“Carlsberg Group” Tachizatgi vo Lisenziatin Davranis Kodeksi
Giris
Ohdsliyimiz

“Carlsberg Group” etik biznes praktikalari tartib edib hayata kegirmakla va davamli bir galacak tamin etmakls
comiyyat va atraf mihite misbat tohfa vermakda goararlidir. Biz etik biznes olmagqgla foxr edirik va 6z
tachizatgilarimizdan, lisenziatlarimizdan va distriblterloarimizdan  (Tachizatgi(lar)) standartlarimizi
bolismalarini gbzlayirik. Bunu etmakle biz 6z sshmdarlarimiz v miayyan terafdaslarimiz, o cliimladan
isGilarimiz va biznes tarafdaslarimiz va faaliyyst géstardiyimiz camiyyatlar ligiin deyar yaratmada galisiriq.

“Carlsberg Group” Birlasmis Millatlor Toskilatinin Umumdiinya insan Hiiquglari Bayannamasini dastaklayir vo
Birlasmis Millatlar Tagkilatinin Qlobal Sazisini imzalayan teraflarden biridir, bu ise 0 demakdir ki, biz asagidaki
vacib sahalards 10 prinsipa amal edirik: amak va insan hiquglari; saglamliq va tahlikasizlik; atraf muhit;
biznes etikasi (o climladan korrupsiya sleyhina faaliyyat). Bundan alava, “Carlsberg Group” gicli va adalatli
raqabati dastaklayir va iscilarle Uglncil saxslarin fardi malumatlarini lazimi gaydada qoruduguna inanir.

Ohato dairssi

Bu Kodeks butin Tachizatgillara samil olunur va bu sababdan o, “Carlsberg Group”-un Uzvl ilo Tachizatgl
arasinda baglanan har hansi bir migavilanin ayrilmaz, vacib bir hissasini taskil edir.

Bundan basqa, bu Kodeks Tachizatginin biitiin iscilarina va tachizat zancirina da samil olunur. Oz iscilarinin,
alt-tachizatgilarinin, subpodratcilarinin va ya alt-lisenziatlarinin ve onun adindan cixis edan digar Uglinci
soxslarin bu Kodeksi pozmadiglarindan amin olmaq Tachizatginin masuliyystidir. “Carlsberg Group” bu
Kodeksin adekvatligini va davaml effektivliyini mintazam sakilds nazardsan keciracak va naticads edilan har
hansi dizslislar barads Tachizatgilara malumat veracak.

Uyguniuq

Tachizatgl tatbig ediloan ganun va tenzimlamalara (Tatbiq edilan qanunlar) amal etmalidir. Bu Kodeks ganun
va tenzimlamsalardan basqa “Carlsberg Group”-un 6z mistarilarinden gabul etmalarini talab etdiyi davranis
gaydalarini da miayyan edir.. Tachizatg talab lizre bu Kodeksa va Tatbiq edilan ganunlara amal etdiyini stibut
eda bilmalidir.

“Carlsberg Group” davamli olaraq inkisaf etmaya calisir va Tachizatgilarla uzunmuiddatli, mistarak alagalarin
biznesimiz Uglin shamiyyatli olduguna inanir. Biz ssmimi va aciq Unsiyyati dayarlandiririk va saffafliin ugurlu
biznes salagaleri Uglin vacib olduguna inaniriq.

Bu Kodeksa uygunsuzlug halinda Tachizatgi: (i) derhal “Carlsberg Group”-un muvafiq ali rehbarliyine va/va ya
hiquqgi temsilgisine malumat vermsali; ve (ii) bu kimi uygunsuzlugu dizsltmalidir. “Carlsberg Group”
Tachizatginin bu Kodeksa amal edib-etmadiyini yoxlamaq hiququna malikdir va Tachizatgl “Carlsberg Group”-
un amlak ve malumatlardan istifade etmasi lglin lazimi icazani vermalidir.

“Carlsberg Group” bu Kodeksa amal etmayan istonilon Tachizatgi ile baglanan migavilalara xitam vermak (har
hansi bu kimi muqgavilads bunun sksini nazards tutan har hansi middsaya baxmayaraq va Tachizatginin
Uzarina har hansi bir masuliyyat goymadan) va ya biznesi hayata kegirmakdan imtina etmak hiququnu 6zinds
saxlayir.

1. omak va insan hiiquqlari

1.1. Qeyri ayrn seckilik

Tachizatgl irg, rang, cins, dil, din, siyasi va ya digar fikir, kasta, milli ve ya sosial manga, mulkiyyat, dogum,
birlik mansubiyyati, cinsi oriyentasiya, yas alillik va ya har hansi digar farglandirici xtsusiyyatlarina gora isgilari

arasinda ayri-segkilik yaratmamalidir.

Ise gétirmaden tutmus ise xitam verma ve taqalids cixmaya gadar masgullugla bagh istanilan gararlar yalniz
ganuni, geyri ayri-segkilik meyarlar asasinda verilmalidir.
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1.2. icbari amak

Tachizatgi: (i) har hansi formada icbari / qul amayi va ya insan alverinds istirak etmamali va ya
yararlanmamalidir; (ii) quldarhqg va insan alveri ilo mibarizs ils slagadar biitiin Tatbig edilan ganunlara amal
etmalidir; va (iii) uygunlugu tamin etmak Uglin 6z siyasat va prosedurlarini saxlamalidir;

(iv) 0z subpodratgilari, tachizatgilari va digar tachizat zanciri istirakgilari Gglin kompleks yoxlama prosedurlari
hayata kegirmakle 6z tachizat zancirinds heg bir quldarlig va ya insan alverinin olmamasini tamin etmalidir;
va (v) mivafig Tatbig edilon ganunlarin pozuntusu va ya potensial pozuntusundan va yaxud da “Carlsberg
Group” ila badglanmis har hansi bir miqavils ila alagasi olan bir tachizat zancirinds har hansi faktiki vae ya
stibhali quldarlig va ya insan alveri hadisasinden xabar tutan kimi “Carlsberg Group”-a malumat vermalidir.

1.3. Usaq amayi

Tachizatgl usag amayi ile masdul olmamali va ya onun istifadasindan yararlanmamalidir. Tachizatginin bltin
tam-stat islayan iscileri an asadi 15 yasda va ya Tatbiq edilon ganuna asasan masdullug Ggln talab olunan
minimal yasda (hansi daha goxdursa) olmalidir. Birlagmis Millatlar Tagkilatinin inkisaf etmakda olan dlkalar
GgUn istisnalarina asasan islamak Ugln tatbig edilan minimal yas haddi 14 olarsa, bu asadi yas haddi tatbiq
edilacak.

18 yasina gatmamis iscilari onlarin saglamhgi, tahlikasizliyi ve ya axlaq tarbiyasini tahliks altina ala bilacek
tahllikali is talab edan vazifalara isa gétirmamalidir.

1.4. Hamkarlar ittifaglari yaratma vea kollektiv sévdalasmalar aparma azadhig:

Tachizatgl iscilerin hads-qorxu, narahatgiliq ve ya ise xitam verma kimi caza tadbirlerindean gqorxmadan 6z
garsiligh maraqglarini destaklomak UGglin hamkarlar ittifaqi ve ya 6z segimlarindan asili olaraq digar bir togkilata
gosulmagq (va ya gosulmamagq) va kollektiv sévdalasmalar baglamaq hiquglarina hérmat etmalidir.

