaBOBLIM BOMPOCAM BdLLei
KOMMAHWW, ecnii COMHeBaeTech
3aHumaet nn Carlsberg
AOMUHMPYLOLLIee MOJIOXKeHMe Ha
BALLIGM pbIHKe.

He aenatb

+ He 3akntouante odbunLManbHbIX

NN HeodULIMANBHBIX COMMALleHWi
C KOHKYPeHTAaMM O LieHax Ha

pbIHKe (BKNYaA nobble acnexTbl
LLleHo06pa30BaHMA), KOMMEPYECKMX
YCNIOBUAX MW CTPATErM, 06bemax
NMpoun3BOACTBA UM pacnpeaeneHun
KIIVeHTOB.

He ycTtaHaenvBamTe LeHbl
rnepenpoAaKy, MUMHUMASbHbIe

LileHbl 1 He MblTarTeck o6ecneynTb
cobnoaeHne peKoMeHA0BAHHbIX
LieH C MOMOLLbH0 BOHYCOB 1nn
ApYrux AencTBUA, HAMPABNeHHbIX Ha
nobyxaeHve NpoAadBLIOB C/1Ie40BATh
VM.

Ecnn Yy BAC BO3HUKIIM COMHEHUA, a He HapyLiaeTt nn 4YTto-To
3aKOHOAATeNnbCTBO O 3dLlinTe KOHKYypeHuuu, OGPGTMTECI:, no»«:ngﬁcm, B

AenapTameHT No NPABOBbLIM BOMPOCAM BaLLIEA KOMMNAHUU UNKU rpl_.jl'll'lbl.

e

TOYHOCTb BYXTANTEPCKUX :&
KHUI, YYETHbLIX AAHHbIX

TOYHOCTb N HAAEXKHOCTL GUHAHCOBbLIX 1 BYXranTepckmx 3anmncen 1 0T4eToB
MMetoT CYLLLeCTBeHHOe 3HaYeHue ANnA cobMoAeHNA BbICOKMX CTAHAAPTOB

1 obecrneyeHna cobntoaeHna GUHAHCOBLIX, PUANYCCKMX N KOHTPAKTHbBIX
o6AasaTtenscTB. byxrantepckme kHurm, 3anucy 1 otyetsl Carlsberg 4omkHLI MOHO
1 TOYHO OTPAXKATb BCe XO3ANCTBEHHbIe onepaunu, aKTUBbI U NACCUBLI KOMMAAHUN.
3anpeLyaeTca NPOBOAUTL UM COMMACOBLIBATL NnaTexxu ot umeHu Carlsberg, ecnu
eCTb MOHUMQHMe, YTO OHM BYAYT UK MOTYT BbITb HOMPABNEHbI HA VHbIe, Yem
30ABJIGHHbIe LieSn.

B AomnonHeHve K nokanbHbIM TpeBoBaHMAM oTyeTHble AokymeHTsl Carlsberg A/S
KaK NY6IMYHOM KOMMNAHWUM AOMXHBI COOTBETCTBOBATL TpeboBaHMAM GOHAOBON
6upxxn. Ha ocHoBe yyeTHbIx AaHHLIX Carlsberg popmmpyroTca pasnnyHbie oT4YeTsl
1 30ABNeHNA ANnA 06LLeCTBeHHOCTW, NHBECTOPOB U roCyYAdpCTBeHHbIX OPraHoB,
MPUHMMQARTCA OMepaLMOHHbIe peLleHnA 1 BeAeTcA CTpaTernyeckoe nidH1UpoBaHme
aeAatensHocty Carlsberg. Taknm 06pasom, Ba>KHO, 4To6kl HaLM Byxrantepckme
KHWIW, yyeTHble AaHHbIe, NY6nmyHble oTyeTsl 6bIin NONHEIMK, 40CTOBePHEIMA 1
BbINYCKANNCb B YCTAHOBMEHHbIN CPOK. JononHUTensHYto MHOOPMALLID MOXHO

HanTn B MNonuTtuke no QMHGHCGM.

Ecnu Yy BAC eCTb Kakue-nu6o BOMNPOCHI B 4ACTU ¢VIHGHCOBOI'0 unn 6gxranTep-
CKOro yu4era, 06p0TMTECb, ﬂO)I(GﬂgVICTO, B AenapTameHT no ¢MHOHCOM BaLuen

KOMnNaHnu nnu rpl_.jl'll'lbl.

NEFANU3AUUA AEHEXXHbLIX CPEACTB,
MONIYUEHHLIX MPECTYNHbLIM NYTEM

Tpe6oBaHMA MO NPOTVBOACNCTBUIO OTMbIBAHWIO (Terann3aumm) AeHexXxHbIX
CPeACTB, MONYYeHHbIX MPeCcTYmHbIM NyTem, COAePXKATCA B 3AKOHAX, MPABUIAX U
npoueAypax, NpeAHA3Ha4YeHHbIX ANnA NpeAoTBPALLeHNA MOMbITOK NPecTYrnHNKOB
NpeACTaBUTb He3AKOHHO MOMY4YeHHble CpeACTBA B KAYeCTBe 3AKOHHOIO A0X0Ad.
Carlsberg 06a3yetca cobnoaate BCe MpUMEHMMbIe 3AKOHbI U MHbIe HOPMATVBHbIE
QKTbl, HAMPABEHHbIe HA NMPOTMBOACNCTBE OTMbIBAHUIO A@HEXHbLIX CPe/CTB,
MONYYeHHbIX MPeCcTYrHbIM NyTem, 1 GUHAHCUPOBAHWIO Teppopr3Md.

Carlsberg He npremneT AeNCTBUIA CO CTOPOHbLI COTPYAHUKOB UMK TeX, C KeM Mbl
BeAem BU13HeC, CO3HATeNIbHO NMOAAEePXNBAKLLMX DUHAHCOBBIE MPecTyrieHus,
BKNHOUYAA OTMbIBAHWE AeHEeXHbLIX CPeACTB, MOYUYeHHbIX NpecTynHbimM nytem. Mbl
BCE A0JMKHbI MPOABNATb 64MTeIbHOCTb B OTHOLLEHWM NHOOLIX HEOBbIYHBIX NN
MOLO3PUTENbHBIX AGNCTBUI, KOTOPbIe MOTYT YKa3bIBATL HA OTMbIBAHME AeHer,
TAKMX KAK KPYMHble MAaTeXKn HAMMYHLIMK, MPOCLObLI HA BbICTABNEHNE BUKTUBHbBIX
CYeTOoB U Ntobble NHble AeNCTBMNA, KOTOPble He COOTBeTCTBYHOT 06LIYHOMY MOPAAKY
BeseHuA 6usHeca. MNoxxanyncra, coobLumTe 0 HapyLLeHWK, ecivi Bbl 3aMeTUIN YTO-
TO NoaobHoe.

Ecnu Yy BAC eCTb KaKue-nn60 Bonpockl B YACTU TPe6OBAHUI NO NPOTUBOAECNCTBUIO
OTMbIBAHUIO AEHeXHbIX CPeACTB, NONTYYeHHbIX NPpecTynHbIM NyTtem, o6parureck, no-

)KCI.HI_.]ﬁCTO, B AeNapTamMeHT Nno NpPaBbiM BONPOCAM BdLLe KOMNAHUU UK K AUPeKTO-
py no rMo6anbHLIM TOProBbIM CAHKLUAM Fpgnnbl
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SALLUUTA U NPABUNTLHOE U J1b30-
BAHMUE KOPIMOPATUBHbLIX AKTUBOB

Hawwm akTvBbI BKNOUAKT B Ce6A MaTepuanbHele akTuBbl (Hanpumep, 34aH1A U nHaa
HeABWXMMOCTb, 060pYA0BAHME), HeMATePUAbHbIe AKTUBLI, TOKWE KaK Npasa Ha
VHTeNNeKTYanbHYto COBCTBeHHOCTL (Hanprimep, TOBAPHbIE 3HAKMW, MATeHTLI, ABTOPCKMe
npaBa, cexkpeTbl MPOM3BOACTBA U T. 4.) U KoHduaeHUManbHaa nHdopmauma. Carlsberg
CcTpemmnTCca obecrneunTb HaANeXALLYI 3ALMUTY STUX AKTUBOB, MHAYE 3TOr0 MOXeT
NpUBeCTU K pUCKaM Ana 6r3Heca, GUHAHCOBLIM NMOTEPAM, d TAKXKEe HerdTMBHO NOBANATb
Ha PUHAHCOBbIE Pe3yNbTaThl KAK OTAENBHOM KOMMAAHUM, TaK 1 Bcel pynnsl. MNo3tomy
HeobXxoAMMO CNeZ0BaATb NPoLeAYPAM M NPAKTUKAM, pa3pa60TAHHLIM ANA 3ALLUMTLI BCEX
HALLUMX OKTUBOB.

3awnTa 1 Haanexaliee Ncnonb3oBaHve MaTepnanbHbIX AKTUBOB HAOXOAUTCA B 30He
OTBETCTBEHHOCTWM NTOKA/IbHOro pykoBOACTBA (coBMeCTHO ¢ NoKanbHLIM AenaptameHTom

Mo NpaBOBbIM BOI'IDOCC]M) mnnn ropmnanveckoro nmua, sBnazeroLiero CooTseTCcTByoLLNM
QAKTVMBOM. AHQNOMMYHBIN NOAX0A NnpuMeHAeTCA K 3aLlmTe N Haanexxatwiemy ncnonb30BaHno
HemMmaTepunanbHbIX AKTUBOB, TAKNX KAK MHTeNNeKTyanbHaA COBCTBEHHOCTb, 30 UCKNHOYeHMeM:

% "JlokanbHOW MHTeNNeKTyansHon co6cTBeHHOCTH"

el BNazeeT NoKanbHaa KoMnaHua. J1okanbHOMY pykoBOACTBY W NOKANILHOMY
ZlenapTameHTy Mo NpaBoBbIM BOMPOCAM B ee OXpaHe 1 YnpaBfeHnn 0Ka3biBaeT CoAecTBme
Mmo6anbHas KOMaHAA Mo MHTennekTyansHom cobcteeHHocT (Global IP Team), n

¥ "[No6anbHON UHTeNNeKTyanbHom co6cTBeHHOCTU"

(nateHTbl, MeXxaAyHapoaHble 6peHabl, 10 MPUOPUTETHBIX NTOKANbHBIX GOKYCHBLIX 6peHAoB
("pokycHble 6peHabl"), cekpeTbl MPOM3BOACTBA, ABTOPCKME NPABA U LJOMEHHbIe MeHa
Ha MexxayHapozHble 1 GokycHble 6peHabl). [paBa Ha Hee NPUHAANeXAT KOMMIAHWN,
M3HQYANbHO CO34ABLUeN Pe3ynbTaT MHTeNNeKTYdbHOW AeATeIbHOCTW; MNP 3TOM OXPaHA
1 ynpasneHve et ocyLectenaetca MobanbHOM KOMAHAOM MO NHTeNNeKTYanbHoM
CO6CTBEHHOCTU.

Ecnm y Bac ecTb Kakue-nn60 BONPOCh! B YACTU 3ALLUTBI U HOANEXKALLLEro UCNonb-
30BAHUA KOPNOPATMBHBLIX OKTMBOB, 06paTUTECh, MOXXANYWCTA, K PYKOBOACTBY MNU B
AenapTameHT No NpaBOBbLIM BONPOCAM BaLLei KOMMNAHUN.
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SALLUUTA NEPCOHAJbHbLIX AAHHbIX U HE- :&

NPUKOCHOBEHHOCTb YACTHOM YXU3HU

MepcoHarnbHble AaHHBLIe 03HAYAKT NOY NHPOPMALMID, OTHOCALLYIOCA K DU3NYeCKOMY
nnuy. Hanprmep, oHW BKIKOUAKOT MMA 1 aapec, dotorpacduio drsnyeckoro nnua, 44ty
poXxaeHunA, 6aHKOBCKYH MHbOPMALMo, COOBLLEHMA B COLMANbLHLIX ceTax, IP-aapec n

T. A. Vlcnonb30BaHwne, xpaHeHve 1 TpaHCrpaHnyHas nepeaayd nepcoHanbHbIX AdHHbIX
BCe 6onbLue 1 6onblue noanexar perynuposaHuto. Carlsberg ysaxxmtensHoO oTHOCUTCA

K KOHbMAGHUMANBbHBIM AQHHBIM 1 06ecneuynBaeT 3aLwmnTy AQHHBIX CBOMX COTPYAHMKOB,
noApAAYNKOB, NMPOAABLIOB, MOCTABLLUMKOB, MOTPeBUTeNeRn, a TAKXKe NHbIX ML, C KOTOPLIMUA
Mbl COTPYAHUYAEM, HaMPUMeP, He XPAHA NepCOHANbHbIe AAHHbLIe A0fbLLUe, Yem 3TO
TpebyetcA. Carlsberg Takxe npoABnAeT ocoboe BHUMAHMe K 06ecrneyeHumto Toro, YTobel
MepCoHanbHbIe AQHHbLIC CreLManbHLIX Kateropuii (Hanpumep, KacaroLmecs pacoBoro Unm
3THNYECKOTO NMPONCXOXACHUA, MONUTUYRCKNX B3MAA0B WM UNEHCTBA B MPOdCO03ax,
reHeTnyeckme 1 BromeTpUieckne AaHHbIe, AaHHbIe, KacaroLLeca 310poBbA), He
pasrmawlanmce NyénmnyHo.

He aenatb

CoxpaHAainTe HeobxoAnMble And + He octaBnavite AOKYMEHTHI,

BAC MePCOHAbHbIe AOHHbIE B coAepxxaLume NepcoHanbHble AaHHbIe,

crneumanbHo NpeAHasHaYeHHbIX AnA 6e3 npucmoTpa.

310r0 UT crctemax c onpeseneHHbIM

OrpaHVYeHHbLIM CPOKOM XPAHEHUA. He cobuparite nepcoHanbHble AQHHbIe
B 06beme 6onbluem, yem Tpebyerca

YaananTe nepcoHanbHble AaHHbIe KaK ANA BALLWX Lienen.

TONBKO B HMX OTNANa HeobX0ANMOCTb.

Ecnu y BAcC eCTb KaKue-nn60o Bonpockl B YACTU NEPCOHANBHBLIX AAHHbIX, 06paTUTeCh,
nox(angﬁcra, K COTPYAHUKY, OTBETCTBEHHOMY 3d 3dLUTY NepCoOHANbHbIX AAHHbIX B
BALUEN KOMMNAHWKW, UK B AenapTaMeHT No NPABOBLIM BOMPOCAm I'pgnnbl.
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KOH®OPUAEHUUNANBHAA U

CNyXXeEbHAA UH®OPMALINA e

KoHdwnaeHumansHaa n cnyxebHaa nHdopmauma BknrouaeT B ce6a ntobyto BHYTPEHHIOH
Herny6nun4HYo MHGopmaumto. Ecnmn cumtaeTca, 4to MHPOPMALMA NMeeT KOMMepYeCKyto
ueHHocTb aAna Carlsberg, Takaa nHbopmauma moxeTt NoANAAATL B pa3pAL KOMMEPYECKUX
CeKpeToB, KOTOPbIe ABMAKTCA HALLE NHTeNNeKTYabHOW COBCTBEHHOCTLHO.

Bbl A0MKHBI IPUHMMATE Mepbl MO 3aLnTe KOHDUALHUMANBHOW UNK CnykeGHowM
nHbopmaunn, sosepeHHor Bam Carlsberg nnn apyrumun kKomnaHvamm, BKNOYanA
nocTasLWmKoB n knneHToB Carlsberg. HecaHKLMOHMPOBAHHOE pasmaileHne nobomn
KOHbMAHUMNANBHON 1N cNY»kebHON MHDOPMALLMKL 3amnpeLLeHo. ITO MOXeT NPUYUHNTL
Bpes kak Carlsberg, TaK 1 ero NOCTABLUMKAM WA KIMEHTAM U NOBMeYs 3a co6om
npuvBeYeHre K topuandyeckon otsetcTBeHHocTH Bac unu Carlsberg.