1.5. Narahatciliq

Tachizatgl iscilari: onlarin is yerinds is yoldaslari va ya rahbarlari tarefinden har hansi bir fiziki; sifahi; seksual
va ya psixoloji tezyiq; daladuzluqg; ve yaxud tahqir va ya tahdid harakatlarindan gqorumalidir.

1.6. 1is saatlari, miiavinat vea amak haqlan

Tachizatgt minimum amak haqqi, is saatlari, normadan artiq islema ve miavinatlarla alagadar an sart Tatbiq
olunan ganunlara va ya sanaye standartlarina amal etmalidir.

Tachizatginin isgilarinden miintazam asasda normadan artiq islema da daxil olmagqla, haftads 60 saatdan artiq
islomak (ve yaxud Tatbiq edilan ganunlarla icazas verilon miintazam saatlar (izre haddan artig ve normadan
artig isloama) taleb olunmamalidir.

Normadan artiq is tGglin amak haglar miintazam asasda ganuni 6danis vasitasi ila 6danilmalidir. Tachizatcinin
isGilari yeddi glinds an azi bir gun istirahat etmak hiququna malik olmalidirlar va onlara is zamani magbul
fasilalar, novbalar arasinda isa kifayat gadar istirahat vaxtlar verilmalidir.

1.7. Odonisli mazuniyyst

Tachizatgl butiin isgilarin xastaliya gére mazuniyyat va illik mazuniyyat hliququ, habels Tatbig olunan
ganunlara uygun olaraq yeni dogulmus va ya yeni 6vladlida gétlrilmis usada baxmaq macburiyystinds galan
iscilor Gglin valideyn mazuniyyati hiiquguna malik olmalarini tamin etmalidir. Bu mazuniyyatdan istifads edan
isGilar naticada isdan gixarilmamali va ya isdan gixarilma tahlikasi ila Gz-Gza galmamalidir.

1.8. 1isci miiqavilslori

Tachizatgl batln iscilarini yazili, basa distlan va hiquqi cehatdan icbari bir amak miugqavilasi ilo tamin
etmsalidir.

2. 9moayin miithafizasi vo tahliikasizlik texnikasi

Tachizatgl 6zlinlin va podratcilarinin 6z isgilarini tahlikasiz va sadlam is muhiti, o ciimladen amal edilacek
gayda va prosedurlar, istifads edilacek qoruyucu avadanliglar va vazifalarini tahlikasiz sakilda icra etmalari
Ugln lazim olan talimlarls temin etdiyindan amin olmalidir. Bundan alava, Tachizatg isgilare (ve onun
yerlarinda olan digar saxslara) va atraf muhits tehlika yaradan har hansi bir tahlikani faal sakilde askar
etmali, aradan galdirmali va ya ona adekvat sakilda nazarst etmalidir. Tachizatgi iscilarin va onun faaliyyatinin
tasir etdiyi digar saxslarin gorunmasi lGgtin adekvat tadbirlari acig sakilds muayyan edan planlar hazirlamal
va hayata kegirmalidir.
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2.1. Sistemlsr, sanadlar va gazalar

Tochizatgl Tatbig olunan ganunlara uygun olaraq asadidakilar Uglun effektiv sistemlar hazirlamali va
saxlamahdir: (i) muvafig saglamlig va tahlikasizlik masalalarinda isciloars malumat va maslahat vermak; va
(i) istehsalatda bas veran gazalar, xasaratlar, xastaliklar va is yerlarinds amayin mihafizasi va tahlikasizlik
texnikasi risklarina bilinan maruz qalma hallari barada dagiq geydlar aparmagq.

2.2, Fovgealads hallarda cavab prosedurlari

Tachizatgl 6z iscilarina, sahalars va ya yaxin atrafa tasir edan amayin muhafizasi va tahltkasizlikle bagl butin
fovgalada hallarda ve istehsalat gozalarinda effektiv cavab tadbirlori gérmak Uglin fovgalads vaziyyat
prosedurlari hazirlamali ve saxlamalidir.

2.3. “Carlsberg Group” sahalarinds ikan amayin miihafizasi va tahliikasizlik texnikasi talablari

Tachizatgl va onun podratgilarinin iscilari “Carlsberg Group” sahalarina bas gakarkan va ya is icra edarkan
“Carlsberg Group”-un amayin mihafizasi va tahlikasizlik texnikasi gaydalarina va prosedurlarina ciddi sakilda
amal etmalidirlar.

3. Ekoloji davamliliq

Tachizatgl 6z faaliyyatinin, mahsul va xidmatlarinin atraf mihite tasiri ilo alagadar qlivvada olan bitin Tatbiq
edilan ganunlara va digar talablara amal etmali va onlar yenilamalidir. Tachizatgl bitlin muvafiq iscilara
davaml talim kegilmasi va 6z biznes faaliyyatinda effektiv amaliyyat nazarati vo monitoringi yolu ila ekoloji
tanzimlamalars amal olunmasini faal sakilds tamin etmalidir. Bundan slava, Tatbiq olunan ganunlara uygun
olaraq, Tachizatgi iglim dayisikliyi va suyun qorunmasi kimi har hansi bir ssnaye iglin vacib masalani misyysn
etmali, nazarat etmali va aktiv sakilds idara etmalidir.

3.1. Ekoloji problemlarin idare edilmasi

Tachizatgl 6z faaliyyatinin, mahsul ve ya xidmsatlerinin atraf mihits har hansi bir manfi tasirinin garsisini
almada calismali va bu clr manfi tasirlari minimuma endirmak, aradan galdirmaq va bildirmak tgln effektiv
sistemlardan istifade etmsalidir. Tachizatgi Gmumi ekoloji gostaricilorde davamli artimi temin etmali va
gostermalidir ve 0z tachizat zanciri boyunca ekoloji gdstaricilori artirmaq Ugln 6z tachizatgilar ila birgs
islamalidir.

3.2. Karbon emissiyasinin idars edilmasi

Tachizatgl 6z tachizat zenciri boyunca birbasa va dolayl karbon izini (mas., Istixana Qaz Protokollari ila
miayyan edilmis CO2 emissiyalari) basa diismak va azaltmaq (glin faal islemali va karbon izini azaltmagq Ggin
prioritet sahalari miayyan etmalidir.

3.3. Su va tullantilarin idare edilmasi

Tachizatgl geyri-sanitariya istehlaki tglin goxlu migdarda su istifade edarss, o, suyun gabulunu va istehlakini
tanzimlayan prosedurlar va suyun azaldilmasi, takrar istifadasi ve ya tskrar emali Uglin texnologiyalar
saxlamaldir. Tachizatgl su tachizatinin tahlika altinda oldugu srazilards suyun idars edilmasina xususi diqqgat
yetirmalidir.

Tachizatgl tarafindan yaranan girkab sulari sahada dlizglin sakilde emal olunmali va ya tasdiq edilmis xarici
emal qurdusuna axidilmaldir.

Tachizatgl xUsusi kimyavi maddalardan (ev tasarrifatlarinda va ya ofislards istifads olunan Umumi kimyavi
maddalardan basqa) istifads edarss, o: (i) tahlikali materiallar da daxil olmaqgla bu kimi kimyavi maddalarin
muayyan edilmasi, tachizati, saxlaniimasi, emal, istifadasi, barpasi va atilmasi lGglin adekvat prosedurlar
saxlamali va ( ii) Materialin etibarli tahllikasizlik pasportu saxlamalidir.

Tahlikali tullantilar salahiyyatli organlar tarafindan icaza verilmadiyi va tasdiq edilmadiyi middatcs zibilxana
sahalarine atilmamali va ya sahada yandirnlmamalidir. Tahllkasiz tullantilar zibilxana sahalarina atilarsa va ya
sahads yandirilarsa, Tachizatgi butin Tatbig olunan ganunlara amal etmalidir.

Tachizatgl hava emissiyalar (iyli maddsler da daxil olmagla), ses-kiiy cirklanmasi, torpagdin cirklanmasi (tarixi
va ya cari girklanma tahlikalari da daxil olmagla), su gabulu, yeralti va sath sularina axitmalar, tullantilarin
emali va atilmasi ils alagadar Tatbiq olunan ganunlara amal etdiyindan amin olmaldir.
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4. Biznes etikasi
4.1. Korrupsiya va riisvatxoriuq

Tachizatgl 6z biznes faaliyyati ilo alagadar korrupsiya ilo mibarizays dair blitlin Tatbig olunan ganunlara riayat
etmali va xUsusile asadidakilari etmamalidir: (i) har hansi bir dévlat resmising, biznes tarafdasina va ya har
hansi digar bir Gglincll sexsa birbasa va ya dolayi yolla har hansi dayarli bir sey vad etmak, taklif etmak ve ya
vermakla ganunsuz Ustlnlik alds etmaya galismaq; va ya (ii) adalstsizcasina dlizgliin olmayan Ustunliklar
aldo etmak va ya diger sakilds 6z isglizar alagalarinin naticalarina tasir etmak magsadila har hansi digar
formada korrupsiya, gasb, manimsama va ya saxtakarligla masgul olmaq. Tachizatgl butiin muvafiq iscilarin
va Uglncl saxslarin Tatbig olunan Qanunlarn bilmalarini va onlara amal etmalarini tamin etmalidir.

4.2. Hadiyyalar va aylanca

Tachizatgl biznes gararlarina tasir etmak maqgsadile “Carlsberg Group”-da har hansi bir isgiya vo ya digar
hamkarlara hadiyyalar, ekstravagant aylonce ve ya qonagparvarlik xidmati toklif etmamali,
maliyyalesdirmamali ve ya badislamamalidir. Tachizatgl “Carlsberg Group” iscilorina taklif edilan har hansi
hadiyya va aylence xidmatinin askar olmasini ve ganuni biznes asaslandirmasina malik olmasini tamin
etmoalidir. Istanilon halda Tachizatc “Carlsberg” satinalma taskilatinda calisan “Carlsberg Group” isgilarina har
hansi hadiyya, aylancs, qonagparvarlik ve ya sayahat xidmatlari taklif etmamalidir.

4.3. Maraqlarin toqqusmasi

“Carlsberg Group” isgilarinin saxsi maraglari onlarin obyektiv sakilda gixis etmak ve “Carlsberg Group”-un
maragqglarini maksimal daraceds temsil etmak bacariglarina tasir eds bilarss, iscilar maraq togqusmasina maruz
gala bilar. Tachizatgl bels bir marag togqusmasi yaradan va ya bela bir maraq togqusmasinin asash sakilds
gabul edils bilacayi bir faaliyystlea masgul olmamalidir. Tachizatgl bu tip har hansi maraglarin togqusmasi
halinin garsisni almaq Uglin darhal 6lgi gotirmalidir.

5. Raqabat ve adalstli ticarat

Tachizatgl 6z obyekti kimi malik oldugu va ya ragabatin garsisinin alinmasina va ya mahdudlasdiriimasina tasir
edan va/va ya ragabat va ya adalstli ticarstle bagli Tatbiq edilan ganunlari pozan har hansi bir mugqavila (yazili
va ya sifahi) baglamamali har hansi bir faaliyyst formasi ila masgul olmamalidir.

6. Msalumatlarin qorunmasi

Tachizatgl malumatlarin gorunmasi va saxsi malumatlarin emal edilmasi ile alagadar bitin Tatbiq edilan
ganunlara amal etmalidir.
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Carisberg Group Supplier and Licensee Code of Conduct

Introduction

Our commitment

Carlsberg Group is committed to making a positive contribution to society and the environment by developing and
implementing ethical business practices and securing a sustainable future. We take pride in being an ethical
business, and we expect our suppliers, licensees and distributors (Supplier(s)) to share our standards. In doing
so, we seek to create value for our shareholders and our broader stakeholders, including our employees and
business partners, and the communities in which we operate.

Carlsberg Group supports the United Nations Universal Declaration of Human Rights and is a signatory to the
United Nations Global Compact, which means that we follow 10 principles within the important areas of: labour and
human rights; health and safety; the environment; and business ethics (including anti-corruption). Further,
Carlsberg Group supports vigorous and fair competition and believes in properly protecting the personal data of
employees and third parties.

Scope

This Code applies to all Suppliers and as such it is an integral, mandatory part of any agreement between a
member of the Carlsberg Group and a Supplier.

Further, this Code extends to all of a Supplier’s employees and supply chain. It is the responsibility of Supplier to
ensure that its employees, sub-suppliers, sub-contractors or sub-licensees, and other third parties acting on its
behalf, do not breach this Code. Carlsberg Group will periodically review the adequacy and continuing
effectiveness of this Code and notify Suppliers of any resulting revisions.

Compliance

Supplier must comply with applicable laws and regulations (Applicable Laws) This Code sets out the behaviour
Carlsberg Group expect its partners to adopt beyond laws and regulations.. Supplier must be able to prove its
compliance with this Code and Applicable Laws on request.

Carlsberg Group strives to continuously improve and strongly believes that building long-term, collaborative
relationships with Suppliers is crucial for our business. We value honest and open communication and believe that
transparency is vital to successful business relationships.

Supplier must, in the event of any non-compliance with this Code: (i) promptly inform the relevant Carlsberg
Group top management and/or legal representative; and (ii) remedy such non-compliance in a timely manner.
Carlsberg Group reserves the right to audit Supplier’'s compliance with this Code and Supplier must grant Carlsberg
Group the necessary access to property and information.

Carlsberg Group reserves the right to terminate its agreements, or refuse to do business, with any Supplier who
fails to comply with this Code, notwithstanding any provision in any such agreement to the contrary and without
thereby incurring any liability to Supplier.
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1. Labour and human rights

1.1. Non-discrimination

Supplier must not discriminate against employees based on race, colour, gender, language, religion, political or
other opinion, caste, national or social origin, property, birth, union affiliation, sexual orientation, age, disability, or
any other distinguishing characteristics.

Any employment related decisions, from hiring to termination and retirement, must be based solely on lawful, non-
discriminatory criteria.

1.2, Forced labour

Supplier must: (i) not participate in, or benefit from, any form of forced / slave labour or human trafficking; (ii)
comply with all Applicable Laws relating to anti-slavery and human trafficking; and (iii) maintain its own policies
and procedures to ensure such compliance; (iv) ensure that there is no slavery or human trafficking in its supply
chain by implementing due diligence procedures for its sub-contractors, suppliers and other supply chain
participants; and (v) notify Carlsberg Group as soon as it becomes aware of any breach, or potential breach, of
relevant Applicable Laws or any actual or suspected slavery or human trafficking in a supply chain which has a
connection with any agreement with Carlsberg Group.