KoHdburaeHUmansHaa n cnykebHaa MHGOpMaLma, KOMMepyecKmne cekpeTbl 40MKHbI
6bITb 3ALLMLLEHbI, OHW He MOANeXAT nepesaye HeyrnoHOMOYeHHOMY NNLY, HX BHYTPU
Carlsberg, H1 TpeTbUM NMLAM, 30 UCKITOYEHNEeM CNydaes, KOrad B 3TOM AeNCTBUTeNbHO
eCTb 0OBbEKTVBHAA HEOBXOAMMOCTb, MpY 3TOM B 06A3aTe/IbHOM MOpPA/AKe NoANMCLIBARTCA
cornatleHve o HepasmalleHuy Hbopmaunn. MprHaanexawasa TpeTbMM Nuam
KoHUAeHUManLHaa MHGOpMaumAa He A0/MKHA pacnpocTpaHATeca BHYTpy Carlsberg,

30 NCKNIOYeHneM Ciy4yaeB ee nepeaayn COTPYAHUKAM, KOTOPbIM OHA HeobxoAnma AnA
BbIMOMHEHNA CBOVX AOMMKHOCTHLIX 06A3AHHOCTeN.

CoTpyAHVIKM KOMNAHUM 1 NnLd, paboTaroLime Ha OCHOBAHWW AOTOBOPOB MPAXAAHCKO-
NpaBOBOro xapakTepa, 06A3aHbl CO6N0AATbL AGHHbLIE MOMOXeHNA O Hepa3ralleHun
KOHUALHUMANBHOW MHPOPMALMK 1 NOCe 3aBepLueHna ux otHowweHun ¢ Carlsberg.

Tonbko opurLManbHbIe NPeACTaBUTeN KOMNAHUM UMK CNeunanbHO Ha3HAYeHHbIe NLa
MOryrt OTBe4dTb HA 3anpocCkl CPeAcTB MACCcOBOW MHGOPpMALUN.

Ecnm y BAC eCTb KaKue-nn60 Bonpockl B YACTU KOHPUAEGHUNANBHON U cngmeéuoﬁ
uHdopmaumm, obparurecs, I'IO)KCl.ﬂgﬁCTU, B AenapTaMeHT No NpaBOBbLIM BOMpoCam
BALUEN KOMMNAHUU Unun Fpgnnbl.
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MHCAUAEPCKAA UH®OPMALIUA U -
ONEPALIUU C LLEHHBIMU BYMATAMU

VHcanaepckas nHdopmauma - 3to nHdopmauma, Kotopas
¥ He ABnAeTCcA NY6nUYHOM;

% ABNAGTCA TOUHOW;

+ otHocutcA K Carlsberg nnu ero akumam:, n

¥ BePOATHO, OKKET 3HauUTenbLHoe BNnAHWE Ha ctoumocTb akumii Carlsberg, ecnu
6yaeTt NY61IMYHO PACKPbLITA.

WHcanaepckaa nHbopmauma MoxKeT BKIUATb MHMOPMALMIO, KacaroLyoca GUHAHCOBBIX Pe3ysTaTos,
KPYTHbLIX CA@MNOK MO CIMAHMIO, MOMMOLLEHNIO, MPUoBPeTeHo 1N NPOAAXKe AKTUBOB, U3MEHeHW B
COCTABe BbICLLIETO PYKOBOACTBA, NMNAHMPYEMbIX BEIXOAOB HA HOBbIE PbIHKM, BbINMYCKA HOBOV MPOAYKLNM,
HQYana Uy NpexkpaLieHna CoTpYAHNYeCTBA C APUrMMM KOMMIAHUAMM.

Ecnw Bbl BNaaeete nHcanaepckon nHpopmaumenn o Carlsberg A/S (Mnv nto6om Apyron KoMnaHuu,
AKLMN KOTOPOW TOPrytoTcA Ha Brpyke), ee nepeaaya MHLIM NMLAM ABMARTCA HE3AKOHHOW, 3d
NCKIOYeHeM cnyyaes, KOrAd 370 CTPOro HeobxoAMMO ANA BLIMOHeHA A0MKHOCTHLIX 06A3AHHOCTeN.
Kpome Toro, He3akoHHbIM 6yaeT NoKkynaTb, NPOAABATL UM PeKOMeHAO0BATb MOKYMKY WA NPOAAXY
AKLMIM KOMNAHUW.

Kaxkabit cotpyanmk Carlsberg nonykeH oTBeTCTBEHHO NOAXOANTL K CBOe 06A3aHHOCTY MO
obecrneyeHno 6e30MacHOCTY 1 HepasmalleHW KoHPUAeHUMansHom nHdopmaumn o Carlsberg. 37o
ocobeHHO kacaeTca nHcamnaepckon nHpopmaumm. Carlsberg BeaeT cnmcky COTPYAHUKOB, KOTOPbIE
paboTatoT € 0c060 KOHDUAGHUMANBHON MHDOPMALIeN, U ecivi Bbl BKIKOYeHbI B TAKON CAWCOK, TO
Z0/I>KHbl 0CO3HABATH CBO MOBLILLE@HHYK OTBETCTBEHHOCTb 30 COXPAHeHMe KOHbUAGHUMANBEHOCTH
TAKOM MHpOpMALNN.

PerynnpoBaHwue nHcanaepckor nHhbopmaumn 1 onepaumin ¢ LeHHLIMN 6YMaramm HOCUT COXKHbIV
XApAKTep, ero HapyLUeHmre MoxXkeT BbiTb YronoBHLIM NPecTyrieHem, noTeHUManbHaa oTBeTCTBeHHOCTb
30 KOTOpPOe NpeAyYyCMAaTpMBAeT LWTPAdbI 1 THOPeMHOe 3aK/YeHMe Ha CPOK A0 HeCKOMbKKX feT.

Aenatb He paenatb

+  O6pawarntecb ¢ KOHPUACHLMANLHOM He coBepLuaniTe caenkm ¢ akumamm
nHdopmauver n B 0C06eHHOCTA ¢ KOMMAHWI, LieHHble BYmaru KoTopbIxX
NHCanAepckor nHbopmaumen ¢ ocobomn TOPryroTcA Ha 6upske, ecnv Bel obnaaaeTe
OCTOPOXXHOCTLIO U ANUTECH eto TONLKO B NHCanAepcKon MHbopMaLmen o TaKon
cnyyae HeO6XOAMMOCTU. KOMMNAHWW.

Byaste 6aMTenbHbI B OTHOLLEHWN He aenutecb KOHOMACHLMANBLHOM
MHCAnAepcKor MHhOPMALLMK, TaK KAk MHpOpMALMen No NPUHLMMNY "XOPOLLO
nocneaHAA BneyeT cepbesHbie NpaBoBkIe 6bl 3HATL", BCErAA PYKOBOACTBYWTECH
nocneAcTBmA, TaKMe KAk 3anpeT Ha cAenku NPUHLMNOM "HeobX0AMMO 3HATL".

C LeHHbIMM BYMaramm 1 He3aKOHHYHO

nepeAayy Takor NHOOPMALMK, d TAKKe

06A3aTeNsLCTBO KOMMAHMN B YCTAHOBNEHHOM

nopAsAke NY6nmMyHO pacKpbIBATL TAKYO

MHbOPMALLIO.

Ecnu Bbl He yBepeHbl B TOM, paspeLueHo 1 BAM COBepLUaTh CAeNKU C aKUMAMU
Carlsberg A/S vnu nHoi KOMNAHUM, AKLMK KOTOPOI TOPryloTCA Ha 6MpXe, Unu y Bac
eCTb BOMPOCHI B YOCTW PerynMpoBaHnA MHcanaepckon nidopmaumm, o6parureck, no-
YXaNnywucTa, K KOpnopaTtuBHOMY cekpetapio [pynnbl unv B AenapTameHT o NpaBoBbIM
BOMPOCAM BaLUel KOMMNAHUN.

2y
n

3ALLUUTA OKPYXXAIOLLEN -
CPEAbI

Jna Hac kak rno6ansHom MMBOBAPEHHOW KOMMNAHWM Ype3BblYAMHO BAXHA
SKonorn4yeckaa l_.jCTOI7I‘-II/IBOCTb. Bonblaa yactb Hawero CbIpbA U NHIPpeaAneHToB
6€DQTCF| HernocpeAaCTBeHHO 13 NpumpoAbl, 1 ycnex Hailero 6u3Heca HanpAamyro
CBA3AH C COCTOAHMEM OKDQ)KCIPOLLIEVI cpeabl. nOBTOMU Mbl MOCTOAHHO MLLEeM
Cnocobbl Kak UMeHbLLINTb HaLlle BO3/4encTBme Ha OKpY>XawLwyro cpeay n pernoHsbl,
B KOTOPbIX Mbl OCcyLLecTsnAaem CBOH AeATelIbHOCTb.

Carlsberg Npr3HaeT BA>XHYH POJib, KOTOPYHK Mbl Nrpdem B NOHNMAHUK, 3dLLnNTe N
ynyyeHmm sKoCncTem m 6VIOD03H006D03VIFI. HOBTOMQ Mbl MOCTOAHHO CTPeMMMCA
onNTMMM3NPOBATH NCMNOJIb30BAHKME NPMPOAHBLIX peCcypcoB, a TaK>xe DGBDGﬁCITbIBC]Tb
M NCNOoJib30BATh 3KOMNOrM4yeCckn 4Ynctble NpoAyKThl, MaTepuarsbl N TeXHONOornn,
yTOb6bI CNOCO6CTBOBATL A0nrocpoyHomy gCTOIZLWIBOMg pPasBUTUIO.

JononHnTensHY MHMOPMALLMIO O HALLeM MoAX0Ae K 3KONOrn 1 Nporpamme
ycTonumeoro passutna «4Hona: Bmecte ana 6yayLuero® MOXKHO HAUTK B

Monutuke B CQEQQ OXPAHbI OKQQ)KOIOQGVI cpeabl.

Ecnu y Bac ectb Kakue-nm60 BONpOChl B YACTM OXPAHbLI OKPYXAIOLLLIeN cpeabl,
obpartutech, NOXANYMCTA, B AeNAPTAMEHT MO OXpaHe OKpYXaloLLen cpeabl,
3a0poBbA U 6e3onacHocTy [pynnbi.
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AUCKPUMUHALIU

Mbl He A0oNyckaem HMKAKnx GOpPM ANCKPUMMHALMM MO OTNNYUTENbHBIM NPU3HAKAM,
Hanpumep, TAKMX KAK paca, uBeT KoXXwu, non, pennrna, nonmtnyeckme nnn apyrme B3rmaasbl,
HALKMOHANIbHOe Ui counanbHoe NponcxoxxaeHme, cekcyanbHaa opmneHTauna, Bo3pact mnm
MHBANTMAHOCTb.

Carlsberg cTpemmTCA CO3A0Tb PABHBIN AOCTYM K BO3MOXHOCTAM ANA BCEX, HE3ABMCVMMO OT
COLMANBLHOM NPUHAANGKHOCTW. PelueHna, CBA3AHHbIe C TPYAOYCTPONCTBOM, OT NMprema
Ha paboTy A0 YBONbHEHWA, AONXKHbI OCHOBbLIBATLCA UCKMIOUMNTRNIBHO HA 3AKOHHBIX,
HeANCKPUMMNHALMOHHbBIX KPUTEPUAX, TAKNX KAK MPOM3BOANUTENBHOCTL, NOTeHLMan,
KBANMbUKALUMA 1 ONbIT. J0NONHUTeNbHYIO MHOOPMALIMIO MOXHO HanTh B [lonutuke no

3dLinTe Npas YyenoBekd v B Monutnke B 06nactu MHOI'00603VIF| U UHKNTIO3UN.

Ecnu y Bac ecTb kakue-nu60 BoNpochl B 4ACTU HeAONYLLEHUA AUCKPMMMUHALMK, 06-
paTuTeck, NOXANYncTd, B AeNApTaMeHT no pa6oTte ¢ NepcoHaNoM Balleil KOMNAHUM
vnu [pynnbi.

NPUTECHEHMUA

Carlsberg cTpeMmnTCA OTHOCUTBLCA K KAXKAOMY COTPYAHMKY C 4OCTOMHCTBOM U UBAXKEHMEM,
a TaKXKe NpesoCTaBNATL PABHBLIE BO3MOXKHOCTY. Mbl He NOTeprm Kakux-nmbo akTos
®V1314eCcKoro, CIOBRCHOTO, CeKCYAbHOIO UMM NMCUXONOMMYeCKOro NMpUTeCHeHNA,
3aNyYrMBaHKA, >KeCTOKOro 06paLLeHNA Unv Yyrpo3 Ha paboyem mecTe, a TaKxKe B No6bIx
CBA3AHHbIX C PABOTOM 0BCTOATENLCTBAX KAK CO CTOPOHLI KOMNer, TaK U pYKOBOAMTENeN.
JlononHutensHyYto nHbopmaumnio MoxHo Hantv B Monutruke B 061acTy TPYAOBbIX
OTHOLLIeHUW 1 3dLUUTLI NPAB YenoBeKa.

Ecnu y Bac ectb kakue-nm60 BONpock! B 4ACTU HEAOMYLLIEHUA AOMOraTenbcTsd, 06-
parTuTechb, NOXXAanywucra, B AenapTameHT No paboTe c NnepcoHanom BaLlen KOMMIaHUU
vnu [pynnsbi.
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3A0POBbLE U BE3OMNACHOCTb :&
HA PABOYEM MECTE

Carlsberg aKTMBHO CTPEMMTCA 3ALLMLLATL 340POBbLe YenioBekd 1 ero
6narococToAHme, obecneynsaTb 418 COTPYAHMKOB 340POBYH0 1 6@30MacHyro
pabouyto cpeay, a Takxe 06ecneyrBaTb BbICOYANLLNA YPOBEHb 3ALLUTLI 1
COXPAHeHMA HALUNX AKTMBOB M OKPYXALOLLIe cpeasl.

MbI cTpeMmMmMcA NPOABUIATE KYNLTYPY OTCYTCTBUA HECUACTHBIX CNyddeB v
CTPeMMMCA NPeAoTBPALLATE HeCYACTHbIe cnyyau 1 TpaBMbl Ha paboyem mecTe,
BK/tOUaA npodeccroHansbHble 3abonesaxHna. JononHUTensHO K MPUMEHMbIM
30KOHAM W MPABUNAM, KOTOPbIe Mbl BCeraa cobnoaaem, Bce KOMMNAHUM, BXoAALLIMe
B Carlsberg Group, A0MXHbI CTPEMUTLCA 06ecnedYnTb cobntoaeHre YCTaHOBMeHHbIX
HAMW CTPOTMX CTAHAAPTOB OXPAHbI OKPYKAOLLeN cpesbl, 340P0BbA U
6e3onacHocTM Tpyad. JononHnTensHY MHGOPMAaLmMio MOXHO HarTy B [Monutuke

no oxpaHe Tpyad v 6e3onacHoCTU.

Ecnu y Bac ectb kakue-nm60o Bonpockl N0 OXpaHe 340poBbA U 6@30NACHOCTY
TpyAd, o6pallartecs, NOXANYUCTa, B ANAPTAMEHT MO OXPAHe OKpYXato-
e cpeabl, 340poBbA U 6e3onacHocTu Tpyaa fpynnkl

OTBETCTBEHHOE YNOTPE-
BNEHUE AJNIKOrona

Carlsberg nmeet yetkoe npeAcCTaBeHve O NMonb3e NMBA U O HALLen ponu B
CHV>KeHWNI HeraTBHOrO BANAHMA OT ero 3noynotpebneHna Kak AnA Yenosekd, Tak
n ana oblectsa. B, kak ambaccagop 6peHaos Carlsberg Group, A0mkHbI BCerad
NPOABUIATL HACNAXAEHKe NMMBOM B ymepeHHOM Konunyectse. OxxmaaeTca, 4to
npex/e Bcero COTpYAHNKM PYKoBOAALLEro YpoBHA BYAYT CNYKMUTL 06pasLLoM AnA
NOAPAXAHMA 1 NPOABUIATL OTBETCTBEHHOe yrnoTpebrieHne ankorona

Y Hac AeCcTBYKT CTPOrne CTaHAAPTbI B OTHOLLIHWM aNkoronA. 3anpeLlaeTca
noABNATLCA HA paboTe B COCTOAHWUM ANKOTONBHOTO OMNbAHEHWA; BOXAeHNe
aBTOMOOMNA B COCTOAHWI ANIKOTONILHOMO OMbAHEHWNA TAKXKe ABNARTCA
HernpremnemeslM 1 MOXeT MPUBeCTU K HemeAneHHOMY YBonbHeHuo. Heaonyctmo
ynoTtpebreHne ankorona B paboyee Bpema, 3a UCKKOYEHMeM Cyyaes, KOrAd Ha
3TO eCTb CreunansHoe paspeLleHie Bo BpemaA MeponpuaATUiA, CNOHCMPYeMbIX
Carlsberg Group, nnu B peakunx cnyyanx, Korad 3T0 BXOAUT B AOMKHOCTHbI@
06A3aHHOCTM coTpyaHMKa. Bo Bcex Takmx cnyyaax TpebyeTtca cornacoBaHme ¢
BbILLECTOALLMM PYKOBOAMTEEM.

Ecnu y Bac ectb Kakme-nm60 Bonpockl B YACTU OTBETCTBEHHOrO YynoTtpebne-
HUA ankorons, o6pallanTecb, NOXANYMCTA, B AenapTaMmeHT no paéote ¢
nepcoHanom lpynnbl.
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KOAEKC HE OXBATbBIBAET BCE
BO3MOXHbLIE CUTYALUU

Llenbto Koaekca ABnAeTca obecrnevyeHme Toro, Ytobbl HaLM COTPYAHUNKN 1 Te, C KeM
Mbl DG6OTG€M, YeTKO NoHMMAann noaggep>XxXxmBaemble HAOMU 3T4YeCcKne LUeHHOCTWN. OH
npn3BaH CNocobCTBOBATL CTpemMIieHno DC]6OTC]TI: YeCTHO, OTBETCTBRHHO, OTKPLITO U
3TNYHO.

OaHako KoaeKc He MoxKeT OXBATUTb BCe BO3MOXHbIE CUTYALMW, COTPYAHUKN U
HALWW AenoBble NApTHepbl A0MKHbLI PYKOBOACTBOBATLCA 34PABLIM CMbICIOM BO
BCeM, YTO OHU AenakoT oT umenun Carlsberg. YTo6bl NOMOUL B CNOXHBIX CY4anx,
KOrAQ HeACHO KAK MpaBUIbHO NOCTYMNTb, HUXKe NpUBeAeHO AepeBo 3TUYeCKMX
peLUeHWi, coaepxKalliee KiyeBblie BONPOCkI, KOTOpLIe creayeT 3a4aThb cebe, YTobsbl
onpezennTb, COOTBETCTBYeT NN BbIBpAHHOE BAMU AENCTBMNE 3TUYECKNM LLeHHOCTAM
n Koaekcy:

JMio6oii COTPYAHUK MU AeNOBOM NAPTHep, KOTOPbI He YyBepeH B MPMMEHeHUN KaKoro-nu6o
nonoxenua Koaekca, AomkeH 06paTTLCA 3d pA3bACHEHUAMU K COTPYAHUKY, OTBETCTBEHHOMY
3d BONPOCHI KOMMAEHCA, B AeNAPTAMEHT Mo NPABOBbLIM BOMPOCAM COOTBETCTBYIOLLIEI
KomnaxHum unm fpynnel.

.:—If—'-l—-
O eeeu N
sy
T rn -
b e
B —
L —
il p—— _..

s

e —— e T T —

s




CARLSBERG GROUP

IF YOU ARE

PYKOBOACTBO NO NPUHA-
TUIO 3STUHECKUX PELLLIEHUU

Bbl MoykeTe oKa3aTbCA B CMTYAUMK, KORAA He ACHO KAk noctynuTb, unwn y Carlsberg
HeT YeTKOoM MNONUTUKN UM CTAHAAPTA ANA BAwen cutyaumn. B Takom cnyuae
3ANANTE CEBE 3T BOMPOChI, OHX MOMOFYT BAM CAeNdTb NPABUMLHbIN BHIGOP ¥
NOCTYNnUTL NPABULHO.

[enctene moxer
MMETb CepbesHble
nocnegcteua. He

AenanTe aToro

CoOTBETCTBYET /1N 3TO
HE YBEPEH 3TUYECKUM LieHHocTAM Carlsberg un HET
KoaeKkcy? 3T0 3STUYHO M YeCcTHO?

[encreme moxet
MMETb CepbesHble
nocieacTeus.
He pgenaiite atoro

HE YBEPEH 3TO 3aKOHHO?

MouyBcTBYIO 1 A1 cebA HENOBKO,
ecnn nioopmauma ob aTom
HE YBEPEH noABUTCA B HOBOCTAX? ByayT an mos OA
cembA, Apy3bs U PyKOBOAUTENb
06eCcnoKoeHbl MOMM peLleHnem?

[OelicTBue MoXKeT

MMETb Cepbe3Hble

nocnegcrtema. He
henante aToro

[JevictBue moxKeT

MMETb Cepbe3Hble

nocnegcteua. He
aenanTe aToro

MoBsneyeT M Moe pelleHme yuepb
HE YBEPEH|  pnna komnaHuu Carlsberg nam moei OA
NINYHOM penyTaunmn?

EC/IM Bbl BCE ELLLE HE YBEPEHbI

Ecnv y Bac ecTb Kakune-nnbo COMHeHWn B

NPaBWIbHOCTU pPeLeHNns No Bonpocy, ¢ BbIrNAANT =
KOTOPbIM Bbl CTO/IKHY/IUCb, 06paTUTECh K NoAXoAALMM #

CBOEMY PYKOBOAUTENIO, COTPYAHWMKY, p
OTBETCTBEHHOMY 33 BONPOCHI KOMMAAeHCa,

WK B AeNapTaMeHT No NPaBoBbIM

BOMPOCaMm Ballell KOMMNaHWUK

Lirmnatrorzic
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CARLSBERG GROUP

RAISING CONCERNS

COOBLLUEHUE O HAPYLLUEHMU- =
AX HACTOALLEITro KOAEKCA

Bbl 0643aHbI 3040BATh BONPOCH!, 06pALLATLCA 30 COBETOM W COOOLLIATL O NHOOLIX
npeanonaraemslx HapyleHmax Koaekca.

Ecnn Bbl 3HaeTe nnm noAaospesaere, YTO COTPYAHUK 1NN NMpeAacTaBuTellb
Carlsberg Hapywiaert AEVICTBUI'OLU,E‘Q 3aKoHOAATeNbCTBO U Koaekc, Bam cnegyet
coobWKUTL 06 3TOM cBOeMy pykosoauTento mnin coTpyaHunkKy, oTtBeTCTBeHHOMY 30
BOMPOCHI KOMM1AeHCa B BALLEV KOMMAHWUN. PUKOBO,D,VITQJ'II:, KOTOPbIN nonyyaetr
coobueHme o HapyLlleHnm Koaekca, AomkeH He3ameAnTensHo I/IHCI)ODMI/IDOBCITI:
06 3TOM COTpYyAHMKA, OTBETCTBEHHOIo 3a BOMpPOChl KOMMaeHca, a He Ha4YMHATb
CAMOCTOATeNIbHO NMPOBOANTL NMPOBEpPKY Mo COOBLLEHHbIM CbC]KTC]M. Mo
COo06LeHMAM, CANAHHBLIM ﬂ,OﬁDOCOBeCTHO, 6lJ/.'J,eT nposeJeHa npoBepkda, v, npn
HeobxoAMMOCTH, NMPUHATLI Mepbl.

Bbl MmoxkeTe coobLmuTb 0 hAKTUURCKUX UNN NpeAnonaradeMbIX HOPYLLIHUAX
Koaekca aHOHMMHO, CBA3ABLUUCL C COTPYAHUKOM, OTBETCTBEHHLIM 3d BOMPOChHI
KOMMdeHca B Ballelk KOMNAHUKU, UAM OTNPABuB COO6LLeHMe Yepe3 cuctemy Ana
coobLueHni o HapyweHuax "Speak Up - Beickaxucn".

Bce coobuieHna o HapyLleHaX, HaNpaBneHHbIe COTPYAHWKY, OTBETCTBEHHOMY 3a
BOMPOCHI KOMMNAEHCA, NN HernocpeACTBeHHO Yepes c1uctemy ANnA coobLLeHI

0 HapyweHnax "Speak Up - Bbickaxxmncb", paccmaTpmBatoTCcA 1 MpOBepArTCA
He3aBucKMol rpynnoi. Jliuo, HanpaemeLlee coobLieHre 0 HapyLleHun, 6yaeT
13BeLLeHO O ero Nony4YeHnK, a nocne npoBeaeH1a NPOBepKX Takxke byaet
NPOMHGOPMMPOBAHO O TOM, YTO MPOBEPKA 3aBepLueHa. [poBeaeHe NpoBepKy
no coobLleHnam o Hanbornee cepbe3HbIX CNYdYaAax HempaBOMEepHOro NoBeAeH s,
ocylectsnaAeTcA noa KoHTponem Komuteta no obecrnedyeHmto 406poCOBECTHOCTM
- He3ABMCKMbIM OPraHOM, BO3rnaenaembiM Buue-npesnaeHtom no duHaHcam
[Pynnbl 1 BKIHOUAIOLLMM PUKOBOAMTENe CAMOrO BbICOKOrO YpOBHA U3
[lenapTameHToB No paboTe C NepcoHaAnom, No ayamTy, Mo NpaBOBLIM BOMPOCAM
1 KomnnaeHcy Mpynnsl. JononHUTeNbHY0 MHOOPMALLMIO O TOM, KK MPOBOAATCA
NMPOBepKM Mo NOCTYMNMBLUMM COOBLLeHNAM, MOXHO HaTn B PukoBoAcTBe No
cucteme "Speak Up - Bbickaxkuck".

SALUUTA N1l,
COOBLWAKOLWUX O HAPYLUEHUAX

Carlsberg kaTeropmyecku 3anpeLaeT npeciesoBaHve COTPYAHNKOB, KOTOPLIe
£06pocoBecTHO coobLLatoT o HapyweHnax Koaekca nnm nonntuk Carlsberg nnm
COTPYAHMYAIOT B PACC/IeA0BAHNN HeHaAnexdllero noseseHna. PykooamTenam
3anpewaetca YBonbHATL, MOHMKATE B AOMXKHOCTU, OTCTPAHATL OT PA6OThI,
yrpoXatb, NpecnesoBaTb UM KAKUM-TMB0 MHLIM 06pa30M ANCKPUMNHUPOBATb
COTPYAHMKA, KOTOPLIN 406POCOBECTHO COOBLLAeT O NpeAnonaraemMom HapyLUeHUN.


https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Learn-more-here.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Learn-more-here.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/Code%20of%20Ethics%20and%20Conduct/Speak%20Up%20Manual_RUS_Dec%202020.pdf
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/Code%20of%20Ethics%20and%20Conduct/Speak%20Up%20Manual_RUS_Dec%202020.pdf

CARLSBERG GROUP

RAISING CONCERNS

Cuctema ana coobuueHni o HapyweHuax "Speak Up - Beickaxnck"
KoHTakTHbIe AaHHbIe cnykbbl "Speak Up - Beickaxmck" Ana HanpasneHua
COOBLLEHMIN MOXHO HanNTW Ha uHTepHeT canTe Carlsberg SpeakUp Line , koTophi
06CcNYKMBALTCA BHELLHUM NpoBangepom - komnaxuver Convercent.

HOME‘DCI TEJ'IerOHOB ANA KAXXA0ro M3 HALWKNX PbIHKOB YKA3AHbI HIDKe:

000-800-100-3428 (VSNL)
000-800-100-4175 (ntobkle onepa-
TOpbI CBA3M)

91-337-127-9005 (KankkyTtTa)

800-727-406

MONbLWA 00-800-111-3819 (Polish telecom)
00-800-141-0213 (ntobble oneparo-
pbl CBA3M)

POCCWA 8-800-100-9615
CEPBWA 0800-190-167
CUHTAMYP 800-852-3912

LUPN-NTAHKA 247-2494 (BHyTpu Konom6o, niobeie ore-
paTopsbl CBA3N)
O11-247-2494 (3a npeaenamn Konom6o,
Nto6ble onepaTops CBA3N)

LUBELWA 020-889-823

LWBENLUAPKA 0800-838-835

YKPANHA 0-800-501134
OBBbEAMHEHHOE KOPONEBCTBO 0-808-189-1053

BbETHAM 122-80-390 (ntobble onepatopsl
cBA3un), 84-2844581407



https://app.convercent.com/ru-ru/Anonymous/IssueIntake/LandingPage/aafe807e-5828-ec11-a985-000d3ab9f062
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ADDITIONAL INFORMATION

PACNPOCTPAHEHUE U UBMEHEHME

C HacToAawmm Koaekcom noanexart 03HaKOMIIeHWHO BCe HOBble COTPYAHWKN,
nvua, DC]60TC]I-OLLI,I/IQ Mo rpaAXAAHCKO-NPABOBLIM A0roBOPpAM, N ANPEKTOopa BCexX
KOMMQHWI, BXOAALLNX B Carlsberg GFOUD, C MOMEHTa Ha4ana mx TpyaosBbixX NN
WNHbIX OTHOLLGHWI C KoMnaHmen. Kaxxabiin COTpPYAHWK, NNLO, DC]6OTC]POLLI,€€ no
rpa>KA4AaHCKO-NMpasoBomy A40rosopy, 1 AMPeKTop AOJIKHbI NOATBEepAUNTb, YTO OH
(oHa) nonyyun, NpoynTan N NoHAN NonoXxeHnA Koaekca, n cornaceH cobnioaaTb
nXx.

PEAAKLUUUN AOKYMEHTA

Koaekc aonxeH nepecmaTpmBdaTbCA He pe>xe 04HOro pasda B Tpy roaa i MoXxeTt
ObITb M3MeHeH B ntoboe BpemAa C O,D,06D€HI/1F| VicnonHuTensHOro KommTeTa.

B caiyyae KAKMx-nnbo PACXOXAEHUI mMexay Bepcumen 3Toro AOKYMeHTa

HQ QHITMNCKOM A3bIKe 1 Bepcuen, nepeseieHHOM Ha NHOM A3biK, cnegyet
pykoBOACTBOBATHLCA Bepcuer Ha AHIMNMCKOM A3bIKe.




CARLSBERG GROUP

ADDITIONAL INFORMATION

JIOCCAPUM / OMNPEAEJIEHUE
KJIIOUEBbIX TEPMUHOB

B3artka

B3AaTtka - 310 npeanoxeHue, obellaHme, NpeaocTaBeHne, MPUHATME UMK BbIMOraTensCTBO
yero-nnbo LeHHoro B 06MeH Ha He3aKOHHOe AeNCTBMe UMK UHoe 3J'IOlJI'IOT|Z)€6ﬂQHVIe.

Koppynuua

Koppynuma npeactasnaet coboi 3noynotpedneHrie rocyAapcTBeHHON BNACTLIO UK
MOMHOMOUMAMM B NMIUYHBIX LieNIAX 1 4acTo NpUHMMaeT Gopmy Nnoaxkyna rocyaapcTBeHHbIX
[OMXHOCTHBIX ML,

PacunuTaumnoHHble nnatexxu (nnarexxu ana yCKopeHua CbOpManHOCTeVI)

PacnnUTaUMoHHbIe NNATeXXK NpPeACTaBNAT CO60M PA3HOBUAHOCTL HEOObLLIOW B3ATKM,
06bIYHO 3aNpaLINBAeMON rocyaapcrBeHHbIM AOJDKHOCTHBIM NIMLUOM AnA ynpoLleHna nnnm
yCKOpeHnA DUTVIHHOI7I onepaunmn nnn yanyrn.

KoHdnuKT uHTepecos

KOH®NNKT MHTepecoB BO3HMKART, KOMAA BALLUW NIMUYHBIE MHTepeChl, TaKMe KaK Balld Cembs,
Apy3bA, Apyras pabota (Hanprmep, KOHCYNLTUPOBAHME NN BONOHTepCKaA pabota) nnm
NONUTNYECKNe MHTepeCkl, MOryT NOBAMATL HA BALLY CNOCOBHOCTb AeNCTBOBATL 06LEKTUBHO
1 B Hannyywnx nHtepecax Carlsberg.

TOpI'OBbIe CaHKUunUun

ToproBble CaHKLMM - 3TO HAUMOHANbHbIC 1 Me>XXAYHapoAHble 3aKOHbI, orpaHnymeatroLlme
AenioBble onepaunn C onpedeneHHbIMn CTpAHAMKW, OpraHn3aunamn n otTaenbHbIMA NTNLAMWA.