1.3. Child labour

Supplier must not engage in, or benefit from the use of, child labour. All Supplier’s full-time employees must be at
least 15 years old, or the minimum age for employment under Applicable Law, whichever is higher. Where the
applicable minimum working age is 14 in accordance with the United Nation’s exceptions for developing countries,

this lower age will apply.

Supplier must not hire employees under the age of 18 for positions that require hazardous work that could
jeopardise health, safety or morals.

1.4. Freedom of association and collective bargaining

Supplier must respect the right of employees to join (or not) a labour union, or other organisation of their choice,
and to bargain collectively in support of their mutual interests without fear of punitive actions such as intimidation,
harassment or termination of employment.

1.5. Harassment

Supplier must protect employees from: any acts of physical, verbal, sexual or psychological harassment; bullying;
or abuse or threats in the workplace, by either their fellow employees or their managers.

1.6. Working hours, benefits and wages

Supplier must adhere to the stricter of Applicable Laws or industry standards relating to minimum wages, working
hours, overtime and benefits.

Supplier's employees must not be required to work more than 60 hours a week, including overtime, on a regular
basis (or more than the limits on regular hours and overtime allowed by Applicable Laws).
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Wages for overtime must be paid in legal tender on a regular basis. Supplier's employees must be entitled to at
least one day off in seven, and must be given reasonable breaks while working and sufficient rest periods between
shifts.

1.7. Paid leave

Supplier must ensure that all employees are entitled to sick leave and annual holiday, as well as parental leave for
employees who have to care for a new-born or newly adopted child, as provided by Applicable Laws. Employees
who take such leave must not, as a result, face dismissal or threat of dismissal.

1.8. Employee contracts
Supplier must provide all employees with a written, understandable and legally binding labour contract.
2. Health and safety

Supplier must ensure it and its contractors provides its employees with a safe and healthy working environment
including rules and procedures to be followed, protective equipment to be used and the training necessary to
perform their tasks safely. In addition, Supplier must actively identify and eliminate, or adequately control, any
hazards that present a risk to employees (and other persons present on its sites) and to the environment. Supplier
must formulate and implement plans that clearly set out adequate measures to safeguard employees and others
persons affected by its activities.

2.1. Systems, documentation and accidents

Supplier must, in accordance with Applicable Laws, develop and maintain effective systems for: (i) informing and
consulting employees on relevant health and safety matters; and (ii) keeping accurate records of occupational
accidents, injuries, illnesses and known exposures to health and safety risks at work.

2.2, Emergency response procedures

Supplier must establish and maintain emergency procedures to effectively respond to all health and safety
emergencies and industrial incidents affecting its employees, sites or the surrounding community.

2.3 Health and safety requirements while on Carlsberg Group sites

Supplier and its contractors personnel must strictly follow Carlsberg Group health and safety rules and procedures
when visiting or performing work at Carlsberg Group sites.

3. Environmental sustainability

Supplier must comply, and keep up to date, with all current Applicable Laws and other requirements relevant to the
environmental impacts of its activities, products and services. Supplier must proactively ensure compliance with
environmental regulations through ongoing training of all relevant employees, and effective operational control and
monitoring across its business activities. Further, in addition to compliance with Applicable Laws, Supplier must
identify, control and proactively manage any industry-specific significant issues such as climate change and water
conservation.
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3.1. Management of environmental issues

Supplier must strive to prevent any adverse environmental impact from its activities, products or services, and
must operate effective systems to minimise, remedy and report any such adverse impact. Supplier must ensure
and be able to demonstrate continuous improvement in its overall environmental performance, and must be
committed to working with its own suppliers to enhance environmental performance throughout its supply chain.

3.2. Carbon emission management

Supplier must proactively work to understand and reduce its direct and indirect carbon footprint (e.g. CO:
emissions as defined by the Greenhouse Gas Protocols) throughout its supply chain and define focus areas to
reduce its carbon footprint.

3.3. Water and waste management

If Supplier uses significant amounts of water for non-sanitary consumption, it must maintain procedures regulating
water intake and consumption, and solutions for water reduction, reuse or recycling. Supplier must pay particular
attention to water management in areas where water supplies are at risk.

Waste water generated by Supplier must be properly treated on site or discharged to an authorised external
treatment facility.

If Supplier uses special chemicals (other than common chemicals used in households or offices) it must: (i)
maintain adequate procedures for the identification, procurement, storage, handling, use, recovery and disposal of
such chemical substances, including hazardous materials and (ii) maintain valid Material Safety Data Sheets.

Hazardous waste must not be placed in landfill sites or incinerated on site unless authorised and approved by the
applicable authorities. If non-hazardous waste is placed in landfill sites or incinerated on site, Supplier must
comply with all Applicable Laws.

Supplier must ensure it complies with Applicable Laws in connection with air emissions (including odorous
substances), noise pollution, soil pollution (including risks of historic or current pollution), water intake, discharges
to ground and surface water, and waste processing and disposal.

4. Business ethics
4.1. Corruption and bribery

Supplier must comply with all Applicable Laws relating to anti-corruption in connection with its business activities,
and in particular, it must not: (i) try to gain an undue advantage by promising, offering or giving anything of value,
directly or indirectly, to any public official, business partner or any other third party; or (ii) engage in any other
form of corruption, extortion, embezzlement or fraud that seeks to unjustly obtain improper advantages or
otherwise influence the outcome of its business dealings. Supplier must ensure that all relevant employees and
third parties have knowledge of and comply with Applicable Laws.

4.2, Gifts and entertainment

Supplier must not offer, fund or donate lavish gifts, extravagant entertainment or hospitality to any employees of,
or other counterparts in, the Carlsberg Group in an attempt to influence business decisions. Supplier must ensure
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that any gifts and entertainment offered to Carlsberg Group employees are transparent and have a justifiable
business rationale. In any event, Supplier must not offer any gifts, entertainment, hospitality or travel to Carlsberg
Group employees working in the Carlsberg procurement organisation.

4.3. Conflict of interest

Carlsberg Group employees would be exposed to a conflict of interest, if their personal interest may affect their
ability to act objectively and in the best interest of the Carlsberg Group. Supplier must not engage in any activity
which creates such a conflict of interest or where such a conflict of interest could be reasonably perceived to exist.
Supplier shall immediately take measures to stop any such conflict of interest.

5. Competition and fair trade

Supplier must not enter into any agreement (written or oral), or engage in any other forms of activity, which has
as its object or effect the prevention or restriction of competition and/or which breaches Applicable Laws relating to
competition or fair trade.

6. Data protection

Supplier must comply with all Applicable Laws relating to data protection and the processing of personal data.
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Koaekc noBegeHust NOCTaBLWMKOB M nnueH3naToB Carlsberg Group

BBepeHune

Hawwu npuopuTeTtbl

Carlsberg Group CTpeMUTCS BHOCWUTb MOJIOXMUTENbHbIN BKNaA B pa3sBuTue o6LIeCcTBa M 3almUTy OKPYyXatoLwen cpeabl,
BHeAPSiIS U MpUMeEHAs Nydyline NpakTUKW AenoBOW 3TWKM, M obecneumBasi ycTtoilumBoe 6yayuiee. Mbl ropamMmcs
CBOMMW 3TMYECKMMU HOPMaMWM U OXMAAEM, YTO HalIM MOCTaBLUMKMK, NMUEH3MaTbl U AUCTpUbbLIOTOPbLI (fanee —
«MocTaBwuk>» nnm «lMocraBWMKN>») TakxKe NPUMyT Haww cTaHaapTbl. PaboTtas Takmm obpa3oM, Mbl CTpeMMMCS
3hPeKTMBHO AeNCTBOBaTb B MHTepecax HalluMxX aKLUMOHEpOB W APYrMX 3avHTEpecoBaHHbIX CTOPOH, B TOM 4ucne
HaWnx COTPYAHWMKOB, AENOBbIX NAPTHEPOB W XWUTENE PErMOHOB, B KOTOPbIX Mbl OCYLLECTB/ISIEM CBOIO AeSATENIbHOCTb.

Carlsberg Group nogaepxuBaeT Bceobuyto ageknapauuio npae yenoseka OOH u aBnseTcs yyacTHuKom nobanbHoro
poroBopa OOH, TO ecTb cobnioaaet ero 10 npuHUMNOB B cdepe TPyAOBbIX MpaB W MpaB 4YesrioBeka, 340pPOBbs U
6e30nacHOCTM, 3awWwuTbl OKPyXalLwen cpeabl M AeN0BON 3TukM (BkIoYas 6opbby c koppynuuen). Kpome Toro,
Carlsberg Group noaaepXuBaeT aKTUBHYK W 4YeCTHYI KOHKYpPeHUMo W npugaer 60nblioe 3HayeHue 3aluTe
NnepcoHanbHbIX AaHHbIX COTPYAHUKOB U TPETbUX UL,

O6nacTb NnpuMeHeHuns

HacTtoswunin Kogekc paspabotaH ans Bcex lMoctaBwmkos Carlsberg Group. O6s13aHHOCTb No cobntoaeHuto Koaekca
SIB/ISIETCA HEOTbEMIEMOW YacTbto Ntoboro cornawenuns mexay Carlsberg Group n MocTtaBLUKOM.

Kpome Toro, nonoxeHus Hactosiwero Kogekca pacnpocTpaHsioTcs Ha Bcex paboTHMkoB [MocTaBlimka M BCHO Lenb
ero nocrtaBok. O6si3aHHOCTb lMocTaBwmka - obecneunTb cobniogeHne Hactoswero Koaekca ero paboTHMKamu,
cybnocTaBwmkamm, cybnogpsgunkamu, cybnvueHsMataMM WM UHbIMM NWLAMMK, AEACTBYIOWMMU OT €ro MMEHMW.
Carlsberg Group 6yaeT nepuoguyeckuM OLEHMBaATb aKTyasbHOCTb W 3P@eKTUBHOCTb HacTosiwero Kogekca w
yBeAoMNsATb MOCTaBLLMKOB O I06bIX BHECEHHbIX B HErO U3MEHEHMUSIX.

Co6nroaeHne Hactosiwero Kogekca u Tpe6oBaHuilt 3akoHoAaTeNbCTBA

MocTaBwuMk 0653aH cobnoaaTh AelCTBYlOWME 3aKOHbl M HOpMaTMBHble akTbl (fanee — «[leicTBylollee
3aKoHopaTenbcTBO»). Hacrosdwmii Kogekc ycTraHaBnuBaeT HOpMbl noBegeHus, cobniogeHns koTopbix Carlsberg
Group 0OXwuaaeT OT CBOMX MapTHEPOB AOMOSIHWUTENbHO K 3aKOHOAATe/lbHbIM TpeboBaHUAM. locTaBWMKK 0653aHbI
npepoctaBnaTb No 3anpocy Carlsberg Group noaTBepXaeHwWe TOro, YTo OHW cobntopaloT nosioxeHus Kopekca u
[JeicTByloLLero 3akoHoAaTeNbCTBa.

Carlsberg Group cTpeMuTCsi K MOCTOSIHHOMY COBEPLUEHCTBOBAHUIO, U Mbl YBEPEHbI, YTO MOCTPOEHNE AO0NTOCPOYHbIX U
B3aUMOBbIrOAHbIX OTHOLLUEHWUI C MocTaBLMKaMN SIBISIETCA 3a/10roM Halero ycnexa. Mbl LleHUM YeCTHOe U OTKpbIToe
oblieHne n cuntaem, 4To 3(PpPeKTMBHOCTb B3aMMOOTHOLLEHNN HAaNpsMyto 3aBUCUT OT UX NPO3PavYHOCTHU.

B cnyuyae noboro HapylweHus Hactosiwero Kogekca MocTaBwuk o6s3aH: (i) He3ameanuTenbHO YBEAOMUTb 06 3TOM
pykoBoactso Carlsberg Group u/wnu ero topuanyeckoro npeacrasutenst; u (ii) CBoOeBpeMeHHO YCTpaHWTb AaHHble
HapyuweHus. Carlsberg Group octaBnsieT 3a coboli npaBo NpoBepsATb cobngeHue [MoCTaBLUMKOM HACTOSILLEro
Kopekca, npu atom MMocTaBwuk o6sa3aH npepoctaBuTb Carlsberg Group Heo6xoAuMbIV AOCTYN Ha TeppUTOpUIO
MocTaBWwuKa n K TpebyeMoi nHdopmaumu.
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He3aBMCMMO OT TOro, Kakue MoJIOXEHUS1 coaep)xaTcs B cornaweHunn c MoctaBwmkom, Carlsberg Group octaBnsieT 3a

co60i MpaBo pacToprHyTb COrnalleHUe WM 0TKasaTbCst OT paboThbl C MOCTABLMKOM, HE COB/0AAIWMM HACTOSALWMIA
Koaekc, npu sToM Carlsberg Group He 6yaerT BosMewaTtb [MOCTABLWMKY Y6bITKM, BO3HWKLUME B CBA3U C TaKUM

pacTopXeHueM.
1. TpyaoBble npaBa v NpaBa 4YesioBeKa
1.1. HeponyweHve auckpMMunHaumm

MocTaBWMK 0653yeTcs He AonycKaTb AUCKPUMMHALMKM paboTHUKOB MO MPM3HaKy pachkl, LBETa KOXM, MNosja, A3blka,
penurnm, noJMTUYECKUX WAN WHbIX Y6EeXAEHWI, KacTbl, HaUMOHANbHOrO WM COUMANbHOTO MPOUCXOXAEHMS,
WUMYLLLECTBEHHOIO MOJIOXEHUS, POXAEHUS, MPUHAANEXHOCTM K NpodCo3aM, CeKCyasbHOM OpueHTauuu, Bo3pacTa,
WHBaNNAHOCTN WX NO NO6bIM APYTMM NMpPU3HaKaM.

PelweHnss no Bonpocam B 061acT¥ TPyAOBbIX OTHOLIEHWIA, BK/OYasi NpueM Ha paboTy, YyBONbHEHWE, BbIXO4 Ha

NEHCUIO, AO/IKHblI OCHOBbIBATbCA UCKTHOYNTENIbHO Ha 3aKOHHbIX U 06BEKTUBHbIX KPpUTEPUAX.