MpoTuBOAEliCTBME OTMBLIBAHUIO AEH@XHbIX CPeACTB, MONYUYEHHBIX NPeCcTYnHbIM
nyrem

TpeboBaHWA MO NPOTUBOACUCTBMIO OTMbIBAHUIO @HEXHbIX CPeACTs, NONY4YeHHbIX
npecTynHbIM NyTtem, CoOA4ep>XaTcA B 3AKOHAX, NpaBmnax 1 npoueaypax, npeiHa3sHA4YeHHbIX
AnAa npeAoTBpdLlleHA NonbITOK NpeCcTynHMKOB NpeACTaBNTbL He3AKOHHO NoNnyyeHHble
CcpeAacCTBA B KA4YeCTBe 3AKOHHOIo AoxoAaa.

KOpI'IOpOTMBHbIe AKTUBbI

KopropaTtvsHble akTVBbLI BKIOYAKOT B Ce6A MaTepuanbHble akTyBbl (Hanpumep, 34aH1A
N VHAA HeABMXKMMOCTb, 060pYA0BAHMER), HeMaTepuanbHble AKTUBLI, TAKMe KAK NPaBd Ha
NHTENNeKTYdIbHY COBCTBRHHOCTL (HaNpuUMep, TOBAPHbLI@ 3HAKM, NMATeHTbI, ABTOPCKIE
NpaBed, cekpeTsl MPOM3BOACTBA U T. 4.) N KOHbUAeHUMANLHAA nHopMauma.

nepCOHG.ﬂbH ble AdHHble

MepcoHarbHble AaHHBIE - 3TO N6aA NHOOPMALMA, OTHOCALLAACA K GU3NYeCKOMY NNLLY.
Hanpumep, oHM BKAKOUAKOT MMA 1 aapec, poTtorpaduio Gprsmyeckoro nmua, 4aty poXxaeHus,
6aHKOBCKYI MHMOPMALMIO, COOBLLLeHNA B COLManbHbIX ceTax, IP-aapec v 1. 4.

anlBO HO MHTenneKTyanabHyto Cco6CTBEHHOCTb

3T0 NpaBA HA TBOPEHWA, BO3HMKLLUVE B pe3ynbrarte yenioBeyecKkow 1n3obpeTaTtensHoCTH,
TBOpYECTBA M MaACTepcTBd. Takme npaea CyLLeCTBYKOT B OTHOLLEHNN HALINX 6peHa0B
(TOBOprIX 3HAKOB) U HOBbIX BUOXVMUYCKNX UMW TeXHNYRCKMX peLLeHnin.

MHcaraepckaa nudopmauma

WHcanaepckaa nHdopmauma - 31o TouHaa MHGOPMauma, KOTOpaa He ABNAeTCA
06LLLeJ0CTYNHOM, OTHOCUTCA NMPAMO Unn koceeHHo K Carlsberg nnu akumnam Carlsberg n
MOXeT CyLLeCcTBeHHO NOBNMATL Ha LeHy akumin Carlsberg, ecnn 6yaeT nybnamyHo packpbiTa.
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CARLSBERG GROUP

ETHICAL VALUES & WHO WE ARE

CEO LETTER

At Carlsberg we have always strived for better — better brews, pioneering
innovation, respecting our planet and championing ethical business. Our efforts to
brew for a better tomorrow, while consistently upholding our commitment to
making the right choices in how we conduct our business, are the reasons why our
customers, partners and stakeholders around the world put their trust in us.

The Carlsberg Code of Ethics and Conduct is one of our most important
documents. It defines our corporate culture: to be honest, compliant, to have

a sense of responsibility and to show people respect. All of us at Carlsberg are
responsible for applying these ethical values every day - in everything we do. We
must continue to Live by our Compass, which is part of our SAIL strategy and helps
us to create a winning culture. The Compass, together with our Code of Ethics and
Conduct, sets our standards and expectations, and the importance of doing the
right thing, while conducting business.

Even with clearly defined standards, sometimes it is difficult to know what to do in
certain situations. Which is why our Code now includes an Ethical Decision-Making
Guide. The Guide is there to help you make decisions, in line with ethical values and
our culture of compliance. Please take time to read, understand and embed the
Code, in your daily work.

With the help of this Code and our policies to guide us, we will not only meet our
goals, but will do so confident that we have done this in an ethical way. Thank you
for your support, in upholding the ethical values and for being a valued member of
the Carlsberg team.

Sincerely, )/
S

Jacob Aarup-Andersen
CEO Carlsberg

U1|



CARLSBERG GROUP

ETHICAL VALUES & WHO WE ARE

ETHICAL VALUES

+* WE ARE HONEST * WE HAVE A SENSE OF
RESPONSIBILITY

We tell the truth to ourselves and We recognize that doing the right
to others. thing is not always easy.

+* WE ARE COMPLIANT +* WE SHOW PEOPLE
RESPECT

We comply with the law and our We are tolerant, empathetic and
policies. appreciate differences.

We should all live up to these ethical values in our day-to-day work. The Code
of Ethics and Conduct (the “Code”) describes how to do so in more detail, and
describes our expectations of our people, and those with whom we work. The
Code supports our strategy, and helps to protect our people and reputation as a
responsible global brewer.

PERSONAL RESPONSIBILITY

We all have a duty to act in accordance with our ethical values and the Code.
Failure to comply with the Code may result in disciplinary action, including, but
not limited to, verbal or written warnings, cancellation or reduction of STI (and LTI
where relevant), demotion and termination, subject to local laws and regulations.
Certain violations of the Code may require Carlsberg to refer the matter to law
enforcement authorities for their investigation or prosecution.

Any manager who directs, approves or ignores any conduct that violates the Code,

or who knows about such conduct and does not immediately report it, will also be
subject to disciplinary action, up to and including termination.

Management will not be penalized for any loss of business resulting from
adherence to the Code.
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HOW WE CONDUCT BUSINESS
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ANTI-BRIBERY & CORRUPTION :&

A bribe is the offering, promising, giving, accepting, or soliciting of something of
value, in return for something illegal or a breach of trust. Corruption is the abuse
of public authority or power, for private gain, and often takes the form of bribery
of public officials. Carlsberg has a zero-tolerance approach to bribery. It considers
any form of bribery to be dishonest, immoral, unacceptable and such behaviour is
prohibited.

Violation of bribery rules is often a crime that can result in penalties for the
companies and/or the individuals concerned. Those penalties include not only
unlimited fines, but even imprisonment. The penalties for bribery apply if the illegal
conduct is done directly by our employees or by third parties working on our
behalf, such as agents, distributors, consultants or intermediaries.

Facilitation payments are a type of small bribe, typically requested by a public
official, to facilitate or speed up a routine transaction or service. Carlsberg prohibits
such payments, regardless of whether they are prohibited by local law. It is also
prohibited to make payments that are not supported by real deliverables and
correct paperwork.

If you have any queries about anti-bribery rules, please speak to your local

compliance representative or Group Legal & Compliance.

WITH THIRD PARTIES

We are committed to making a positive contribution to society and the
environment, by developing and implementing ethical business practices. We take
pride in being an ethical business, and we expect our business partners to share our
standards. In dealings with Carlsberg, our suppliers, licensees and distributors must
follow the Supplier and Licensee Code of Conduct.

We strive to continuously improve and strongly believe that building long-term,
collaborative relationships with our business partners is crucial for our business. We
value honest and open communication with them and believe that transparency is
vital to successful business relationships.

We are careful and fair about how we select and use suppliers, licensees,
distributors and other business partners. All our third parties are expected to
comply with applicable laws & regulations and must act with the highest level
of business, professional and legal integrity. Where relevant, we screen our third
parties, to ensure there is no indication that they will not adhere to our ethical
standards.

If you have any questions about working with third parties, please reach out

to Regional Heads of Procurement

?)


https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/codes_English.aspx
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GIFTS, MEALS AND ENTERTAINMENT :&

Bribery may not only involve cash. It can include anything of value including gifts
and entertainment, so these are a high-risk area. Care must be taken when giving
gifts, meals and entertainment and also when receiving them. While employees
may give or receive modest gifts, meals and entertainment in the ordinary course
of their business, it can never be done in return for or in expectation of something
improper.

You must not accept, or permit any member of your family to give or accept,

gifts or other favours from any customer, supplier or other person who deals with
Carlsberg, other than items of modest value, for a legitimate business purpose.
Items that are not of insignificant value should be rejected or returned immediately
and reported to your manager. If immediate return is not practical, such gifts
should be given to the local compliance representative, to be disposed of in an
appropriate way.

Any business entertainment provided to or accepted from anyone doing business
with Carlsberg must be infrequent, appropriate and intended to serve a legitimate
business purpose. It must never be in return for something improper or compromise
your ability to make objective and fair business decisions in the interest of
Carlsberg. Those in Procurement must take extra care, and they are not permitted
to accept any gifts, entertainment etc. from third parties with whom we may or are
doing business.

DON'TS

+ Do register gifts and ensure you + Never give or receive any gifts,
obtain the relevant approval meals or entertainment if
beforehand. something improper is expected in

return.
Do ensure any gifts, meals or

entertainment are appropriate
and proportionate, given the
circumstances.

Do take extra care when dealing
with public officials, as any gifts,
meals or entertainment given to
them, are extra high risk.

Never give or accept something
of value, if this could compromise
your ability to make objective
decisions in the best interest of
Carlsberg.

Don't accept any gift, meal etc.
which is not given openly and
transparently.

If you have any questions about gifts, meals and entertainment, please reach
out to your local compliance representative or Group Legal & Compliance.

CONFLICT OF INTEREST :=

A conflict of interest occurs when your personal interests such as your family,
friends, other work (e.g. consultancy or voluntary work) or your political interests,
may influence your ability to act objectively and in the best interest of Carlsberg.
Conflicts of interest can sometimes occur without any action on your part. You
must therefore take care to avoid such conflicts in the first place, and not engage in
any activity in which may, or could be perceived, to affect your decision-making, for
Carlsberg. Those in Procurement must take extra care, as they make commercial
decisions on behalf of Carlsberg as part of their daily work and those decisions
should not be compromised by other factors.

Proactively disclosing any actual or potential conflicts of interest is just as
important as avoiding them. You must disclose any actual or potential conflict
of interest to your manager, Human Resources or your local compliance
representative. If a conflict cannot be avoided completely, appropriate mitigating
actions must be identified, to prevent the conflict from affecting decisions in

the best interest of Carlsberg. The mitigating actions must be approved by your
manager. You and your manager are responsible for ensuring the approved
mitigating actions are properly implemented.

DON'TS

+ Do proactively disclose any actual |+ Don't be involved in any decisions
or potential conflict of interest for Carlsberg, where there is an
early. actual or potential conflict of

interest.
Do continue to disclose any

conflict of interest, for as long as
the situation exists.

Do adhere to any mitigating
actions which have been put in
place, to minimize the effect of a
conflict of interest.

Don't hide an actual or potential
conflict of interest - once we know
about it, we can help to ensure the
proper safeguards are in place to
protect you and Carlsberg.

If you have any questions about conflict of interest, please reach out to your
local HR or local compliance representative



https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Anti-Bribery%20%26%20Corruption_English.aspx
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POLITICAL ACTIVITIES & DONATIONS :=

Like most companies, our business requires political and Government relationships.

However, if you as an individual get involved in politics, you must not make
statements or make (financial) contributions to political organisations on behalf of
Carlsberg. If you make any political statements on social media or other channels,
it is important that you clearly state that those views are your own and not
Carlsberg’s.

Carlsberg is non-political and does not comment on any political party positions,
except in circumstances that may affect our industry or the company. Corporate
Affairs colleagues will represent such views if they are required.

Donations to charity are supported, but they must be made in a transparent way.

If you have any questions about political activities and donations, please
reach out to your local Corporate Affairs or Group Corporate Affairs

TRADE SANCTIONS :

Trade sanctions are national and international regulations restricting business
dealings with certain countries, organizations and individuals. Export controls can
limit the transfer of certain goods, technologies and software between countries. As
a global company, Carlsberg’s business operations and dealings may be subject to
trade sanctions and export controls.

Breaches of trade sanctions can have major consequences for Carlsberg including
unlimited fines, imprisonment for managers and other employees, less attractive
terms on Carlsberg’s loan facilities, and material reputational damage.

We do not allow dealings with comprehensively sanctioned countries or parties,
and we refrain from commercial or financial dealings with those on a restricted
party list. To ensure we adhere to applicable sanctions, we screen relevant business
partners and third parties with whom we do business, to ensure that they are not
subject to sanctions restrictions.

DON'TS

+ Do ensure screening of all + Don’t trade with business partners

transactions in scope for screening. located in or from comprehensively
sanctioned countries.

As countries and territories can

also be subject to sanctions, do Don't forget that the sale of even

consider the physical location of a small amount of beer can have

your business partner. detrimental effects for the entire
Carlsberg Group, if in breach of

Do remember to frequently check sanctions.

the Carlsberg trade sanctions

country list, as countries can move

from one risk level to the next with

short notice.

If you have any questions about trade sanctions or export controls, please
contact your local legal counsel or the Global Trade Sanctions Director.



https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Public%20%26%20Government%20Affairs_English.aspx
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COMPETITION LAW :&

Competition law, also known as anti-trust or anti-monopoly law, prohibits

conduct that harms competition and consumers. Examples are anti-competitive
agreements, such as price fixing, market or customer sharing and bid rigging,
exchanging commercially sensitive information with competitors, abusing market
power and not notifying transactions that need to be notified to competition
authorities. While it is good business for Carlsberg to have high market shares,

we have to be aware that holding such a position means that we have a special
responsibility when it comes to competition rules and as a consequence, we are
prohibited from certain ways of doing business such as exclusive agreements, which
competitors that have lower market shares can do.

Infringements can lead to severe penalties at both the company and customer
level, including fines (of up to 10% of Carlsberg’s annual global revenue),
imprisonment and negative reputational damage. Therefore, it is essential that you
adhere to relevant competition laws and regulations.

DON'TS

Do make business decisions + Don’t make agreements with
independently of our competitors. competitors, formal or informal,
on prices in the market (including
Do take care with language in all any aspect of pricing), commercial
communications (including emails terms or strategy, output levels or
and instant messaging apps) to customer allocation.
avoid the risk of misinterpretation.
Don'’t set resale prices, minimum
Do set maximum resale prices if prices or try to enforce
needed. recommended resale prices by
incentives or other activities aimed
Do contact local legal if in at ensuring or pushing customers to
doubt whether Carlsberg holds abide by them.
a dominant position in a given
market.

If you are in doubt about whether something breaches competition law,

please contact your local legal counsel or Group Legal & Compliance.

e

ACCURATE RECORDS :=

Accurate and reliable financial and business records and statements are essential,
to meet high standards and to ensure compliance with financial, legal, and business
obligations. Carlsberg’s financial books, records, and statements must properly
document all assets and liabilities, and accurately reflect all transactions of the
company. No payment on behalf of Carlsberg shall be made or approved with the
understanding that it will or might be used for something other than the stated
purpose.

In addition to meeting local requirements, the filings of Carlsberg A/S as a listed
company must comply with stock exchange requirements. Carlsberg’s records are
the basis of various reports and statements to the public, investors and Government
authorities, and guide Carlsberg’s business decision making and strategic planning.
It is therefore vital that our books, records and other public reports are full, fair,
accurate and timely. For further information, see the Finance Policuy.

If you have any questions about internal accounting, please reach out to your

local Finance or Group Finance.

ANTI-MONEY LAUNDERING (AML)

Anti-money laundering refers to the laws, regulations and procedures intended to
prevent criminals from disguising illegally obtained funds as legitimate income.
Carlsberg is committed to complying with all applicable anti-money laundering and
counter terrorist financing laws and regulations.

Carlsberg does not tolerate any acts by employees or those with whom we do
business that knowingly support financial crime, including money laundering.
Everyone should remain vigilant of any unusual or suspicious activities which may
indicate money-laundering, such as large cash payments, requests for false invoices
and other activities that deviate from business as usual. Please do Speak Up should
you see them.

If you have any questions about anti-money laundering, please contact your

local legal counsel or the Global Trade Sanctions Director.



https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Competition%20Compliance_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Finance_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Finance_English.aspx
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HOW WE PROTECT OUR ASSETS, OUR DATA & THE ENVIRONMENT

PROTECTION AND PROPER USE
OF CORPORATE ASSETS

Our assets include physical assets (e.g. real estate, buildings, machinery), intangible
assets such as intellectual property rights (e.g. trademarks, patents, copyright,
trade secrets etc.) and other confidential information. Carlsberg is committed to
appropriately safeguarding these assets, as a failure to do so may result in risk,
financial loss, and may negatively affect the financial performance of a Group
company or the entire Group. Therefore, procedures and practices designed to
protect the value of all our Carlsberg assets must be followed.