1.2. MpuHyauTenbHbIW TPYA

MocTaBWKK o065a3yeTcs: (i) He MCnNonb3oBaTb MPUHYAUTENbHbLIA WUAKM pabckuii Tpya B Ntobon ero ¢opme, He
yyacTBoBaTb B TOProBje toAbMU U He u3BneKkaTb ANs cebsi KakuM-nmbo MHbIM 06pasoM u3 Hux Bbirogy; (ii)
cobniogatb BCe MNONoOXeHus [lenCTBylOWEro 3akoHOAATeNbCTBa, Kacawowuecs 60pbbbl ¢ pabcTBOM W TOproenem
nogbmn; (iii) paspabortatb n peannsoBaTb COOCTBEHHblE MOAUTUKM U MNpouUeaypbl, rapaHTupylowme cobnogeHve
AaHHbIX nonoxeHui; (iv) obecneuntb OTCYTCTBME B LIENMW NMOCTaBOK pabCcKoro TpyaAa Wau TOProBaAW NOAbMU MyTeM
BHeAPeHUs npouenyp MO NpoBepke MOAPSAYMKOB, MOCTaBLIMKOB WM WMHbIX YYacCTHWKOB LEnW MocTaBok; u (V)
He3ameanutenbHo yBeaomnatb Carlsberg Group o n0O60M HapyweHMW UAM  NOTEHUMANbHOM  HapyLlUeHUU
COOTBETCTBYIOLUMX MOMOXEHUA [leCcTBYIOLEro 3akoHoAaTenbCcTBa Unn ntobbix PakTUUeCKUX Wnu npearnonaraeMbix
cnyyasix pabcrBa mMnau TOProBaW NOAbBMM B LENM NOCTaBOK, MMeloLleli OTHOWEHWE K KakoMy-nto6o cornalleHuio ¢
Carlsberg Group.

1.3. AeTckui Tpya

MocTaBWwumK 0653yeTca He MCNonb30BaTb AETCKUMA TPyA W He m3BnekaTb Ans cebs Kakmm-nnbo MHbIM obpas3om u3
Hero BbIrody. BospacT Bcex wWTaTHbIX COTPYAHMKOB [locTaBluMka JAonxeH 6biTb He MeHee 15 net, ecnu
[JelicTBYIOWMM 3aKOHOAATENBCTBOM HE yCTaHoBNeH 60see BbICOKWMI MUHWManbHbIA BO3pacT npuema Ha paboty. B
CTpaHax, rae B COOTBETCTBMWM C AENCTBYIOLWEM 3aKOHOAATENbCTBOM COrMM1aCHO MCK/KOYEHUSIM, YCTaHOBMIEHHbIM
OpraHusaumen Ob6beauHeHHbIX Hauui ans pasBMBalOWMXCS CTPaH, MWHUMasbHbIW BO3pacT ANs TPyAOYCTPOMCTBa
cocTaBnsieT 14 net, MOXeT 6bITb MPUMEHEH Tako MOHWXXEHHbIN BO3pacT.

MocTaBwumk 06513yeTcss He HaHMMaTb paboTHUMKOB Monoxe 18 neT Ha AOMKHOCTU, KOTopble NpeanonaralT paboTy B
OMNacHbIX YCNOBUAX, B pe3ysibTaTe KOTOPO UX 340poBbe, 6€30MacHOCTb UM HPABCTBEHHOCTb MOXET NMOABEPrHYTbCS

puUcKy.
1.4. CeBo60aa 06beaAMHEHNI M 3aKJII0UEHUSA KOJIJIEKTUBHbIX AOrOBOPOB
MocTaBWMK 0653yeTcs yBaxkaTb NpaBo paboOTHWKOB Ha BCTYMJieHWe (MM OTKas OT BCTYMJeHWs) B NpodCoto3bl Uiun

Apyrve opraHusauuu no CBOEMY YCMOTPEHMUIO, @ TaKXe Ha BeAeHMe KONJIEKTUBHbIX NMEperoBopoB, He onacasiCb

KapaTesibHbIX AEVICTBMVI, TaKnX Kak 3anyrmpaHue, nputeCHEHNE NN YBOJIbHEHUE.
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1.5. Yrposbl nu NnpUTecHeHus

MocTaBwumk 06s3aH 3awmwatb paboTHWKOB OT t06bIX MOMbITOK du3mMyeckoro, BepbanbHOro, CekcyasbHOro Wau
NMCUXOSIOMMYECKOro NPUTECHEHUS, OCKOPONEeHUn UK yrpo3 Ha paboyeM MecTe Kak CO CTOPOHbI MX KOJMJer, Tak u co

CTOPOHbI pyKOBOAUTENEN.
1.6. Pa6ouee BpeMsi, KOMIMEHCALMN U NbroTbl, 3apaboTHas nnata

MocTtaBwnk 06s3aH cobnoaaTtb, B 3aBMCMMOCTM OT TOrO, 4TO CTpoXe, [leicTBylollee 3aKoHOAATEeNbCTBO WU
oTpacneBble CTaHAAPTbl B OTHOLIEHUW 3apaboTHOM NnaTbl, paboyero BpeMeHu, CBEPXYPOUHOW paboTbl U NbroT.

MpoAoMKUTENBHOCTL paboyero BpeMeHuW paboTHMKOB [locTaBliMKa He [oSKHA npesbllwate 60 4acoB B Heaento,
BK/loYass paboTy B CBepxypoyHoe BpeMs (MNWM MNpeBbllWaTb OrpaHUYeHUsi, YCTaHOBMEHHble [eiCcTByOWmUM
3aK0oHOAATeNbCTBOM A1t HOPMasibHOW MPOAC/IXXUTENBHOCTU Pabovyero BpeMEHU U ANS CBEPXYPOUYHOIO BpeMEHH).

Onnata 3a CBepxypouHyi paboTy [O/KHA MPOUCXOAWUTb PEryfnsipHO M 3aKOHHbIMU crnocobamu. PaboTHukam
NnocTaBLUMKa [OJ/DKEH MNPeAoCTaBAsATbLCS Kak MUHUMMYM OAWH BbIXOAHOM AeHb B Heaenio, a Takxke HeobxoauMmble
nepepsbiBbl B TeueHre paboyero AHS U AOCTaTOUHOE ANt OTAbIXa MexAy CMeHaMu BpeMsi.

1.7. OnJiauMBaeMbii OTNYCK

MocTtaBwwnk o0653aH nNpenocTaBnATb paboTHMKaAM BO3MOXHOCTb OTCYTCTBOBaTb Ha paboyemM MecTe B ciydae
BPEMEHHOW HEeTPYyAOCNOCOBHOCTU, eXeroAHbl OTMYCK, @ TakXe OTMYCK B CBA3M C POXAEHWEM WIWN YCbIHOBIIEHUEM
pe6éHka B 06bEMe U Ha yCnoBUsIX, NPeayCMOTPeHHbIX JeiCTBYIOWMM 3aKOHOAATENbCTBOM. 3anpeLlaeTcsl YBOJIbHATb
(Mnun yrpoxaTtb yBOSIbHEHMEM) PpabOTHUKOB, peanun3yLlWmx JaHHble nNpasa.