Protection and proper use of physical assets is the responsibility of local
management (in conjunction with the local legal team) or the entity that owns the
asset in question. The same applies to the protection and proper use of intangible
assets such as IP, except:

¥ "Local IP"

Is owned by local company and local management and local legal are assisted by
the Global IP Team as regards protection and management, and

* "Global IP"

(Patents, Global Brands, Top 10 priority LPB (“Power Brands”), trade secrets,
copyright and domain names on Global and Power Brands) are owned by the
company originally inventing the IP and the protection and management of this
are overseen by the Global IP Team.

If you have any questions about protection and proper use of corporate
assets, please reach out to your local management or local legal counsel.



https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Legal%20%26%20Intellectual%20Property_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Legal%20%26%20Intellectual%20Property_English.aspx
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v CARLSBERG GROUP

HOW WE PROTECT OUR ASSETS, OUR DATA & THE ENVIRONMENT

DATA PROTECTION AND PRIVACY :&

Personal data means any information that relates to an individual. Examples
include: name and address, someone’s picture, their date of birth, banking
information, social media posts, IP address etc. The use, storage and international
transfer of personal data is increasingly subject to regulation. Carlsberg respects
privacy and ensures the data protection of its employees, contractors, vendors,
suppliers and consumers, and of other third parties with whom we collaborate, for
example, by not retaining personal data for longer than it is required. Carlsberg also
exercises appropriate and extra care, to ensure that sensitive personal information
(e.g. data consisting of racial or ethnic origin, political opinions, or trade union
membership, genetic data, biometric data, data concerning health) is not publicly
disclosed.

DON'TS

+ Do save personal data you need to |+ Don’t leave personal data
keep in dedicated IT systems with unattended.
an appropriate retention period.
+ Don't collect any more personal
+ Do delete personal data as soon as data than is reasonably required for
you no longer need it. the relevant purpose.

If you have any questions about personal data, please reach out to your Data
Protection Responsible or Group Legal & Compliance.

e
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CONFIDENTIAL AND

PROPRIETARY INFORMATION e

Confidential and proprietary information includes all non-public information. If the
information is considered to have commercial value to Carlsberg, such information
may constitute trade secrets which is our intellectual property.

You must always maintain the confidentiality of confidential or proprietary
information entrusted to you by Carlsberg or other companies, including Carlsberg’s
suppliers and customers. Unauthorized disclosure of any confidential or proprietary
information is prohibited. It could cause harm to Carlsberg, its suppliers or
customers, and could make you or Carlsberg legally liable.

Confidential or proprietary information and trade secrets must be safeguarded and
must never be disclosed to any unauthorized party, either within Carlsberg or to

a third party, unless such disclosure is necessary, in which case a non-disclosure
agreement must be entered into. Confidential information belonging to a third
party must not be communicated within Carlsberg, except to employees who have
a need to know it, to perform their duties.

Employees and contractors must respect these confidentiality provisions, even after
their engagement with Carlsberg ends.

Only official spokespersons or specially denoted representatives may respond to
any inquiries from the media.

If you have any questions about confidential and proprietary information,
please reach out to your local legal counsel or Group Legal & Compliance.



https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Information%20Security%20%26%20Acceptable%20Use_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Information%20Security%20%26%20Acceptable%20Use_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Corporate%20Communications_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/RM%20%26%20%20Personal%20Data%20Protection_English.aspx
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HOW WE PROTECT OUR ASSETS, OUR DATA & THE ENVIRONMENT

n

INSIDER TRADING AND
INSIDE INFORMATION

Inside information is information which

¥ is not public;

% is precise;

+ relates to Carlsberg or Carlsberg’s shares:, and

¥ is likely to have a significant effect on the pricing of Carlsberg’s shares, if the infor-
mation were made public.

Inside information can include information relating to financial results, material
mergers, acquisitions or divestments, top management changes, plans to enter new
markets, products or co-operation or abandonment of the same.

If you possess inside information about Carlsberg A/S (or any other listed
company), it is illegal to share it with anyone, unless it is strictly necessary for
carrying out your daily work. It is also illegal to buy or sell, or encourage buying or
selling, of shares in that company.

All Carlsberg employees must be careful of their obligation to keep all sensitive
information about Carlsberg safe and confidential. This applies particularly to inside
information. Carlsberg keeps certain lists of employees who work with particularly
sensitive information and if you are on such a list, you should be conscious of your
special obligation to keep such information confidential.

Insider trading regulation is complex, and a breach may be a criminal offence with
potential sanctions including fines and imprisonment for up to several years.

DON'TS

Do treat sensitive information, + Don't trade in shares of a listed
especially inside information, with company if you have inside
extra care and share it only when information about it.
necessary.

+ Don't share sensitive information
Do remain vigilant for any inside on a “nice-to-know” basis, always
information, as it triggers significant on a “need-to-know” basis.
legal consequences such as the
prohibition against insider trading
and unauthorized sharing of such
information, as well as an obligation
for the listed company to send out a
company announcement about
the information.

If you are uncertain whether you are allowed to deal in the shares of
Carlsberg A/S or any other listed company, or if you have questions
regarding insider regulations, please contact the Group’s Company Secretary
or your local legal counsel.

2y
n

PROTECTING THE
ENVIRONMENT

As a global brewer, environmental sustainability is extremely important for our
business. Most of our raw materials and ingredients are sourced directly from
nature, and the continued success of our business is directly linked to the health
of the environment. We are therefore continuously looking for ways to reduce our
impact on the environment and the communities in which we operate.

Carlsberg recognizes the important role that we play in understanding, protecting
and enhancing ecosystems and biodiversity. We are therefore constantly striving
to optimize our use of natural resources and to develop and use environmentally
friendly products, materials and technologies, in a way that contributes to long-
term sustainable development.

More about our environmental approach and our sustainability programme
Together Towards ZERO is described in Environmental Policy.

If you have any questions about protection of the environment, please
contact Group Environment, Health & Safety.



https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Environmental_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Environmental_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Environmental_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Stock%20Exchange_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Stock%20Exchange_English.aspx
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HOW WE WORK TOGETHER

DISCRIMINATION :&

We do not tolerate any form of discrimination based on distinguishing
characteristics such as race, colour, gender, religion, political or other opinion,
national or social origin, sexual orientation, age or disability.

Carlsberg aims to create equal access to opportunity to all, regardless of social
identity. Employment-related decisions, from hiring to termination and retirement,
must be based solely on lawful, non-discriminatory criteria, such as performance,
potential, qualifications and experience. Please refer to Human Rights Policy and

Diversity & Inclusion Policy for more detailed information.

If you have any questions about discrimination, please contact your local HR
or Group HR.

HARASSMENT :&

Carlsberg is committed to treating every employee with dignity and respect, and
to promoting equal opportunities. \We do not tolerate any acts of physical, verbal,
sexual or psychological harassment, bullying, abuse or threats in the workplace,
nor in any work-related circumstance outside the workplace, by either fellow
employees or managers. Please refer to Human Rights Policy for more detailed
information.

If you have any questions about harassment, please contact your local HR or
Group HR.



https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Labour%20%26%20Human%20Rights_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Labour%20%26%20Human%20Rights_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/Policy%20Documents/Diversity%20and%20Inclusion%20Policy_ENG_Dec%202019.pdf#search=diversity
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Labour%20%26%20Human%20Rights_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Labour%20%26%20Human%20Rights_English.aspx
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HOW WE WORK TOGETHER

WORKPLACE HEALTH AND SAFETY :=

Carlsberg proactively strives to protect human health and wellbeing, to provide a
healthy and safe working environment for our people, and to ensure the highest
level of protection and preservation of our assets and the environment.

We are committed to promoting a zero-accident culture and aim to prevent

all accidents and injuries including process and occupational illnesses in

our operations. All Carlsberg entities seek to achieve our self-imposed strict
environment, and health and safety standards, and we always comply with
applicable local laws and regulations. Detailed information on Health & Safety can
be found in the Health & Safety Policy.

If you have any questions about health and safety, please contact Group
Environment, Health & Safety.

S &

RESPONSIBLE DRINKING :2

Carlsberg is clear about the benefits of beer and our role in reducing the harmful
effects of its misuse, both for the individual and for society. As an ambassador

of Carlsberg’s brands, you should always promote the enjoyment of beer in
moderation in all communications. Managers, in particular, are expected to act as
role models and promote responsible drinking.

\We have strict standards relating to alcohol. You may not report to work under the
influence of alcohol, and driving under the influence of alcohol is unacceptable and
may result in immediate dismissal. Consuming alcohol at work is not accepted,
except where specifically permitted at a Carlsberg sponsored event or in rare
circumstances where it is a job requirement. In all such cases, line managers’
consent is required.

If you have any questions about responsible drinking, please contact Group
HR.



https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Responsible%20Drinking_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Health%20%26%20Safety_English.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Health%20%26%20Safety_English.aspx
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IF YOU ARE

THE CODE IS NOT EXHAUSTIVE

The purpose of the Code is to ensure that our employees and those with whom we
work have a clear understanding of the ethical values that we want to uphold. It is
designed to promote the commitment to work with integrity, and in a responsible,
honest and ethical way.

The Code however cannot directly cover every situation that might arise, and
employees and business partners must use sound judgement and common sense
in everything they do on behalf of Carlsberg. To assist those in difficult cases
where the “right thing” is unclear, the ethical decision tree below sets out the key
questions to ask yourself, to determine whether a particular course of action is
consistent with ethical values and the Code:

Any employee or business partner who is unsure about any aspect of the
Code or its application should contact a compliance representative, local
legal counsel or Group Legal & Compliance, for clarification.




CARLSBERG GROUP

IF YOU ARE

ETHICAL DECISION-MAKING GUIDE

You may face circumstances where you may not be certain, or Carlsberg does not
have a clear policy or standard. If so, ASK YOURSELF these questions to help you
make the right choice and do the right thing.

NOT SURE

NOT SURE

NOT SURE

NOT SURE

IF YOU ARE STILL UNSURE
If you have any doubts about a
decision you are faced with,
please contact your manager,
local compliance representative
or local legal counsel

Is it consistent with Carlsberg’s
ethical values and the Code?
Is it ethical and honest?

Is it legal?

Would | feel concerned if this
appeared in a news headline?
Would my family, friends and
managers feel concerned
about my decision?

Would my decision cause
harm to Carlsberg or my
personal reputation?

Your decision
appears appropriate

The action may
have serious
consequences.
Do notdo it

The action may
have serious
consequences.
Do not do it

The action may
have serious
conseqguences.
Do not do it

The action may
have serious
consequences.
Do not do it

Lirmnatrorzic
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CARLSBERG GROUP

RAISING CONCERNS

REPORTING VIOLATIONS OF THIS CODE :=

You are responsible for asking questions, seeking guidance and reporting any
suspected violations regarding compliance with the Code.

If you know or suspect that any employee or representative of Carlsberg has or is
engaging in conduct that violates applicable laws or the Code, you should report
this to your manager or compliance representative. Any manager who receives

a report of a violation of the Code must immediately inform the compliance
representative and not begin an independent investigation themselves. Reports
which are made in good faith will be investigated and where appropriate, relevant
action will be taken.

You may report actual or suspected violations of the Code anonymously by
contacting the compliance representative or filing a report via the SpeakUp
System.

All reports shared with the compliance representative or filed directly in SpeakUp
System are reviewed and investigated by an independent team, to ensure
confidentiality of the reporter. Reports will be acknowledged once received and
after investigation, the reporter will be informed that the investigation is complete.
Investigations of the most serious matters of misconduct reported and received via
Speak Up are overseen by the Integrity Committee - an independent body which is
chaired by the CFO, and includes senior representatives from HR, Audit and Legal
and Compliance. The Speak Up Manual contains more information about how
cases are investigated.

NON-RETALIATION/
SPEAK UP REPORTERS PROTECTION

Carlsberg strictly prohibits retaliation against any employees who report violations
of the Code or Carlsberg policies in good faith or cooperate in any investigation
relating to improper conduct. Managers may not dismiss, demote, suspend,
threaten, harass or in any other way discriminate against an employee who, in
good faith, reports a suspected violation.


https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Learn-more-here.aspx
https://carlsberggroup.sharepoint.com/sites/LiveByOurCompass/SitePages/Learn-more-here.aspx

CARLSBERG GROUP

RAISING CONCERNS

Speak Up
The contact numbers for the SpeakUp service can be found at the website -
Carlsberg SpeakUp Line - Powered by Convercent

The telephone number for each of our markets are set out below:

INDIA 000-800-100-3428 (VSNL)
000-800-100-4175 (all carriers)
91-337-127-9005 (Kolkata)

800-727-406
00-800-111-3819 (Polish telecom)
00-800-141-0213 (all carriers)
RUSSIA
SERBIA
SINGAPORE

SRI LANKA 247-2494 (inside Colombo, all carriers)
011-247-2494 (outside Colombo, all
carriers)

SWEDEN
SWITZERLAND
UKRAINE
UNITED KINGDOM

VIETNAM 122-80-390 (all carriers)
84-2844581407



https://app.convercent.com/en-US/LandingPage/aafe807e-5828-ec11-a985-000d3ab9f062
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ADDITIONAL INFORMATION

DISSEMINATION AND AMENDMENT

This Code will be made available to all new employees, contract workers and
directors of all entities under Carlsberg A/S upon commencement of their
employment or other relationship with the company. Each employee, contract
worker and director must certify that he/she has received, read and understood the
Code and agrees to comply with its terms.

Carlsberg reserves the right to amend or terminate the Code at any time for any
reason. The current version of the Code can be found on the Carlsberg intranet.

REVISION HISTORY

The Code must be reviewed at least every three years and may be amended
at any time with the approval of the Executive Committee. In the event of any
discrepancies between the English version of this document and a translated
version, the English document is binding.




CARLSBERG GROUP

ADDITIONAL INFORMATION

GLOSSARY/DEFINITION OF KEY TERMS

Bribe
A bribe is the offering, promising, giving, accepting, or soliciting of a something of
value, in return for something illegal or a breach of trust.

Corruption
Corruption is the abuse of public authority or power, for private gain, and often
takes the form of bribery of public officials.

Facilitation payments
Facilitation payments are a type of small bribe, typically requested by a public
official, to facilitate or speed up a routine transaction or service.

Conflict of Interest

A conflict of interest occurs when your personal interests such as your family,
friends, other work (e.g. consultancy or voluntary work) or political interests, might
influence your ability to act objectively and in the best interest of Carlsberg.

Trade sanctions
Trade sanctions are national and international laws restricting business transactions
with certain countries, organizations and individuals.

Anti-money laundering (AML)
Anti-money laundering refers to the laws, regulations and procedures intended to
prevent criminals from disquising illegally obtained funds as legitimate income.

Corporate assets

Corporate assets include physical assets (e.g. real estate, buildings, machinery),
intangible assets such as its intellectual property (IP) rights (e.g. trademarks,
patents, copyright, trade secrets etc.) and other confidential information.

Personal Data

Personal data is any information that relates to an individual. Examples include:
name and address, someone’s picture, their date of birth, banking information,
social media posts, IP address etc.

Intellectual property right

These are legal right in creations resulting from human ingenuity, creativity and
inventiveness. Such right exists in, amongst other things our brands (trademarks)
and new bio-chemical or technical solutions

Inside information

Inside information is information which is non-public, precise, relates directly or
indirectly to Carlsberg or Carlsberg’s shares, and is likely to have a significant effect
on the pricing of Carlsberg’s shares, if the information were made public.
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PREZIDENTDON M3AKTUB

Carlsberg-ds biz her zaman daha yaxsisi tcun - daha yaxsi pive, yeniliye dogru
istigamet, planetimize hormeat, etik biznesin gorunmasi tgun ¢alismisia. Isimizi icra
etmek seklimizds duzgun gerarlar vermays bagliigimizi her zaman saxlayarken daha
yaxsl galacak ucun pive ¢cekmaek cahdlserimiz global musterilerimizin, ortaglarimizin ve
torefdaslarimizin bize etibar etmasinin asas sebsableridir.