1.8. TpyAoBoOi AOroBop C pa6oTHUKOM

MocTaBWwmK 0653aH 3aKN0UYNTb C KaXablM paboTHUKOM B MUCbMEHHONM GOpMe AOCTYMHO MU3/TOXKEHHbIA U IOPUANYECKN

0653aTeNbHbIN K UCMO/THEHUIO TPYAOBOW AOr0BOP.
2. OxpaHa 380poBbA M 6€30NacHOCTb

MocTaBWwunK 0653aH obecneunTb Ansi CBOMX paboTHWKOB U paboOTHMKOB CBOMX MOAPAAYMKOB 6e30mnacHble YCnoBus
TpyAda, Bkko4vas pa3paboTky npaBua M npoueayp, KOTOpbIM HeobXoaMMO cnefoBaTb, MpefoCTaBieHue CpeacTs
WHAMBUAYaANbHOW 3awunTbl, 0oby4yeHMe nepcoHana 6e30macHOMYy MCMONHEHWIO CBOMX obs3aHHoCTel. Kpome TOro,
MocTtaBwwmK 0653aH MAEHTMPUUMPOBATb U YCTPaHATb WM Haanexawmm obpasoM KOHTPOAMpoBaTb Ntobble yrpo3bl
6e3onacHoCcTM paboTHMKOB (M WMHbIX NML, HaxXoAsIWMXCS Ha ero obbekTax) M okpyxawuwen cpepe. lNocTaBlwmK
06s13aH pa3paboTaTb M BbINOJHATL MJa@Hbl MO OXpaHe 340p0oBbs M 6e30MacHOCTM C  ornpeaeneHueM  Mep,
npeanpuHUMaeMbix ANs 3aWnTbl PabOTHUKOB U MHbIX NIML, Ha KOTOPbIX ero AesTelbHOCTb OKa3blBaeT BO34eNCTBUE.

2.1. CuctemMbl MHPOPMUPOBAHUS, perucTpaumsa U HecHacTHble ciy4yau

MocTaBwnk 0693aH B COOTBETCTBMM C /[leACTBYHOLWMM 3aKoHOAATeNbCTBOM pas3pabotaTb W noadepXumBaTtb
dYyHKLUMOHMPOBaHMNE 3 PEKTUBHbIX cucTeM: (i) MHDOPMUPOBAHMS U KOHCYNbTMPOBaHUS paboTHMKOB MO BOMNpocaM
OXpaHbl 340poBbsi U Tpyaa; v (ii) cBOEBPEMEHHOW WM MOSIHOW perncTpaummn NpomnsoLllealnX HecyacTHbIX Clyyaes,
TPaBM M MHbIX U3BECTHbIX Clly4yaeB, Koraa 6€30nacHOCTb M 340pOBbe Ha paboyeM MecTe NoABEPr/INCL PUCKY.

2.2, Mpoueaypbl pearMpoBaHUs Ha Ype3BblyaiiHble CUTyaLum
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MocTaBWwMK 0653aH pa3paboTaTb M NOALEPXMBATb MpoLeaypbl, HanpaB/eHHble Ha 3¢ deKTMBHOE NpeaoTBpalleHne
W NUKBMAALMIO aBapuiiHbIX M 4YpesBblYaliHbliX CUTyauWi, MOTEHUMANbHO OMacHbIX ANS >XU3HW U 300POBbS
paboTHMKOB M yrpoXawLmx 6e30nacHOCTM 06beKTOB K Bmnsnexalmx pakoHoB.

2.3 Tpe6oBaHusA NO oxpaHe TpyAa U TexHukKke 6e3onacHocTn Ha o6bekTax Carlsberg Group

Mpu noceweHnn nnm BbiNoNHeHUN paboT Ha obbekTax Carlsberg Group MocTaBWMK M ero noapsaYmkm 06s3aHbl
cTporo cobnioaatb ycrtaHoBneHHble Carlsberg Group npasBuna u TpeboBaHWsA MO OxpaHe Tpyda W TeEXHUKe
6e3onacHocCTH.

3. SKkonornyeckas yCTomumBoCTb

MocTaBwumK 0653aH 3HaTb M cobnoaaTb TpeboBaHMA 3akoHoAaTenbCTBa B 0651acTM OXpaHbl OKpyXaloleln cpeabl
NPUMEHNTENbHO K €ro XO03s$WCTBEHHOW [AeATeNbHOCTM, BbIMyCKaeMol MpPOAYKLMM, OKa3biBaeMblM YyCayram.
MocTtaBwumk 065a3aH obecneunBaTb cobntoaeHNE HOPM MO OXpaHe OKpyXawlweih cpeldbl NOCPeACTBOM MOCTOSHHOIO
obyyeHns Heo6x0AUMbIX COTPYAHMKOB, a TakxXe 3(PPEeKTUBHONO OMePaLMOHHOr0 KOHTPOAS U MOHUTOPUHIa CBOEW
XO035IACTBEHHOM AesATeNnbHOCTU. B gononHeHne k cobntoaeHmnio [eicTByloLlero 3akoHoaaTenbCcTea MocTaBwmk 06s3aH
BbISIBNISITb, KOHTPO/MPOBATb M aKTUBHO pellaTbh 3Ha4MMble AN ero MHAYCTPUW BOMPOChbI, TakuMe Kak M3MeHeHue

K/IMMaTa, COXpaHeHMe BOAHbIX PECypCoB.
3.1. YnpaBneHue BONpocaMu OXpaHbl OKpYy>Katlowei cpeabl

MocTaBWMK AOMKEH CTPEMUTBLCS MpeaoTBpallaTh toboe HeraTMBHOE BO3AENCTBUE €ro AeATENbHOCTM, NPOAYKUMM U
ycnyr Ha okpyXatowyto cpefy, [locTaBwuK 0653aH BHeAPUTb M UCMOSb30BaTb 3(MdEKTUBHYIO CUCTEMY,
HanpasBfieHHY0 Ha MMHUMU3ALMI0O U NIMKBUAALMIO NMOCNEACTBUIA HEGNAronpuaTHOrO BO3AEMCTBMS Ha OKPYXKaloLLyHo
cpeany, NpeaoCTaBfiEHWIO OTYETHOCTM O He6NaronpusiTHOM BO3AENCTBUWM, OKa3blBAEMOM Ha OKpYXKaloLlyl cpeay.
MocTaBWwuMK 06513aH o6ecrneynBaTb NMOCTOSIHHOE COKpalleHWe HEeraTMBHOIO BO3AEWCTBUS Ha OKpyXKalolyl cpeay, B
TOM 4ucne nyteMm paboTbl CO CBOMMM MOCTaBLIMKAMM B LENSX YJy4YlleHUs 3KOMOrMYeckux nokasaTtenieit no Bcel
uenu nocrasku.

3.2. YnpaBneHue BbiI6pocom yrnepoaa

MocTtaBwumK 0653aH akTMBHO paboTaTb MO COKpaLleHWO O6BEMOB MPSMOro WM KOCBEHHOro Bbibpoca yrnepoja,
npoucxogswero B rnpouecce ero JpeatenbHoctu (Hanpumep, Bblibpoc CO2 B atMmocdepy Kak onpeaeneHo
NpoToKonaMu Mo BbIGPOCY MapHWKOBbLIX ra3oB) MO BCeW Lienu NOCTaBOK, OMNpPeAenvB MPUOPUTETHbIE HampaB/ieHUs
paboTbl No cokpaleHnio obbema Bbibpoca yrnepoaa.

3.3. YnpaBneHue BOAHbIMM pecypcaMm n nepepaboTkoii oTxoaos

B cnyuyae ecnu MocCTaBLUMK UCMONb3YET 3Ha4YUTENbHble 06bEMbl BOAbl HE B CAaHUTAPHO-TUIMEHUYECKMX Lensx, OH
[O/MKEH YCTaHOBUTbL MpoLeaypbl, perynvpylowme 3abop 1M noTpebneHne BoAbl, U HaMNpaBJfieHHble Ha CoKpalleHue
06beEMOB NOTPeBEHUSI BOAbI UM Ha ee NOBTOPHOE MCMosib3oBaHMe. MocTaBLUMK JOJKEH YAeNsATb 0C060e BHUMaHue
ynNpaBfeHnto BOAHLIMU pecypcaMmn B TeX PernoHax, rae OWyLaeTcs X HeaoCTaTOUYHOCTb.