Carlsberg Etika ve Davranis Kodeksi an vacib senadlarimizden biridir. O, korporativ
madeaniyyatimizi musyyen edir: durust, uygunlasan olmag, masuliyyst hissine malik
olmaq ve insanlara hormet etmek. Biz hamimiz Carlsberg-ds har gun gorduyumuz
butun islerde bu etik daysrleri tetbig etmaye gore masuliyyst dasiying. SAIL
strategiyamizin bir hissasi olan ve gazanan bir madeniyyat yaratmagimiza komek
edan “Live by our Compass” programimizi davam etdirmeliyik. “Compass” Etika ve
Davranis Kodeksimizle birlikde standartlar ve gozlentiler musyyen edir va isi icra
edarksan dogru olani etmayin vacibliyini ortaya qoyur.

Heatta aydin musyyen edilmis standartlarla bels, bazen musyyen veziyystlerde ne
etmeayin lazim oldugunu bilmask ¢atindir. Bu sebabdsan, Kodeksimiz indi Etik gararlarin
gebulu uzre telimatlar ehtiva edir. Telimat etik deyarlare ve uygunluglcompliance)
madeaniyyatimize uygun gerarlar vermakds size komek etmeak ucunburadadir.
Kodeksi oxuyun, basa dusun ve gundalik isinizde tatbig edin.

Bu Kodeksin va bizi istigametlendiren siyasetimizin komeayi ile biz nainki 6z
magsadlerimize catacagiq, ham ds bunu etik sekilde etdiyimizden emin olacagiq. Etik
dayerleri destekladiyiniz ve Carlsberg komandasinin dsyerli bir Uzvu oldugunuz ucun
tosokkur edirik.olacagiqg. Etik dayerleri destekladiyiniz ve Carlsberg komandasinin
dayerli bir Uzvl oldugunuz ucun tesekkur edirik.

Jacob Aarup-Andersen

Carlsberg Group-un
prezidentiprezidenti

U1|
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Gundalik isimizds bu etik dayerlere uygun herekst etmeliyik. Etika ve Davranis

Kodeksi (‘Kodeks") bunu necs etmek lazim oldugunu daha etrafli tesvir edir ve - ak
kadrlanimizdan ve islediyimiz sexslerden gozlentilerimizi 6zunds ehtiva edir. Kodeks : |
strategiyamizi dasteklayir, kadrlarimizi va masuliyystli global pive sirkati kimi
nufuzumuzu gorumaga komek edir.

FORDI MOSULIYYST

Etik deyarlerimize ve Kodekss uygun hareksat etmak hamimizin vazifesidir.

Kodekssa emal edilmamasi yerli ganun va gaydalara uygun olaraqg sifahi ve yazili
xabardarliglar, Qisamuddstli Tesvig Programinin (muvafig hallarda Uzunmuddatli
Tesvig Programlarinin) legv edilmesi ve ya azaldilmasi, vazifenin kicildilmasi ve xitami - ’
da daxil olmagla, lakin bunlarla mshdudlasmayarag, intizam tadbirinin gorulmasi ile -
naticelens biler. Kodeksin muayyan pozulmalari Carlsberg-den messleni arasdirilmasi '
va ya istintaq tedbirlerinin hayata kecirilmasi tcun huqug-muhafize organlarina
bildirmesini teleb eds biler.

Kodeksi pozan har hansi davranisa istigamatlendiren, tesdiq eden ve ya saymayan ve
yaxud bu kimi davranisdan xsbardar olan, lakin derhal bildirmeyan istenilen rehbere -3 : ]
dea xitama gadar ve o da daxil olmagla, intizam tedbiri tetbiq olunacaq. 5

Rehberlik Kodekse amal edilmasinden gaynaglanan har hansi is itkisine gore carima ™ ] J i =,
olunmayacaaq. :
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isiMizi NECO iCRA EDIRIK
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RUSVOTXORLUQ VO KORRUPSIYA :
iLO MUBARIZd

Rusvet geyri-ganuni bir sey alde etmek mugabilinds dayerli bir sey teklif etmek, vad
etmak, vermak, gebul etmak ve ya takidle istemek ve yaxud etibarin zedslenmasidir.
Korrupsiya ise soxsi gazanc slds etmak Ugun ictimai guc ve ya salahiyystdan sui-
istifadadir ve adsten dovlst resmilsrinin rusvatxorlugu kimi tezahur edir. Carlsberg
riisvatxorluga sifir dézumliiliik yanasmasina malikdir. O, rUsvetin istenilen formasini
vicdansiz, edsbsiz, gebuledilmaz hesab edir ve bele davranis gadagandir.

Rusvetxorlug gaydalarinin pozulmasi adeten istirak eden sirkler ve/va ya sexsler Ggun
cozalarla naticalens bilacek cinayat hesab olunur. Bu cazalara tekce saysiz-hesabsiz
cerimaler deyil, mehkumlug da daxildir. Rusvetxorluga gore cerimeler geyri-ganuni
davranis birbasa bizim iscimiz ve ya numayandsler, distribyutorlar, maslehatciler ve ya
vasitaciler kimi adimizdan isleyen ucuncu sexsler terafinden sergilendikds tetbig edilir

Stiimullasdirict 6denisler rutin bir emeliyyati ve ya xidmeti asanlasdirmaqg ve ya
suratlendirmak tcun adsten bir dovlet resmisi tarafinden teleb olunan kicik bir rusvet
novudur. Carlsberg yerli ganunla gadagan olunub-olunmadigindan asili olmayaraqg
bu kimi ddenisleri gadagan edir. Real natice ve duzgun tertib olunmus senadlerle
dastekleanmayan ddenislerin edilmasi de gadagandirlaw. It is also prohibited to make
payments that are not supported by real deliverables and correct paperwork.

Rusvatxorlugla miibarize qaydalari barada har hansi suallariniz yaranarsa,
yerli uygunluq (compliance) niimayandaniz ve ya QrupunHiiquq va

Uygunlugq (Compliance) iizra sébasi ile alaga saxlamaginizxahis olunur.

UCUNCU SOXSLORIN SECILM3Si
VO ONLARLA i$

Etik biznes praktikalar hazirlayib hayata kecirmekla coamiyyste ve atraf muhite
musbet tohfe vermayas calisirg. Etik musssise olmagimizla fexr edirik ve 6z biznes
terefdaslarimizdan da standartlarimizi paylasmalarini gozlsyirik. Carlsberg-la
sovdelasmelerde techizatcilarnmiz, lisenziatlanmiz ve distribyutorlarimiz Techizatci ve
Lisenziatin Davranis Kodeksina smal etmaslidir.

Davamli olaraq inkisaf etmays calisiriq ve is ortaglarimizla uzunmuddastli emekdasliq
alagelerinin qurulmasinin isimiz tgun ¢ox vacib olduguna inanirng. Onlarla durust ve
aciqg unsiyyate dsyer veririk va ugurlu biznes slageleri Ucun seffafligin vacib oldugunu
dasunuruk.

Toachizatellar, lisenziatlan, distribyutorlari ve diger is ortaglarini secerken ve onlarin
xidmatlerinden istifads edarken diggstli ve adalstliyik. Butun Gguncu teraflerimizden
tetbig olunan ganunlara ve gaydalara riayst etmsleri ve an yuksak saviyyads is,
pesakarlig ve huqugi butovitkle herekst etmeleri gozlenilir. Muvafig hallarda etik
standartlarimiza emal edaceklarine dair her hansi bir gostericinin olub-olmadigindan
amin olmag ucun ucuncu tersflerimizi yoxlayiriqg.

Uglincii tereflorls ise dair har hansi sualiniz olarsa, Regional Satinalma

Rahbarlarine miiraciat etmayiniz xahis olunur

?)
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HODIYYSLSR, YEM3K VD SYLONCD :©

Rusvet yalniz nagd pul ehtiva etmaya biler. O, hadiyysler ve aylence de daxil olmagla,
har hansi dayerli bir sey de ehtiva eds biler, ona gors bunlar yuksek risk sahsleridir.
Hadiyysaler verarkan, yemak ve aylence xidmsatleri teklif edarken, hamcinin bunlar
gebul edarken diqget edilmslidir. Isciler adi is gedisatinda sade hadiyysler, yemak ve
aylence xidmeatleri teklif va gabul eds bilerler, amma bu, garsiiginda har hansi uygun
olmayan bir sey alds etmak Ucln ve ya gozlentisi ile edilmamealidir.

Qanuni bir is magsadi ile Carlsberg ils isloysn her hansi bir musteri, tachizatcr ve
ya basqga bir sexsden hadiyys ve ya diger manfestler almamali, ne do ailenizin her
hansi bir Uzvunun bu kimi rusvet vermasine ve ya almasina icaze vermamealisiniz.
Shamiyyatli olmayan dayerler derhal redd edilmali ve ya geri gaytarnlmal va
rehbarinize bildirilmelidir. Darhal geri gaytarma praktik deyilss, bu cur hadiyysler
muvafig gaydada atilmag ucun yerli uygunlug (compliance)numayendasine
verilmalidir.

Carlsberg ile islayon istenilen sexse verilen ve ya ondan gabul edilen her hansi bir is
aylencasi nadir hallarda, uygun olmali ve ganuni bir is magsadina xidmat etmalidir. O,
hec vaxt uygunsuz bir seyin garsiliginda ve ya Carlsberg-in maraglart namine obyektiv
vo adalstli is gerarlari vermek imkaniniza xslal getirmemealidir. Satinalma sdbasinds
calisanlar xususilse diggst etmslidirler, onlarin is apara bileceyimiz ve ya apardigimiz
ucuncu sexslerden hadiyysler, aylence xidmetleri ve s. gabul etmslerine icaze
verilmir.

ETMOK OLMAZ

ETMSK OLAR

- Qarsiiginda uygun olmayan birsey
gozlenilirse, hec vaxthadiyys,
yemask ve ya aylencexidmati taklif
etmayin ve yaalmayin.

- Hadiyysleri geydiyyata
alin vesvvalcadan muvafiq
tesdigaldiginizdan emin olun.

- Vaziyyati nezers alarag harhansi

MARAQ TOQQUSMALARI &

Maraq togqusmasi aileniz, dostlariniz, diger isleriniz (mes., measlehstcilik ve ya konulll
is) v ya siyasi maraglariniz kimi sexsi maraglariniz obyektiv ve Carlsberg-in maraglari
namina harakeat etmak gabiliyysatinize tesir gostere bileceyi zaman bas verir. Maraq
togqusmasi bezen sizin terefinizden hec bir addim atilmadan da bas vers biler. Bu
sebabdan, ilk ndvbads bu kimi munagisslerin yaranmasinin garsisini almag tgun
diggatli olmalisiniz ve Carlsberg Gcun gerar vermayinize tasir ede bilecek ve ya tesir
etdiyi basa dusUlecek bir fealiyysatle masgul olmamalisiniz. Satinalma sobasinds
calisanlar gundslik islerinin bir hissasi kimi Carlsberg-in adindan kommersiya gerarlar
verdikleri tcun xususile diggstli olmalidirlar ve basqga faktorlar bu gerarlara tesir
etmamealidir.

Har hansi bir faktiki ve ya potensial marag togqusmasinin feal sekildse aciglanmasi
onlarin yaranmasinin garsisinin alinmasi gader vacibdir. Faktiki ve ya potensial

maraq togqusmasini 6z rehbarinize, insan Resurslari sébssins ve ya yerli uygunlug
(compliance) nUmayandasine aciglamalisiniz. MUnagiseningarsisini tamamile

almag mumkun olmadigda, onun Carlsberg-in maraglari namina verilen gerarlara
tosir etmamasi Ucun yungullesdirici tadbirler gorulmelidir. Yungullesdirici tedbirler
rehbariniz terefindsn tesdiq edilmalidir. Siz ve rehberiniz tesdiq edilmis yungullesdirici
tedbirlerin duzgun sakilde hayata kecirilmasini temin etmeakdan masulsunuz.

ETMSK OLAR ETMSK OLMAZ

- Carlsberg tcun faktiki ve
yapotensial marag togqusmasinin
movcud oldugu har hansi gerar
verma prosesinds istirak etmayin.

- Her hansi faktiki ve ya
potensialmarag toggqusmasini
erken aciglayin.

- Hear hansi maraq

bir hadiyya, yemak vesaylenca
xidmatinin uygun vemuvafiq
olmasini temin edin.

- Dovlst memurlari ile isleysarken

xususile diggstli olun, ¢cunki
onlara verilen hadiyysler, yemak
va aylencs xidmatleri.

- Carlsberg-in maraglari

naminaobyektiv gerarlar
vermakgabiliyystinize xalsl
getirersse hec vaxt dayerli bir sey
vermayinve ya gsbul etmayin.

- Aciq ve seffaf sekildeverilma yon

heg bir hadiyya,yemak va s.gabul
etmayin.

togqusmasinivaziyyst davam
etdiyi muddstcs bildirmays
davam edin.

- Maraq toggusmasinin
tosiriniminimuma endirmak
ucunhayata kegcirilmis butun
yungullesdirici tadbirlere smal.

- Faktiki ve ya potensial

maragtogqusmasini gizlatmayin
- bundan xabsrimiz olduqda, sizi
va Carlsberg-i gorumag tgun
muvafig goruma tedbirlerinin
temin edilmasinse komek eds
bilerik.

Hadiyyalar, yemak ve aylance xidmatleri ila bagli har hansi bir sualiniz
olarsa, yerli uygunluqg niimayandssi ve ya Qrupun Hiiquq vae Uygunluq
(Compliance) lizra s6basi ila alaga saxlayin.

Maraq toqqusmalari ile bagli har hansi bir sualiniz olarsa yerli iR vo ya
yerli uygunluq (compliance) niimayandasi ila alaga saxlayin
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SiYASi FOALIYYSTLOR VD IANSL3BR «©

Skser sirkatler kimi, bizim da isimiz siyasi vo Hokumeat slagsleri teleb edir. Ancaq
fordi bir soxs olarag siyasetle masgulsunuzsa, Carlsberg-in adindan siyasi toskilatlara
aciglama vermameali ve ya (maliyya) tohfeleri vermamealisiniz. Sosial mediada ve

ya diger kanallarda her hansi bir siyasi bayanat verdiyiniz teqdirds, bu fikirlerin
Carlsberg-o deyil, siza mexsus oldugunu aciq sekilde bildirmasyiniz vacibdir.

Carlsberg siyasi teskilat deyil ve senayemize veo ya sirkatimize tasir ede bilecek
hallar istisna olmagla, hec bir siyasi partiya movgeyins fikir bildirmir. Lazim gsalerse,
Korporativ Slagsler sobasinin hamkarlar bu cur fikirleri bayan edacekler.

Xeyriyya ucun iansler dasteklenir, lakin onlar seffaf sekilde hayata kecirilmalidir.

Siyasi faaliyyatlar ve ianalarla bagli har hansi bir sualiniz olarsa, yerli
Korporativ Slagaler va ya Qrupun Korporativ Slagalar sébssi ile alage
saxlayin.

TiCARST SANKSIYALARI =

Ticarat sanksiyalart muayyan olkeler, teskilatlar ve ferdlerls is elagslerini
mahdudlasdiran milli ve beynslxalg gaydalardir. ixrac nezarsti ¢lkeler arasinda
muayyan mallarin, texnologiyalarin ve program teminatinin oturtlmasini
mahdudlasdira biler. Qlobal bir sirket olarag Carlsberg-in is emeliyyatlari ve slagsleri
ticaraet sanksiyalari ve ixrac nezarsati tadbirlerinden asili ola biler.

Ticarat sanksiyalarinin pozulmasi, saysiz-hesabsiz carimaler, rohberler ve diger isciler
ucun habs cazasl, Carlsberg-in kredit xatti Uzre daha az guzastli sertler voa maddi
nufuza zerer de daxil olmagla, Carlsberg ucun ciddi naticalere sebab ola biler.

Hartarafli sanksiya qoyulmus olkslerls ve ya tereflerle sovdelesmelers icaze
vermirik va mehdud terafler siyahisindakilarla ticarset ve ya maliyye sdvdslasmeleri
aparmagqgdan ¢akinirik. Tetbig olunan sanksiyalara riayst etmayimizi temin etmak
magsadile sanksiya mehdudiyystlerine mearuz galib-galmadiglarindan emin olmag
ucun isladiyimiz muvafig is ortaglarnini ve uguncu terafleri yoxlayiria.

ETMOK OLMAZ

ETMOK OLAR

- Yoxlamalar garcivesinds butun

amealiyyatlarin yoxlanildigindan
amin olun.

- Olkelor ve sraziler desanksiyalara

maruz gala bilscayiucun is
ortaginizin faktiki yerini

- Olkeler gisa muddetds bir

riskseviyyasinden digerina
kecabilscayi Ugun Carlsberg-
in ticaretsanksiyalarina meruz
galmisolksler siyahisini tez -tez

- Herterafli sanksiyaya maruz

galmis olkelerde yerlasen is
ortaglari ile ticarst slagsleri
saxlamayin.

- Unutmayin ki, hatta kicikmigdarda

pive satisi belasank siyalarin
pozulmasi halindabutunltkds
Carlsberg Group-amenfi tasir
gosters biler.

Ticarat sanksiyalari ve ixrac nazarsti ile bagli har hansi bir sualiniz
olarsa, yerli hiiquqi maslahatciniz ve ya Qlobal Ticarat Sanksiyalari
Direktoru ile alaga saxlayin.
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ROQABOT QANUNU :&

Trest ve ya monopoliya sleyhine ganun kimi taninan regabst ganunu regabste
vo istehlakgilara zerer veren davranislart gadagan edir. Numuna kimi giymatlerin
muayyan edilmasi, bazar ve ya musteri paylasimi ve tekliflerin saxtalasdirilmasi,

raqiblerle kommersiya baximindan hassas malumatlarin mubadile edilmasi, bazar

gucunden sui-istifade ve monopoliya sleyhine organlara bildirilmasi lazim olan
amealiyyatlarin bildirilmemasi kimi regabst sleyhine mugavilsleri gostermek olar.

Carlsberg-in yukssk bazar payina sahib olmasi yaxsi bir is olsa da, bels bir movge
tutmagq bizim regabst gaydalan baximindan xususi bir masuliyyst dasimagimiz ve

bunun naticasi olarag mustesna mugavilsler kimi daha asagi bazar payina sahib

olan regiblerin apara bilecayi muayyan is aparmaq yollarindan mahrum olmagimiz

anlamina galir.

Qanun pozuntular hem sirket, hem de musteri seviyyasinds carimaler (Carlsberg-in
illik global gelirinin 10%-o gaderi), habs ve nufuza menfi tesirler de daxil olmagla, ciddi
cozalara sebab ola biler. Bu sebabdan, muvafig regabst ganunlarina ve gaydalarina

riayat etmayiniz vacibdir.

ETMOK OLAR

- Isle bagli ger arlari raq ibler
imizdan asili olmadan verin.

- Yanls tef sir riskinden gaginmaq
Ocon boédun el agsl er ds (e-poct
ani mesajlasma tat bigler i de
daxil olmagla) istifads etdiyiniz
dile diggst edin.

- Lazim oldugda, maksimum
yenidan satis giymatleri tayin
edin.

- Carlsberg-in mtsy yan bir
bazarda dominant movgeya
sahib olub-olmamasi ile bagli
stbhan iz varsa, yerli hugquq
Umaysn dss i ile sl age saxlayin

ETMOK OLMAZ

- Regiblerle bazardaki

giymsatlar(giymatgoymanin her
hansi aspekti de daxil olmagla),
kommersiya sertleri vo ya
strategiya, mahsul ssviyysleri ve
ya musteri ayirmalar bareds resmi
Vo ya geyri-resmi mugavileler
baglamayin.

- Yenidan satis giymatleri, minimum

giymetler tayin etmasyin ve

ya mustarilerin onlara riayst
etmslarini temin etmak vo

ya riayet etmaya calb etmak
magsadi ile tesvig ve ya diger
foaliyystler vasitesi ile tovsiya
edilen yeniden satis giymatleri
tetbig etmaya calismayin

Nayinsa ragabat qanununu pozdugu ila bagli stibhaniz varsa, yerli
hiiqug maslahatginiz va ya Qrupun Hiiquq va Uygunluq (Compliance)

tzra soébosi ila alaga saxlayin

e

11|

D3QiQ UCOTLAR :

Yuksek standartlara cavab vermsk ve maliyys, huquqi ve biznes dhdsliklerine

riayat olunmasini temin etmeak tcun daqiqg ve etibarli maliyys ve biznes ucotlar ve
hesabatlarl aparmagq vacibdir. Carlsberg-in maliyys kitablar, ucotlar ve hesabatlarinda
batun aktiv ve dhdslikler duzgun sekilde senadlasdirilmali ve sirketin butun
ameliyyatlan degiq sks olunmalidir. Carlsberg-in adindan heg bir 6denis gosterilen
magsaddan basqga bir sey Ucun istifade edilecayi ve ya istifade edils bilaceayi anlayisi
ilo tosdiq edilmayacak.

Yerli tolebleri garsilamagla yanasi, Carlsberg A/S-nin siyahida geyd olunmus bir
sirkat kimi tegdim edilmasi birja taleblarine uygun olmalidir. Carlsberg-in ucotlar
ictimaiyyste, sermayacilere vo Hokumat organlarina verilen muxtslif ucot ve
hesabatlarin asasini tasgkil edir ve Carlsberg-in biznes gerarlarinin gsbul edilmeasine ve
strateji planlamasina rehberlik edir. Bu sebabdan, maliyys kitablarimizin, ucotlarimizin
vo diger ictimai hesabatlanimizin dolgun, adalstli, degiq ve vaxtinda olmasi cox
vacibdir. Strafli malumat ucun Maliyye Siyasatina baxin.

Daxili miihasibatligla bagli har hansi bir sualiniz olarsa, yerli Maliyya va

ya Qrupun Maliyys sobasi ila alaga saxlayin.

CiRKLi PULLARIN YUYULMASINA
QARSI MUBARIZ® (AML)

Cirkli pullarin yuyulmasina garsi mubarize cinaystkarlarnn geyri-ganuni yollarla elde
etdikleri vasaitleri ganuni galir kimi pardslemalearinin garsisini almaga yonalmis ganun,
gayda ve prosedurlardan bshs edirCarlsberg cirkli pullarin yuyulmasi va terrorizmin
maliyyslasdirilmasine garsi mubarize ile bagl butun ganun ve gaydalara smal edir.

Carlsberg cirkli pullarin yuyulmasi da daxil olmagla, maliyya cinaystlerini bilerekden
dasteklayan iscilerin ve ya isladiyimiz sexslerin harekstlerine sifir dozimluluk numayis
etdirir. Har kas cirkli pullarin yuyulmasini gostere bilecek geyri-adi ve ya stbhali
faaliyystlere, masslen, boyuk migdarda nagd édenisler, saxta hesab-faktura telsbleri
vo har zamanki kimi isden yayinan diger fealiyystlere garsl ayiq olmalidir. ©9ger bela

hallarla garsilassaniz, Sesinizi Ucaldin.

Cirkli pullarin yuyulmasi ila bagli har hansi bir sualiniz olarsa, yerli
hiiquq maslahatginiz ve ya Qlobal Maliyys Sanksiyalari Direktoru ila

alage saxlayin.
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SIRKST AKTIVLAORiININ QORUNMASI Vd

DUZGUN $9KiLD® iSTIFAD® EDiLM3Si

Aktivlerimize fiziki aktivler (mas., dasinmaz smlak, binalar, masinlar), sagli mulkiyyst
huguglari (maes,, ticaret nisanlari, patentler, mtsllif htguglari, ticaret sirleri ve s.) kimi
geyri-maddi aktivler ve diger mexfi melumatlar daxildir. Carlsberg bu aktivleri lazimi
gaydada gorumaga calisir, cunki bunu etmemek risk, maliyys itkisi ile naticelona
biler va Qrupun bir sirkatinin ve ya butunlukde Qrupun maliyysfealiyystine menfi tasir
gostere biler. Bu sebabdan, butun Carlsberg aktivlerimizin deyarini gorumag ugun
hazirlanmis prosedur ve tecrubslere emel edilmalidir.

Fiziki aktivlerin gorunmasi ve duzgun istifadesi yerli rehbarliyin (yerli huqug
komandasi ile birlikde) ve ya sdzugedsan aktive sahib olan musssisenin masuliyystidir.
Eyni gayda asagidakilar istisna olmagla, agli mulkiyyst kimi geyri-maddi aktivlerin
gorunmasi ve duzgun istifadesine ds tatbig olunur:

¥ "Yerli oqli milkiyyat"
Yerli sirkete moaxsusdur ve Qlobal ©gli Mulkiyyst Komandasi mudafie ve idareetms
movzusunda yerli rehberliya ve yerli hUqug sobasine komek edir

* "Qlobal aqli milkiyyat"

(Patentler, Qlobal Markalar, ilk 10 prioritet LPB (‘GUcli Markalar"), ticaret sirleri, Qlobal
ve Guclu Markalar tzerinds musllif hGquglarn ve domen adlar) agli mulkiyyati itk
Uze ¢ixaran sirkete meaxsusdur ve onun gorunmasi va idare edilmasina Qlobal Sqli
Mulkiyyat Komandasi terefinden nazarst olunur.

Sirkat aktivlarinin gorunmasi ve diizgiin istifadasi ila bagli har hansi
sualiniz yaranarsa, yerli rehbarliyiniz ve ya yerli hiiquq maslahatginizla
alaga saxlayin.
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AKTiVLORIiMizi, MOLUMATLARIMIZI V3 i$ MUHITiMizi NECO® QORUYURUQ

MOLUMATLARIN QORUNMASI V® MIXFILIK =

Sexsi malumatlar dedikds, bir sexse aid olan har hansi bir malumat nezards

tutulur. Numunelere asagidakilar daxildir: ad ve unvan, fotosekil, dogum tarixi,

bank malumatlari, sosial media paylasimlari, IP Gnvani ve s. Sesaxsi malumatlarin
istifadasi,saxlanilmasi ve beynalxalq oturtlmesi artiq gaydalara uygun olmalidir.
Carlsberg maxfiliya hormetle yanasir ve sexsi msalumatlarinizi taleb olunandan uzun
muddat saxlamamagla ¢z iscilerinin, podratgilarinin, saticilarinin, tachizatcilarinin

va istehlakeilarinin va emakdaslig etdiyimiz diger ucuncu tereflarin malumatlarinin
gorunmasini temin edir. Carlsberg mexfi sexsi melumatlarin (mss., irgi ve ya etnik
manss, siyasi fikirler ve ya hamkarlar ittifagr Gzvltyu, genetik malumatlar, biometrik
malumatlar, saglamligla bagl mslumatlar) ictimaiyysts aciglanmamasini temin etmeak
ucun lazimi ve alave gaygl gosterir.

ETMOK OLMAZ

ETMOK OLAR

- XUsusi IT sistemlerinds saxlamali | - Sexsi melumatlar nezarstsiz
oldugunuz sexsi mealumatlari goymayin.
muvafig saxlama muddsti erzinds
saxlayin. - Muvafig maegsad ugun lazim
olandan ¢ox sexsi malumat
- Sexsi malumati ona ehtiyaciniz toplamayin.
olmadigr an silin.

Saxsi malumatlarla bagli har hansi sualiniz yaranarsa, Malumatlarin
Qorunmasi tizra Masul $Saxs va ya Qrupun Hiiquq ve Uygunluq
(Compliance) lizra s6basi ila alaga saxalyin.
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M3XFi Va XUsuUsi
MOLUMATLAR
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Maxfi va xususi malumatlara xidmeati istifade uctin olan butin melumatlar daxildir.
Mealumatin Carlsberg ucun kommersiya deyarinin oldugu dusunulerss, bu malumatlar
agli mulkiyysatimiz olan ticaret sirrini taskil eds biler.

Carlsberg ve ya onun techizatcilari va musterileri de daxil olmagla, diger sirketler
teraefindan size havale edilmis gizli ve ya xususi malumatlarin mexfiliyini har zaman
gorumalisiniz. Her hansi mexfi ve ya xususi malumatlarin icazesiz agiglanmasi
gadagandir. Bu, Carlsberg-o, onun techizatgilarina ve ya musterilerine zerer vera vo
sizi vo ya Carlsberg-i ganuni masuliyyste calb eds biler.

Maoxfi va ya xususi malumatlar ve ticarat sirleri gorunmali ve malumatlarin
aciglanmamasi bareds mugavilenin baglanmasi serti ile aciglanmasi teleb olunmadig
muddatce Carlsberg daxilinds her hansi icazesiz terefe ve ya ucuncu bir terefe
aciglanmamaldir. UclncU bir tarefa mexsus olan mexfi malumatlar vezifslarinin

icrasi ugun bilmasine ehtiyac olan isciler istisna olmagla, Carlsberg daxilinds
oturdlmeamelidir.

Isciler ve podratcilar Carlsberg ile is slagsleri bitdikden sonra da bu maxfilik
muddsaalarina riayst etmalidirler.

Yalniz resmi temsilciler ve ya xususi geyd olunmus numaysndsler mediadan galan
har hansi suala cavab vers biler.

Maxfi va xiisusi malumatlarla bagli har hansi bir sualiniz yaranarsa, yerli
hiiquq maslahatginizla ve ya Qrupun Hiquq ve Uygunlug (Compliance)
tizro so6basi ile alagae saxlayin.
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INSAYDER TiCARSTI V&
DAXiLi MOLUMATLAR

Asagidaki mealumatlar insayder mealumatlandir
¥ jctimaiyyate malum olmayan;
+ daqiq olan;
+ Carlsberg ve ya onun sshmlari ile alagadar olan:, va

¥ ictimaiyyato agiglanacagi taqdirds, Carlsberg-in sshmlarinin
qiymatine shamiyyatli tesir géstarma ehtimali olan.

Insayder melumatlari maliyye naticsleri, maddi birlesmsler, satinalmalar ve ya
likvidasiyalar, Ust rehberlikdeki dayisiklikler, yeni bazarlara daxil olma planlari,
mahsullar ve ya emaekdaslig ve ya ondan imtina ile bagli mealumatlarn ehate edas biler.

Carlsberg A/S (ve ya geyd olunmus har hansi diger bir sirket) hagginda insayder
malumatlariniz varsa, gundslik isinizi aparmag ucun vacib olmadigr muddstcs, onu
hor kasle paylasmaginiz ganuna ziddir. Hemcinin hamin sirketde sshmler almaq ve ya
satmagq ve ya algi-satqgisini tesvig etmek de ganuna ziddir.

Butun Carlsberg iscileri Carlsberg hagginda butun mexfi melumatlan tehlUkesiz
va gizli saxlamag ohdsliklerine diggstle yanasmalidirlar. Bu, xtsusile insayder
malumatlarina samil olunur. Carlsberg xususile mexfi melumatlarla islaysn iscilerin
musyyan siyahilarini saxlayir ve egar bels bir siyahidasinizsa, bu melumatlar gizli
saxlamagqg ohdaliyinizin oldugundan xsberdar olmalisiniz.

Daxili malumat ticaratinin tenzimlenmesi murekkebdir ve pozulma carimsler ve bir
necs iledsak habs cazasi da daxil olmagla, potensial sanksiyalarla cinayst hesab oluna
biler.

ETMOK OLMAZ

ETMOK OLAR

- Maxfi malumatlarla, xtsusile
insayder malumatlari ile xususi
diggstls islayin ve onlar yalniz
lazm oldugdapaylasin.

- Siyahida olan bir sirket hagginda
insayder malumatlarina
sahibsinizse onun sshmleri ile
ticarst etmayin.

- Har hansi bir insayder malumati - Maxfi mslumatlari ehtiyac
ile bagli ayig-sayiq olun, ¢clnki bu, olmadigda paylasmayin.
insayder ticarstinin gadagan

Carlsberg A/S va ya har hansi digar bir sirkatin sshmlarini satmaginiza
icaze verilib-verilmadiyindan amin deyilsinizss ve ya insayder gaydalari
ils bagli suallariniz varsa, Qrupun Masul Katibi va ya yerli hiiquq
maslahatginizls alaga saxlayin.

2y
|

OTRAF MUHITIN
QORUNMASI

Qlobal bir pive istehsalgisi kimi ekoloji davamlilig isimiz Ugun son dsrece vacibdir,
Xammal ve komponentlarimizin ekssriyyati birbasa tebistden gslir ve isimizin davamli
uguru atraf muhitin saglamugi ile slagslidir. Buna gore de davamli olaraq straf muhite
vo faaliyyst gostardiyimiz cemiyystlers tesirimizi azaltmagin yollarini axtaririg.