CTouHble BoAbl, obpasytowmecs B pesynbrate AesTenbHOCTW [locTaBLliMKa, AOMKHbI MPOXOAUTH HeobxoanMyto
OYUCTKY HEMNOCPEACTBEHHO Ha obbekTax MocTaBwmMKa WM NoaaBaTbCs HA BHELWHWE OYMCTHbIE COOpYyXeHuns.
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B cnyyae ecnn TocCTaBWMK WCMOMb3yeT creuuanbHble XMMUYeckuMe BelecTBa (KpoMe O6bITOBbIX XUMUYECKUX
BelecTB), oH ob6s3aH: (i) pa3paboTaTb M obecneuynTb peanm3aumnio Haanexawmux npoueayp no uaeHTUduKauuu,

3aKynke, xpaHeHus, obpalleHunto, UCMOoMb30BaHUI0 N YyTUAM3AUMM TaKUX XMMUYECKMX BELLeCTB, BKIOYas BpeaHbIX

BewecTB , 1 (ii) MeTb AelicTBUTENbHbIE NacnopTa 6e30nacHOCTN MaTepuanos.

HeponycTMMo pa3MellaTb onacHble 0TX0Abl B MecTax Ans CBasok OTXOAOB WM CXUraTb UX Ha niaowaake, eciv 3To
He pas3peLleHo YyrNnoJIHOMOYEHHbIMM opraHamu. MNpu pasMelleHn 6e3onacHbIX 0TX0A0B B MECTax Afis CBAaNKU OTXOA0B
WM CKMIaHUM UX Ha nnowaake Heobxoammo cobnoaaTh Bce TpeboBaHus [eiCcTBYOWEro 3aKkoHoAaTENbCTBA.

MoctaBwnk o065a3aH obecneuntb cobnogeHne TpeboBaHW [eNCTBYHOLWEro 3akoHOAATeNbCTBa B OTHOLUEHUM
Bbl6pocoB B aTMocdepy (Bkatouvas naxyyumx BeLecTB), LUYMOBOrO 3arpsi3HEHUsl, 3arpsi3HeHMst MouyBbl (BKIOYas
npeaLwecTeyiollee U Tekyllee 3arpsisHeHue), 3abopa BoOAbl, BbIBpOCOB B FPyHTOBblIE M MOBEPXHOCTHblE BOAbl, @
Takxe nepepaboTkun 1 yaaneHust OTXOAO0B.

4. AenoBasn 3TUKa
4.1. Koppynuusa n B3SATOYHUYECTBO

B npouecce ocywlecTBneHUss XO39MCTBEHHOM AedATenbHOoCcTM [locTaBwmk o6s53aH cobniogath [elicTBytowee
3aKkoHoAaTeNbCTBO O MPOTUBOAENCTBMM KOPPYMUWMK, U B YACTHOCTM, AO/KEH BoO3AepxuBaTbcs oT: (i) monyyeHus
He3aKOHHbIX MPenMYLLEeCTB NMOCPeACTBOM obellaHunsi, NPeasioXeHUs WM nepefayun, NpsMo UM KOCBEHHO, KaKux-
nnbo UEHHOCTEN roCyAapCTBEHHbIM ClyXallMM, AEeNOBbIM MapTHepaM, a TakXe WHbIM TpeTbuMm nuuam; unm (ii)
yyacTmst B MHbIX opMax KOppynuuu, BbIMOraTeNbCTBa, XWULWEHUS WM MOLIEHHMYECTBA, C LeNbi MNOJy4YeHus
HEe3aKOHHbIX MPEUMYLLECTB WU OKa3aHUs BJIUSHWS Ha MPUHSTME KOMMep4Yeckux pelleHuii. MocTaBlimMk obs3aH
03HaKOMUTb CBOMX PaboTHUKOB M MapTHepoB C [leACTBYIOLMM 3aKOHOAATENbCTBOM M obecneunTb cobnoaeHvne umm
ero TpeboBaHui.

4.2, Mopapku n passnedyeHus

MocTaBwnkK 0653aH BO34EPXKMBATbCA OT OKasaHWs (UHAHCOBOM MNOMOLUM, MOXEPTBOBAHWN, NpeAoCTaBleHus
[OpOrMX noAapkoB, 3KCTPaBaraHTHbIX pasBf€YeHWW WKW UHBIX MPOSIBNEHWUA rOCTEeNpUUMCTBA B OTHOLIEHUMU
coTpyaHukoB Carlsberg Group B uensx okasaHusi BAUSHUS Ha NPUHSATUE UMW KOMMEpYECKUX pelleHunii. MocTaBLumk
06s3aH ybeanTbCsa, 4TO Npeanaraemble UM coTpyaHukam Carlsberg Group nogapku u pasBiedyeHunst, HOCAT OTKPbITbIN
XapakTep W MMelT AOoMNyCTUMoe KOoMMepyeckoe obocHoBaHue. Hu npu kakux obcrosTenbctBax [locTaBLMK He
[OMKEH npeanarate MNoapku, pasBieyvYeHusi, Noe3AKU WAW UHble NPOSIBIEHUS TOCTEMPUUMHOCTU COTPYAHWKAM
Carlsberg Group, paboTatowmmM B AenapTaMeHTe 3aKynoK.

4.3. KoH(nukT nHrepecoB

CoTpyaHukun Carlsberg Group MOryT CTONKHYTbCS C KOH(M/IMKTOM MHTEPECOB, €CAN WX JINYHble WHTEpPEeChbl MOryT
NOBMMSATb Ha UX CNOCOBHOCTb AeNCTBOBATb O6BbEKTMBHO M B Hamny4dwmnx nHtepecax Carlsberg Group. MoctaBwuk He
[OMKEH MpUHUMaTb y4vacTve B AesTeNbHOCTW, KOTopasl co3AaeT KOHMUKT MHTEpPEecoB, WM B KOTOPOW MOXHO
pasyMHO nonaraTb O HaiM4MM KOH@IMKTA WMHTepecoB. [lpM BO3HMKHOBEHUM KOHMIMKTa WHTepecoB [locTaBLiMK

06513aH HEMeAIEHHO MPUHSATL MEPbI MO ero YCTPaHeHMIo.
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5. KOHKypeHUuus1 1 YyeCTHas TOproess

[MocTaBWMK HE AO/MKEH 3aK/i4aTb Kakne-nmbo cornallieHus (I'IVICbMeHHbIe nnn YCTHbIe) M OCyLECTBNATb UHbIE
Ll.eVICTBVIFI, LUeNnbo NN peE3YNbTAaTOM KOTOPbIX ABNAETCA YCTPaAaHEHUNE UNN OrpaHNYeEHNE KOHKYpEeHUNN VI/MHM KOTOpble
HapyLaT nonoxeHns [JeicTByoWero 3akoHoAaTeNbCTBA O KOHKYPEHLUUN UKW YeCTHOW TOproene.

6. 3awmTa AaHHbIX

MocTaBWMK A0MKeH B MosHOM obbeMme cobniopath TpeboBaHMs [eNCTBYHOLWEro 3akoHOAATENbCTBa, Kacawowmecs
3alMTbl JaHHbIX U 06paboTkM NepcoHanbHbIX AAHHbIX.
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