Carlsberg ekosistemleri ve biomuxtalifliyi anlamaqgda, gorumaqgda ve inkisaf
etdirmakda vacib rol oynadigimizi gebul edir. Buna gore de davamli olaraq tebii
servatlerden istifadeni optimallasdirmaga ve uzunmuddatli davamli inkisafa tohfe
veracak sakilde straf muhite uygun mehsul, material ve texnologiyalar hazirlamaga ve
istifade etmayae calising.

Straf muhite yanasmamiz ve "Birlikde SIFIRA Dogru” davamullig programimiz hagginda
Otraf Mihit Siyasstinda tosvir edilmisdir.

Otraf miihitin gorunmasi ile bagli har hansi sualiniz yaranarsa, Qrupun
Otraf Muhit, Saglamliq ve Tahluikesizlik sébasi ile alage saxlayin.
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BiRLIKD® NEC? iSLOYIRIK

AYRI-SECKILIK =

Irg, reng, cinsiyyat, din, siyasi ve ya digar fikir, milli ve ya sosial manss, cinsi
oriyentasiya, yas ve ya slillik kimi ferglendirici xtsusiyystlere asaslanan her hansi bir
ayri-seckiliys tab gatirmirik.

Carlsberg sosial kimliyinden asili olmayaraq her kes tcun beraber imkanlar yaratmagi
hodaflayir. ) goturmadan tutmus isden cixarma ve tegauds cixmaya gader isle
bagli gerarlar fealiyyet, potensial, bilik ve tacruba kimi yalniz ganuni olan, ayri-seckilik
yaratmayan meyarlara asaslanmalidir. Daha strafl malumat Gciin insan Hiiquqlari

Siyasati vo Muxtsliflik ve inklizivlik Siyasatina baxin.

Ayn -seckilikla bagli har hansi sualiniz yaranarsa, yerli iR va ya Qrupun
IR s6besi ila alaga saxlayin.

NARAHATCILIQ :&

Carlsberg her bir isciye layaget ve hormetle yanasmaga ve berabar imkanlar tegdim
etmays calisir. Biz hem hamkarlar, hem da rehberler terefinden is yerinde fiziki, sifahi,
cinsi ve ya psixoloji tecavuze, zorakiliga, tehgir ve ya tehdidlere ve ya is yerinden
kenarda har hansi bir isle slagadar vaziyyste dozimluluk numayis etdirmirik. Daha

otrafl malumat Giclin insan Hiiquqlan Siyasatina baxin.

Narahatgiliqla bagli her hansi sualiniz yaranarsa, yerli iR va ya Qrupun
IR s6besi ila alaga saxlayin.
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OMAYIiN MUHAFIiZzaSi VO GIGIYENASI :=

Carlsberg insan saglamugini ve rifahini gorumagq, kadrlarimiz tgun saglam ve
tohlukesiz bir is muhiti temin etmak, aktivlerimizin ve atraf muhitin an yuksek
saviyyads gorunmasini ve saxlanilmasini temin etmek tcun feal sekilds calisir.

Qezasiz madaniyyat tasvig etmeayse sadigik ve emeliyyatlarimizda proses ve pesa
xastaliklori do daxil olmagla, butun gaza ve xasarstlerin garsisini almagr hadeflayirik.
Butun Carlsberg musssissleri tetbig etdiyimiz sert muhit, saglamlig ve tehlukesizlik
standartlarini elde etmaya calisir ve biz har zaman tatbig olunan yerli ganun

vo gaydalara emal edirik. Saglamlg ve Tehlukesizlik hagginda etrafli malumat

Saglamliq ve Tehliikesizlik Siyasetinda tapa bilersiniz.

Saglamliq ve tahliikasizlikle bagli har hansi sualiniz yaranarsa, Qrupun
©mayin Miihafizasi ve Texniki Tohliikasizlik sébasi ila alage saxlayin.

i Y

MOSULIYYSTLI SPIRTLI i¢Ki ISTEHLAKI .o

Carlsberg pivenin faydalari ve ondan sui-istifadenin ham ferd, hem de cemiyyat Gcun
zororli tasirlerinin azaldilmasindaki rolumuz barasinde 6z movgeyini balli etmisdir.
Carlsberg markalarinin bir sefiri kimi siz pivenin lezzstini butun slagslerde hamise
toblig etmealisiniz. Xususile rehbarlerden numuna kimi ¢cixis etmaleri ve masuliyystli
icki istehlakini tasvig etmeleari gozlenilir.

Spirtli icki ile bagli ciddi standartlarimiz var. ickili veziyystds ise gele bilmazsiniz ve
ickili veziyyatde avtomobil idare etmak yolverilmazdir ve darhal isden ¢ixarilmaniza
sebab ola biler. Carlsberg-in sponsorluqg etdiyi bir tadbirde xususi olaraq icaze verildiyi
hallar ve ya is telebi oldugu nadir hallar istisna olmagla, is yerinde spirtli icki istehlaki
gabuledilmazdir. Butun bu kimi hallarda, rehbaerlerin raziligi teleb olunur.

Masuliyystli icki istehlaki ile bagli har hansi sualiniz yaranarsa, Qrupun
IR s6besi ila alaga saxlayin.
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V CARLSBERG GROUP

KODEKS MUF9SS3L DEYIL

Kodeksin magsedi iscilerimizin va islediyimiz sexslarin tablig etmak istadiyimiz etik
dayerleri aydin sekilde basa dusmealerini temin etmekdir. O, durustluk ve masuliyystli,
vicdanli ve etik sakilds islomak ohdaliyini tasvig etmek ucun hazirlanmisdir.

Kodeks yarana bilacek her bir veziyyati birbasa shate eds bilmaz, isciler ve is ortaglar
Carlsberg adindan gordukleri her isds saglam muhakime ve saglam dusuncaden
istifade etmalidirler. "Dogru olanin® geyri-musyysn oldugu ¢stin veziyysetlerde olanlara
komek etmak ucun asagida geyd olunmus etik gerar agacli muayyan bir hereketin etik
dayerlare ve Kodekssa uygun olub-olmadigini musyysn etmak Gcun dzuntzse vermali
oldugunuz asas suallart musyyan edir;

Kodeksin va ya onun tatbiginin har hansi bir aspektinden amin olmayan
istanilan isci ve ya is ortagi aydinlasdirmagq tigiin uygunluq (compliance)
niimayandssi, yerli hiiquq maslahatgisi va ya Qrupun Hiiquq va
Uygunluq (Compliance) lizra s6basi ile alaga saxlamalidir.




V CARLSBERG GROUP
SMIN

ETIK QORARLARIN Q39BULU UZR3 TOLIMAT

Omin ola bilmayacayiniz ve ya Carlsberg-in aydin bir siyasst ve ya standartinin
olmadigi veziyystlerle garsilasa bilersiniz. ©ger bels bir voziyyatle garsi-garsiya

galseniz, dogru secim etmayinize ve dogru olani etmayinize komek etmak ucun

6zUnUze bu suallarr verin.

Bu, Carlsberg-in etik
OMIN dayerlerine ve Kodeksa

DEYiLSM uygundurmu?
Bu, etik ve duizgundiurmu?

SMIN

DEYILOM Bu ganunidirmi?

Bu, xabaer basliginda yer
alsaydi narahat olarammi?
Ailam, dostlarim ve
rehbarlarim gerarimdan
narahat olacaglarmi?

SMIN
DEYiLeM

Qararim Carlsberg-a
ve ya saxsi hufuzuma
zorar veracokmi?

SMIN
DEYiLeM

! g

HOLO DO OMIN DEYILSINiZsd
Qarsilasdiginiz bir gerarla bagli Qorariniz

har hansi bir sibheniz varsa,
rehbariniz, yerli uygunlug
(compliance) nimayandasi veya
yerli hUquqg meslsahatginizle
alage saxlayin

uygun gorunur

Bu harakat
ciddi naticslera
sabab ola bilar.

Onu etmayin

Bu harokat
ciddi naticslera
sabab ola bilar.

Onu etmayin

Bu harokat
ciddi naticsleara
sobab ola bilsr.

Onu etmayin

Bu harakat
ciddi naticslera
sabab ola bilar.

Onu etmayin

Lirmnatrorzic

o —




CARLSBERG GROUP

YARANAN NARAHATLIQLAR

BU KODEKSIN POZULMASI 0
HALLARININ BiLDIRILM3Si

Siz Kodeksin teleblerine emel edilmesi ile bagli suallar vermakden, talimatlar
almagdan ve har hansi subhsli pozuntunu bildirmekdsn mesulsunuz.

Carlsberg-in har hansi bir iscisinin ve ya numaysndasinin tatbig olunan ganunlarn ve ya
Kodeksi pozan bir davranis sergiladiyini bildiyiniz ve ya stbhslendiyiniz teqdirde bunu
rehbarinize ve ya uygunlug (compliance)nimayandasine bildirmslisiniz. Kodeksin
pozulmasl bareds malumat alan istenilen rehber derhal uygunlug (compliance)
numaysandasine malumatvermali v mustaqil arasdirmaya baslamamalidir. Qanuna
uygun sakilds verilon hesabatlar arasdirlacaq ve lazim geldikde muvafiq tedbirler
gorulacekdir.

Siz Uygunluq (Compliance) niimayandasi ila alaga saxlayaraq ve ya Speak
UpSistemi vasitosi ile hesabat verarak Kodeksin faktiki ve ya stibhali pozuntularini
anonim sakilda bildira bilarsiniz.

Uygunlug (Compliance) numayendssi ile paylasilan ve ya birbasa Speak Up
Sisteminda verilen butun hesabatlara hesabati tegdim edan sexsin maxfiliyini temin
etmak Ucun mustegil bir grup terefinden baxilir ve arasdirilir. Hesabatlar alindigdan
sonra tesdiq edilecak ve arasdirmadan sonra hesabat verons arasdirmanin
tamamlandigi bildirilecek. Speak Up sistemi vasitasi ile bildirilon vealinan an ciddi
pozuntularla bagli arasdirmalara Bas Maliyya Direktorunun bascilig etdiyi mustaqil bir
qurum olan IT ve Audit, Hiqug ve Uygunlug (Compliance)sdbelerinden yiiksek ritbali
numayandslerin daxil oldugu Durustlik Komitesinezaret edir. Speak Up Telimatinda
islerin nece arasdinldigi hagginda daha coxmealumat tapa bilsrsiniz.

COZA TODBIRLORI YOXDUR/
SPEAK UP SiSTEMIi VASiT9SiL® HESABAT
VERSONL3RIN QORUNMASI

Carlsberg Kodeksin ve ya Carlsberg siyasstinin pozulmasini ganuna uygun sakilde
bildiren ve ya duzgun olmayan davranisla elagedar her hansi bir arasdirmada
amekdasliq edan iscilerin cezalandirilmasini gsti sekilde gadagan edir. Rehbarler
ganuna uygun sakilde subhali bir pozuntunu bildiren iscini isden azad eds, vazifasini
kicilde, vezifedan kenarlasdira, tehdid eds, tehqir eds ve ya basqga bir sekilds ona
garsi ayriseckilik eds bilmazler.
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CARLSBERG GROUP
YARANAN NARAHATLIQLAR

Speak Up
Speak Up xidmati tgun slagse nomralerini asagidaki internet saytindan slde eds
bilorsiniz - Carlsberg SpeakUp Line - Powered by Convercent

N T

HINDISTAN 000-800-100-3428 (VSNL)
000-800-100-4175 (all carriers)
01-337-127-9005 (Kolkata)

ITALYA 800-727-406
QAZAXSTAN 8-800-333-3511

LAOS (via Singapore) 65-3158-9628
LATVIYA 8000-4721

LITVANYA
MALAYSIYA
MYANMAR
NEPAL
NORVEC
POLONYA

RUSYA
SERBIYA
SINQAPUR
SRI LANKA

ISVEC

ISVICRAN
UKRAYNA
BIRLOSMIS KRALLIQ
VYETNAM

8-800-30451
60-0-1548770383
0800-800-8023
1-800-001-0106
800-62-492

00-800-111-3819 (Polish telecom)
00-800-141-0213 (all carriers)

8-800-100-9615
0800-190-167
800-852-3012

247-2494 (inside Colombo, all carriers)
011-247-2494 (outside Colombo, all carriers)

020-889-823
0800-838-835
0-800-501134
0-808-189-1053

122-80-390 (all carriers)
84-2844581407
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SLAVS MOLUMATLAR

PAYLAMA V3 DUZaLi$

Bu Kodeks ise basladigdan ve ya sirkstls diger elageleri basladigdan sonra Carlsberg
A/S-nin nezdinds olan butun qurumlarin butun yeni iscilerine, podratcilarina ve
direktorlarina teqdim edilscak. Her bir isci, podratci ve direktor Kodeksi aldigini,
oxuduyub basa dusduyunu ve onun sartlerine emel etmayi gebul etdiyini tasdig
etmelidir.

YOXLAMA TARIXC3SI

Kodeks an azi her Uc ilden bir nezarden kecirilmalidir ve icraedici Komitanin raziligl

ilo istenilen vaxt dayisdirile biler. Bu senadin ingilis dilinds olan versiyasi ile tarcime
edilmis versiyasi arasinda her hansi bir uygunsuzlug oldugu tegdirds, ingilis dilinds
olan versiya macburidir,




V CARLSBERG GROUP

SLAVS MOLUMATLAR

LUGOT/SSAS TERMINLSRIN ACIQLAMASI

Rusveat
RUsvat geyri-ganuni bir sey elde etmeak mugabilinds dsyerli bir sey teklif etmak, vad
etmak, vermak, gebul etmak ve ya takidle istemek ve yaxud etibarin zedslenmasidir.

Korrupsiya
Korrupsiya sexsi gazanc slds etmak Ucun ictimai guc ve ya sslahiyystden
sui-istifadedir ve adaten dovlet resmilarinin rusvatxorlugu kimi tezahtr edir.

Stimullasdirici 6danislar

Stiimullasdiricr 6denisler rutin bir emeliyyati ve ya xidmeti asanlasdirmaq ve ya
suratlendirmak tcun adsten bir dovlet resmisi terafinden teleb olunan kicik bir rusvet
novudur,

Maraq toqqusmasi

Maraqg togqusmasi aileniz, dostlariniz, diger isleriniz (mas., maslehatgilik ve ya konullt
is) ve ya siyasi maraglar kimi sexsi maraglariniz obyektiv ve Carlsberg-in maraglari
namina haraket etmek gabiliyyatinize tesir gosters bilecayi zaman bas verir.

Ticarat sanksiyalari
Ticarat sanksiyalart muayyan olkaler, teskilatlar ve ferdlerls is elagslerini
mahdudlasdiran milli ve beynalxalg gaydalardir.

Cirkli pullarin yuyulmasina qarsi miibariza (AML)

Cirkli pullarin yuyulmasina garst mubarize cinayatkarlarin geyri-ganuni yollarla slde
etdikleri vasaitleri ganuni gslir kimi pardslemalerinin garsisini almaga yonalmis
ganunlara, gaydalara ve prosedurlardan bahs edir.

Sirket aktivleri

Sirket aktivlerine fiziki aktivler (mas., dasinmaz smlak, binalar, masinlar), egli mulkiyyst
huguglan (mas., ticaret nisanlari, patentler, musllif hugquglar, ticaret sirleri ve s.) kimi
geyri-maddi aktivler ve digar mexfi malumatlar daxildir.

Soaxsi malumatlar

Sexsi malumatlar bir sexse aid olan har hansi bir malumatdir. NUmunsalare
asagidakilar daxildir: ad ve tnvan, fotosekil, dogum tarixi, bank malumatlari, sosial
media paylasimlari, IP Gnvanive s,

9qli mulkiyysat hiiququ

Bunlar insan ustaligi, yaradiciigi ve ixtiraciligr naticesinds yaranan asarlers olan
ganuni htqugdur. Bu huquq digerleri arasinda markalarimizda (ticarst nisanlari) ve
yeni biokimyavi ve ya texniki hellerde movcuddur.

insayder malumatlari

Insayder melumatlari ictimaiyyste acig olmayan, degiq, Carlsberg ve ya onun
sehmleri ile birbasa ve ya dolayisi ile alageli olan ve ictimaiyyats aciglanacagi
teqdirde Carlsberg-in sshmlerinin giymatine shemiyyatli tesir gostere bilecek
malumatlardir.
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